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FROM THE CHIEF EDITOR'S DESK

“If we teach today's students, as we taught yesterday's,
We rob them of tomorrow” -John Dewey

With advent of internet and galloping technology, the role of a teacher has gone
through sea change. In this knowledge society, a teacher's role is of a felicitator
and not of a deliverer of content. The innovation is the ultimate to generate
interest of learning for the students today. It takes lot of thought and skill to be
an innovative educator.

The need of the hour is to create an innovative education system where all
stakeholders think out of the box. Jim Rohn rightly said “You must either
modify your dreams or magnify your skills”.

Let us tread the path of improving our skills and adaptability to new realities
before we perish. Talent alone cannot assure success. Innovation, skills and

passion for being better in our craft on every single day will see us through.

Dr. Vanashri Valecha

Editor-in Chief, (Aufait)
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Struggle: A Patent Attribute of R.K. Narayan’s Characters
Ajay Kumar
Research Scholar, Dept. of English, JJT UniversityJhunjhunu, Rajasthan
E-mail:- askrajay@gmail.com

Abstract:-R. K. Narayan does not need any introduction ahimeself, is an epitome of Indian
English LiteratureThe creative writer, R.K. Narayan proved that Estginot being his mother
tongue cannot pose as a hindrance in his writiRgs.Narayan is unique in his style of ultimate
amalgamation of Indian culture with the westerrditian in his writings. Not only the Indian
readers can connect with his writings, but eveorein reader can easily comprehend and relate
to his writings. The distinguished identificatiof s plots, Malgudi, his fabricated town is a
witness to the intertwining of his unique technicaured ideas. He delineates the mental and
intellectual development of the characters whoraostly found struggling to achieve the goals
of their lives. He provides a better invasion af thdian psyche and mentality greatly affected
by the Western culture.

Key Words: - Struggle, Western, Psyche, Mental and Intellectual.

Objectives:-This research paper aims to detail out the strugglga of R.K. Narayan’s
characters. The title of the research paper isrefitgrelevance as an extreme need was felt to
explore the characters make a study then how ttleseacters are passionate for their dreams
and how they struggle to achieve them. It is dethibut in the paper that the characters of
Narayan are creators of their own fortune and teu@al longings are enough to drag them on
the path of struggle and defeat at the end. Tisisareh paper has an approach to psychologically
illustrate and analyze the characters of R.K. Namnay

Introduction:- Swami, in ‘Swami and Friends’, struggles to leade#-willed life. Non-heroic
attributes of Swami cause a lot of troubles for laisnhe is always misled from the ways due to
infantile behavior. His proceedings and desiresbayond control and illogical and resultant he
faces many obstacles in his life but all the stleggffered him new learning of the life. His
mother and father are very much concerned about $be’s studies and they observe all his
activities with the utter surveillance. His grartiakes care of him and he also loves his granny
very much. He always tries to be in the companhisffriends and he is always inclined to do
whatever his friends motivate him to do. His coneer parents observe his ways and behaviour
minutely and keep him away from the company offtlends but any how he manages the way
to get away. He wants to play cricket and partigip@ a tournament but the practice time
clashes with his school timings. So many timespie¢ends to be allowed for an early departure
but struggles for the leave. Finally, he is so mdislappointed that he escapes from his home but
anyhow he comes back. The complete novel illugrdte struggle of Swami to gain maturity
and lead a self-willed life. Swami had the strugtgefulfill all his desires like enjoying the
company of his friends, he wanted to ape the tyeef Rajam and wanted to participate in the
cricket match on the cost of his studies which waisacceptable in any mode of the life. Thus,
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he himself was the creator of his destiny and giedyfor unwonted joy.The Bachelor of Arts
highlights the tendency of the youths who struggle own identity and self moderated life
fascinated by the modernity. The novel illustrabeeadly that the real struggle of a human
enables him or her to face all the challenges ofdu existence and then the real meaning of
human life is well proved. The protagonist is Chramdand just like other characters he is a
Malgudi native and he is in his twenties with adbaspirations and ambitions. He is average in
his studies but the root cause of his strugglesihiixed career plans. After his graduation he is
in dilemma what he should do but his near and deas interrupt his ways asking him again and
again about his future plan and he becomes irdtageause of such frequently asked questions.
The real struggle of the life starts when he fallshe love of ‘Malathi’ but in Indian scenario
such love affairs are not acceptable. Thus, heggkes very hard to get married to Malathi.
Anyhow, when he convinces his parents and Malaghéisents then the horoscope is the next
challenge to meet and in the struggle of horosecopteh he fails and Malathi's parents arrange
her marriage with someone else. All this shatteeslife of Chandran and he leaves for Madras.
He is despaired and just like a defeated createireshaped from his home and the idea to have a
disguise of sanyasi occurred to him and he becarmsangasi. His escapism brings a lot of
hardships for him and he wanders here and therkessiy and it seems to him that no one else
can be blamed for his doom where he is no more dhaegabond. Gradually, he senses that life
is very much different from our perspectives andnod be altered as per our choices. He comes
to know that there is a wide trench between thardseand reality. In the nutshell, it can be said
that always our over aspirations cause sufferingkitdebars us to lead a cheerful existence.
The character of Margaya, in ‘The Financial Exped’embodied with greed. He initiates his
career as a money lender but his ambition to becoe@dthy is the real cause of his struggle.
Another cause of his struggle is his son, Balu, whder the influence of Dr. Pal goes on the
path of lust and evil. Margaya struggles to becoitie as he considers that to gain a prestigious
status in the society it is must that he must becamaffluent fellow. He is observed very much
disgusted when the Secretary of the Bank callifor Margayya's involvement and passion for
earning and hoarding money makes his life inautberand in order to become a rich and
successful businessman, he forgets human valuelaiggtb maintain family relations. There by
the struggle arises due to the cultural confli¢ieen tradition and modernity. There is observed
the cultural disharmony and conflict which elevatile significance of ethics and this is the
enough cause of struggle. The novel shows higldighinaterialistic and greedy tenure of the
human beings as we are always desirous to filll@asure with maximum golden pennies and
such tendency always brings out the pain and satrdlarayan wants to say that if a man goes
beyond his abilities and tries to achieve whatsoévenot in his destiny, then gradually but
surely the decline is sure. He also draws our atterilowards the evils arising out of the wealth.
The novel clearly depicts the struggle and confletween materialism and traditional
values.The Post Independence English Literaturadi is very rich typically manifesting the
time span of a shift of ideology from the tradititm modernity. The character of Raju in
Narayan’s ‘The Guide’ is highly attracted towattle modernity but he feels the shackles of
tradition that's why he always hangs between tradiand modernity and even struggles for his
own identity. Raju has been portrayed as a rogue dute to his instable characteristics does not
find his stand. His implication as a shopkeepeigdguover, manager and prisoner and at last as
a sanyasi always brings immoderation in his charaahd resultant he struggles due to the
challenges and the disparities of culture, attifurlesstoms and valuable traditions. The real
cause of his struggle must be his voracious nasifee is observed to make his efforts for more
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and more. He is materialistic, woman hunter andhgife. These are the practical struggles of a
modern man in the global village.Jagan, the pratagamf the novel ‘The Vendor of Sweets’, is

a manifestation of his struggle between his actammthoughts. As far as Jagan is considered he
has been sketched as an ardent follower of Gangthinbhis real life he never follows the
ideologies of Gandhi. Jagan has been portrayed hgpacrite in the novel as there is no
similarity between his deeds and sayings. He alwegsts to remain away from the range of
taxes and keeps a double account books. Jagan®d imialways filled with the lessons of
Gandhian philosophy and Bhagwad Gigut he fails to involve all the teachings of Garathi
philosophy and Bhagwad Gita in his personal lifes greed and thirst for money is totally in
conflict with the teachings dBhagwad Gita’sideals of nonattachment and non-possession. In
the father-son relationship of Jagan and his seretis a generation gap which never let them
settle. Jagan always fulfills all the desires & $bn but instead he struggles to get his son to be
attached with him and enjoy the harmonious relatidBoth Jagan and Mali broadcast the
struggle between traditional Indian values andntioglern Western values. Jagan’s struggle with
his own self and his son leads to a crisis in ifées He becomes obsessed w@lta and Gandhi
attempting to apply the required teachings to aorifhis adverse situation. In Jagan’s retreat,
Narayan has given us the sense of the timelessiiesis struggle and of the larger social,
cultural and religious fabric in which he plays part. Jagan has turned sixty. At this ripe age,
the worldly entanglements appear futile to him, @&ly routine becomes monotonous and
empty. At this age, he fails to overcome his giteg and finally adopts his ‘sanyas’.

Conclusion and Justification:4n this presented paper, overall five novels of R\Narayan are
taken in account and in every novel this is pemeithat all the characters are struggling due to
their absurd life goals not because of the fate @rmimstances. The characters have certain
shortcomings in their characteristic attributes #mas the incidents create such circumstances
that their struggle could not be overturned. Thgoas of the characters determine their struggle
to achieve whatever they intend to have but the isf not so easy that always we receive
whatsoever we try to get. Ultimately, they are kegty far away from their longings and this is
enough to leave them desperate and frustrated.
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o B HIERATS, S sl - R¥forR< dfer Rew 57 sse —uiH TRt Resilient WASH systems
in drought-prone areasdr@car 2010.
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HH B BRUT Saidbe @ fdbe IRRAfIT Su=1 89 ol 21 1 & gl ST H 5l & J7 & BRI
3R A Hae &R ff IR B T R | TH IR IR WER A Tl I AIE qm sRamn WReR A
JEH= Sl W@raard dRieH AW [Hd 2| e s=iid REREG Seaidl sii—qd, drerd, e,
Iafedt I 8 % 8| el WARE! Bl gASiad HR BT B fHar o @ 2|

= T A

qAleid! S0 GgH, TR qrafedl, gasT ufeererd voe fseiieqes faeell 2013 go wHo 27

RN 5T U, uf¥er uere, fQFid 26 J1Ue 2005 o wHo 12

aire, fraeel, afded eRamn w5g § Sa yaweE, gt feee voe feelieged fawetl 2012 waR 9o
qRgTS, &, arafsal o1 Wiifeld s1eadd, &g 2012 Jo Ho 237—38

PISKI, T[eTd AHTED, UFNHT SARX g, ISR UHD] Urgde forfAcs, 2012,90 Ho 56

s, argus, gRATOT IS B IoIa e, T o ufasE 98 fdeel, 1995, 9o o 36

ATgdTd, ¥, BRATIM ST BT A, Dietol b BT, 2002 GO HO 411

PISNI, AT HAHTEDH, IR b, TSI 2010 DT UHIH 2010 Yo HO 660

Jo 0 WO, JIT Ud SAATSD [T, RATOT TRBR, 2008,90 %O 333

©® NN
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ATETGAT TTSTAF ATHTHET THTATIOr AT FIAATSHS FHUAT [AUTIEAT T
TR STRTEHAT aTEd.

TLTTEr ;- IO GETHL ATeLT
IOt FHEF- REY LR 03R
AL .- R3I]Y Y 0¥YR’R
ATRtes:- =f. afawT =T
T SRIRIATIETE AT feaamaT g, Teea™
HgAres:- Rrds T fresr
ST U, TH, °T, w7, 0T 9 {9 Agreed,

ERCIME AR CACEARNE)

TEATAAT:-FL AT HY0T [ ATl TG 500 il g, AT, AASTH, ATATS SATT07 TS a7
ST 2R TILET AT ATgd. AT SHAaATT T SATATHA AFar=l 99 g2 g%
A, O qATHT aT WISt T=TE AT ITHITHTO e Tguame 96 e faer Srq g, Fwaam
ST, €9, WY, S ST, S gar a7 gai=a1 AA1aT SBHI @ Eaedr Agd. 2098
T QL AT I GEATT ATAAT AT AT BT 8T FgTaT ST SHT STaer. hgld il R0 ¢
T FUATAT T AU FET TR A1 AT SATg. 97T TEAT RIATHT &7 F&AT [ral
THaT AITSITH ATEAT ANTAT A2, ATHEAT HILATAT ReRTST EIGT ARATT AEHd AT,

o o o
He[gldg Sden LIsdld spllqal=] gl «ic sl 3“%

TIA FLE g U F1A?

TIA TS FLiAC TgUSl UHTT SATHIAT HILHATAT I TG AT sgiiFedl AR gIur, qTSFITd
T ATHT FZUMTA qT ATAT ATV A Tohaerd FgU[ SThal. WTaTd HERTETEE sl <
AT TIA FEE Sgiiie AEddl g, g TLhT=Al AFearl TaE Al 94d THo |
REE=T vl WUHET AT Mot g, aImwey I (B.9.2.9) |/ETEA 93%, afeq
AR (B. £.349) Sgra¥8H 3% (07 AT (P. ) sgf¥dear UHh FHqAT qiiaiicog Aol .
ST T T FUMAT UATH Ac5T &I AT TGAT HILATAT AT SATSAT gl

I TS FTI?

FE9E B U et ThaT st saTa "efaa Ry emsar frend wedr Sror=ar 9T @8 T
SUATSAT O & :HET Flel ST 2 TSI S0 FHAT. T 20gTqE (=47 [t
TATL FheredT A9=T e sivem= TRoms Seem AT a¥ grea A=l Tl <dT Id ATal.

T Tl AT STEd G A THRATT AL Flal T HIeft eenTaraeh 79 ahdrd.
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FIOAT FAETIE FromR aRads ATfor Q=T FIon<T SHI:-94 AuTSHT0r SToraTae aeerdl HaT
fauT) UeT FhEA AT FAhigS AT Age aqddr JEdl. Tl agdd Icaadd g
AT AT SFTATE=AT AN T gad JEgA SO AT, AT § o AigedTd ATFeeaIHed
A FET d8Ad g ATIed AT STIH HUITEST AATT SIedT 23 Hed saiadia
Rooo UEHAT STEd FAMT FEAXH o FHA TAN &l AMd. IT THLATT Goo A ATH daT
SIEdT AREATATT Aol 3. HUAT [AUTET HEN Fiaiaor qgedT qo I g, HAT
el Tatfaes T a9 RUST AT ASET GO AN S AATd I ATel. SAT SATHhIAT
TR T SThl &7 STg AT SATHIAT HUATAT TGS ARTAT AL BIar= 97 o AT oL g o
AT SATTOT TTATE STEA. FLAT T GT URT SFAhHIwST AT AHIAT HIVAT HIEAHTIA gial
g e gomredidr [faa ai@r Iq ATer. ga1, TEraT aeqar o9, sSTErsAT qreaHg,
HOFHT=AT ATSTHTGA AT0ATAT HTEAATA T Ha (ohaT AT HITcATal Tl HTETHTIT HLAT el
BT STEAT. ATHRIGIE FET qrorehd HIOATAT (9] FOawTa Fiia AaedT AT rarEr=l Tehar
G . WA AfFase=! FHALAT A0 AN, qTehles TOEr=AT [TasT 7 ATA™
TTOETL= T TTq@T @TATad ST &0 & adr. agaieil &ET o HET ared Aredr=
TTOTETLAT YaTE fAehdia SATeamavs Fiod TS LT FTEFH ST FERST A 34
. ST ST QTTEISAT AT TTdaeTcqe STer SevIT=T YA AT, AT Flgl A9fl 797
ST STl T ST {749 029 IATSA ailgl wAm@e QuIer He=or e s
Fo ATl IITAT T AT ATl FUATAT TTASLTHE AT L0 T, Toved, T, e
mw@ﬂmrﬁmﬁﬁwﬁaﬁ@ﬁmww@wwﬁrﬁwwﬁw
THTOMEY AHATH FUATIL TSR] g qeadiaia 39T $g. fAumE=T v grone y& e
wﬁrwwgﬁwmaﬁﬂ%wwsﬂ% TS FUAT AT TSt Sreor

THRHAUTIA d9Td g9 FUAT [Aegd TATAT T8 gl SN[l aeargid, e, TTaieh
AT TTA qTacsia< Bia g, WHORT T et i a TS I Td e [ st s Vo (T e [ 3TTe.

WQ@WWWWW%WWWQW
TTRTAF SO TATHE TTaaiay TSN = H1d Fd 3lTg. HUAT AT HEST SASH 1 geard

ST AT TIAET ATAAT ATAT TNl AT SATATLTAT SATHT AATT FAT FLAT STASTNA T
o S e qTadbiasa AaeTsid qTaesishe SLdeary Ara¥ fA=r fefar 917 grs; aehd.
FET T SR &7 ST9Y B1a 3lfg. 9iq #ATHE ITdaiaiia SasNdl gl eTHea qrod
ATTOT FTALTL=AT HTETHTIA ATAT T AT ST TATAT T 2T,

FIAATST TTTAF ATTTHES VAT B -FHIAATHd TETEr qeid har T JahoadT af
fafaei = wieehy ST, = AW For AT, OFT AT AT ATHTSHRA AT el ST
FTHITST HAUTT SATOT FTAATHT HGARIT ITAHIBl gf ITCATersh FaAT=al STadrd. FHll
FIATATA FTIATST I ATRIAF ATIHYT Tqedqd FAAT fAumy @At aredt st
TIg=UATEH Had gled. TTRi TohaT ATQATUHT aT9< HaTard TeF AT Fedl. shad ATy
ATATHN IT Iral ATAATAT ATCATIT BF TAT ATITIEAT SATAF TATAT FEA. ATTATIGA g1
AFAT g ATAF Fles THIUMT UM A, ATHS FLAT [ATAT TASTEAT HLA T ATTATIGA
=T, Faw Frdeed AiaeaTs AT SHAaSTau @id gie HILAT FuTI=T ITgATT FHT
FAT A3 ARATIAT STAHTIT STSATLAL VTR0 ATIIAT STE- SATU ATE oTahd. STRT0% AT 5f
T AT AWTAA HATET AT TATAT ATEAH STEd. AT AT df AT TEATHT ST,
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TS TR ATUT g TTASLTHTST Sferd TATAT ATeqH 3. FTRiAd a7 fhar JrqemT gt
Fdw HATGTdl HATGd 7 Tgdl Al AT AT 09T SE@d HIH wed. saedm
HATATIGT SAh SATerd TATATIOl 2 g1 hdl. HIUATAT gLaTdd 8 qC R ST
THATT I gId helol SAd, HILAT ARG o 9L HATAS Ad, T HILEAT g U THIT
JTAAT . § HILAT TG STegl AT TTRI9F AT HET @Foft SIqdtr st f&ar
FILAT AT AATTA ATSTAVATATST THIT AT degl AT=aT HaATars HIEAH g T ol
AWITATA ATRTAF ATITH TEA. A0 AW[AT, TAae, Thrcqs Tosf, aried Aea| 39
HATTA AT ST ATIAH ATTHET STAeAT TATA IO SH{GAT A daedT TeiT fohar g
AT FAT I ATel. 99 AR, aemefia FEw g 3@ arqamgas sfes Tqrarqor
HiEdT IATA.HUAT AFAT SHAATgT ged1T F0 g UFh qraaieid a6 g, HIar=T TgAE
SCATECATHH FHHT FAT I, ATHATSN ATET Flgl 99 @A AR AHATA. FAT TTEA AT
Shae gt w30 g arcnlics edd 3aar I3 OFd S0 O |7ed HudrErdl avreniadr
TS 90T U Af%a &9 saa gt gad. a1 Taa@== Uh 90 T T8 S
FTATBT AT I, T FTAATHT TG TEATF Tgdl Tas(l FAT AT FHIAST ST
FTEHAT ALATT AT T ATST FAHT HAAT AT, AT FATAT FgUTSl FHLAT ASEAT TEATT 1S
T T SATIHAT TR, ST HATITE AT a€ HE g, ATHAL g IUITAT T g =T
gt FefT Fred, IeaT HOFRidiea HIUT FAHIAT ST T ATAT L ATT HIOIAT FTbsil
ST, FHAT TR AT FIBTA 0T SATATH FHLAA? FIOTAT AETL SATIAT? HTARRAT TaeT FHeft
SATAA? AT ATET hdw AT Fhar TROTH=aT ATeqqTqT Tahahi 7 Sadr STeafershr=a1
HATEAATA, eafe ohc=aT, R =91 ATEAHTA, qATeRT=aT AIeqHIqH, TIAATST=aT ATEAHTqH,
T ATAAT HIARET WO AT ATHT FHIF FHL0ATAT HIEAATGA AT FIALTST AT qsia
AT A,

FUAT FAUTUEAT AT THIAT AT ATTOr FAT0r S=ra< From<r qRom:-

AT AATAL GV TROMH:-HTEE ¢ % AT WAL THLAHT HTSTAT SHFLTaeAT qaid HIBT
HEHT FHUTAT 4 FFHAe=l ATal IAMECE A9+H Fivhid A I e SegaTHe
(UNCTAD) 7 STfg< &, TTHed ARATATGl 919 3g. Hq ALedT HaTaoedl Sialaed=

TR SATIRTET ATAAT Mg AT TTHL AIRATAT 3%.¢ HIET STATTATAT Il gIoATaT Siars
AT ATATZSIIT FIT THRIATTHF FIA ST e sgATH(OCED) 7 T€IeT WA srfeqaea=a7
FEIHET TS Y 02 0-303 ¢ AT §.2% & FHedd TS a4 Y. ¢ % T AT e,

GaTers IO ATt 8-

Q) ST ST HUAT:- HTLTT ITATEA FIOMAT FHAT FOIT=AT HggATaY q¥ qOTH
ATAATH AT, TOT ITAT ATTAT AT T UMY AR, AT T AigrATHeT HiHerasd
AT ATERAT AETOT 39%% AT ATeell sedT™ g AT T FIAA Tged ofg. 9™d gl

SHTTHTSTET ST AT W edTd {IST [ASIEN A1, A TR 300 ATAT WA

LR AL AT ST U Flgl ATTei=aT [Hardiay [Haer st ared.
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R) Te:- Tfay 2ot yamEmET Jraee Mag gavaiia e Ao AT ATEwAT a3F T
AT wam® T2 e ST Aed Har 0@ @@l 9d sed. SARS, MARS afor &msd %
TATRT I Hehe HIS 3ATg. IATATGL TATH HLUTAT 2 0% ATRIAT TATH T el AT I& EhHeA.
ST AAF AP Toeed T AT gleod=l AFgadT 2o F 3o FFIdd @reft
ATAT S, HILAT BEAEAT AT TEIdw A TWas Tded &= e 23 o
FHNET SIAHT THA T AOATH AES dogad el regLaH Hifedel SAT(or
AFTRE THRAIHFAT Fgeod. a< T HSTAT AgHATE &2 6ol AHAEHT Siadd

THETH IO SHATH SedAadd THY eaqIe JHTHULA Fged .

AT TE FHLOATT A HGeaTd FIAHH

9) FRIToa = FfAdTer aganit ST =T TaTeTET Sosttad 1T TE FIOITT AT
R) % SATTOT AZITY ALHTLA SIeAT (hcah Hiteegd & EhavATAT (HUF BqT.

3) WA AT S91 A9 3RT T el

3) FAMATET:-ATET IJERT HATHATATHE 3.9 FHIET ATRAT AN Hepd FTqeaT TETIET AE
ﬁwa@ﬁ‘m‘éﬂﬁwwaﬁ AT HE=T AT =TT A= Tkt FaereT gidl.

ATAT FAHET FTHHTST 30T HATATH AT qR AT dedsl HiddlA.

¥) fRX S-S v SAed AFTdel AT SBIALEAT HIST el geodl allg. Warhed 9o
TEAAT SATTOT Fiferer sheteat fR=am=t gaiq e Raia givrehiar SArior =T g ATfor a7 arval
9THeT 7 A=A IadT= T HIS Q. SF ofve Saadl UFHUle THIHT HlHeeia
SUTEAE heA 19 9TET AT STEAT FTRIAel-"Taaare grom=aT Hgear=ar {SHroft sroftamofi=t
gfefRadt e ATea™ ARATsAT TR SF A SeeRl AAtaaEr ¢ res sTHiE
STATAT SATEFAT I SIUATAT TS ATE.

fareqor =TaT ST TRUITH:-SRTIY S| ATaeedT HIRAT T FEIAST T 2030 AT ATH
g aT=aT HeATaNT ATLATT AT AT, ATHS TAATHIAT=AT ATHTST SHAATIL 6T AN,
ST, AAFTEAT ATET &= HISAT THTITT TATAT ATATL. TU7 &AST ATAT ATATR Tigel ATal.
foreror g TrgT=AT e SN FHSTel 1AL Ui AT R ngwmgm T ATALTATEA
IO = 707 HEAT 9 SAgd. ATAAT AT B‘g’f\T&TUT TUITAT HEAT A% M. HILATAIL
FIBTT AT 3 TAAMTEAR 94F Aege SMed. ATaTsT T [FTeva: Teqa+- e
FLOATHT FAT ALET qF g, T ATAT SAHATSTAVT FLATAT HZITATAITT ATTOTAT TTATSLA
qrftgfaeT sfor gferfera aqeaas Iqasy AT, agaieht Tamsaise dueiq Har fivges gt
AT ITAH ATgId. SIS, TTHIOT, SATRATHT, TH NG Aedsar T TS JHI0NT 32,
ATHS AATHE & AT AT FEATH [FATHIAT TR0 ATIE 3. HIATAT TS

AT ST T HATAAT 3772

YTHIT ARG AAET=AT 95 Argid:- JTHI0 AN g Gl afis Z=eqe 39
freromETdt Tarer =70 sEEe g, fAAwa: qeAtw freror qrere d% Fed Arear A fEw
FLATA. ATRATd 3¢ [orerona et yeer g9 Tax TaEa agi=a gadaa (R€.3%)
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FMETT T FHT . T ATEEATITH AEEM ATATHHAIL IH FHATT AFATST  TeqTA-
FLATIAT=AT ThoRda fE=mat=r THor Sore] I eodT= Far o, Tt JTHToT AT
Tl TaAT=AT A2 IUAsY AT 39 [0T=AT YATgqT dTg? SITATH ! T 3.

forerumrerder @ ST =AT T <8 =:- SR {9870 =3 AT FohaT Toer=ar Tt Iuersyr
g ATeld. TROMHT JFRE=AT THUT T=5E a1E gid g, T a< faeaqreaiar Aty &=
AHATETST BT S Eagl I7 THTHes HISAT THITT AT Td gIUATHT FdT g, ATy
fererreraeaEHT Forelt EIT AR T THATIEA T TUTHHFRaed FL0To Ao
g, IF TAAEHEATA A TLATTH =TT TX<F TR AT HATE/ATIRHT TeaTaile AL s 3T
T IH Agd. Teh ATS(AT TTAATLTEH [ARATSAAT TI-AT (Had ATed a% AT qT(AT ST T
ITAATETE [UqF TEATIT FLOATHTST ITAY ATeld. IAT HaTd (rereni=a1 fh S |wor
AT AT FeraaTaTer e Fefi= sraeam 307 frqursaeday e sege Hue Mg,
Afae A freAvmeade @9 TR SHe M =aT Hel 28 F0aTdl [9ThRd Fiedgl AeqT 3
FUTT GH I ZFATAT T AT AT 1.

FAT A, A Tew TATRIAT dTgd STdie:- feqona qatar w94t 9 qure=r g4t
T Aeg™ IW . A=t fGear s forsagean snfor Afey sew drear y\mona
TR ATeRA &0 SAAEIEHIT Mg, A 9T af=d, aa FAedwrdid faareaiqr fereromsar
TATEIIA ATg< SITd AR, TAATTEIT ATeeredT @A AT faaaadre eamegi=T fereror =por
AT AT Mg, o= Tgr=Ar T Agaq HET sEedd geddr IR
forerurEEEIaH IS AT e Hellq €AY FOATETST Afag SUTT JISAT FXTAT AR
AT, AILATHAT AL dF ATAA FLATIATH FTH T& FLOATEATST FTat deft Femri=r gifRerd
TITTAT ATATEAT ANTAT SATAST FHLAT AR, TATT B € 6 TeTAT-ATI ATIOr Forershrar
TITASE T ATel. T ATHTSN ANUTAT FRT-AeaTdt Agriamaaiqr  F=meai=r amaem
T e e Suersy e <07 STa9TF e,

THUT SHET=AT 7% 2ff @9 Aaeqeh:- fozmeatar forcag=it 3 frowed qaaq a3 i faer
GIeT IO ATal IT=1 @ STl AN, TOUAvTgT TETar aarT FX0TETsr AN Hieed
Fram=tar Mot aEr. a1 39 ARETERATET 9T el RIaTd FTEl AR 37e.
AT AT FXOATHT SAFLTHAT A [T g TAT & FHATH ATAL THOT (S d=am
% 2 el @9 w201 sraeas oy, ATEIEAT AREATSAT HAT SATavel daerd et emeem
TEA a9 AELTH A, ATATST TA< &AL el T T Fgcar=ar a1 &aArhe aoal wardl
AT

Ted:- 9. https:/timesofindiaindiatimes.com/life-styl e/heal th-fithess/heal th-news/coronavirus-
new-strain-can-the-new-covid- 19-strain-cause-mortality-who-has-a-higher-
risk/photostory/81289037.cms

2. https://www.bbc.com/news/world-asia-india-56330595

3.https.//www.indiatoday.in/coronavirus-outbreak/story/govt-confirms-two-new-strains-of -
covid-19-in-india-here-is-all-you-need-to-know-1772313-2021-02-23
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ABSTRACT :-Reservation is fair, as far as it provides appadprpositive discrimination for the
benefit of the downtrodden and economically backM&ections of the society.But when it tends
to harm the society and ensures privileges to satmthe cost of others for narrow political
ends, it should be done away with, as soon aslgesEhe State of Madras v. Smt.Champakam
Dorairajan (1951) case was the first major verdittthe Supreme Court on the issue of
Reservation.The case led to the First amendmetti@nconstitution.The Supreme Court held
,that while in the case of employment under theeSt#article 16(4) provides for reservations in
favour of backward class of citizens, no such miovi was made in Article 15.Pursuant to the
Supreme Court’s order in the case, the Parliamergnded Article 15 by inserting Clause
(4).In Indra Sawhney v. Union of India (1992) c#se court examined the scope and extent of
Article 16(4).The Court has said that the creanygiaf OBCs should be excluded from the list
of beneficiaries of reservation, there should retdservation in promotions; and total reserved
quota should not exceed 50%.The Parliament responle enacting 77 Constitutional
Amendment Act which introduced Article 16(4A).Theticle confers power on the state to
reserve seats in favour of SC and ST in promotioi@ublic Services if the communities are not
adequately represented in public employment. Thereé®og Court in M. Nagaraj v. Union Of
India 2006 case while upholding the constitutionalidity of Art 16(4A) held that any such
reservation policy in order to be constitutionalalid shall satisfy the following three
constitutional requirements:The SC and ST commusitguld be socially and educationally
backward.The SC and ST communities are not addguaeresented in Public employment.
And such reservation policy shall not affect therm¥ efficiency in the administration.In Jarnail
Singh vs Lachhmi Narain Gupta case of 2018, Supr&oart holds that reservation in
promotions does not require the state to colleentjfiable data on the backwardness of the
Scheduled Castes and the Scheduled Tribes.The @Geldrthat creamy layer exclusion extends
to SC/STs and, hence the State cannot grant reégervan promotion to SC/ST individuals who
belong to the creamy layer of their community.

Key Words: Reservation, Promotion, Discriminatioiconomically backward,Educationally
backward, Backwardness, Public Employment, Adedyi&epresentation.

INTRODUCTION:-Good Governance is not a phenomenon susceptible tconclusive
definition; it is rather a phenomenon which carelplained and described. “It is epitomized by
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predictable, open and enlightened policy makindyuaeaucracy imbued with a professional
ethos; an executive arm of government accountailets actions; and a strong civil society
participating in public affairs; and all institutis behaving under the rule of law.For
promoting good governance it is necessary to easglisocial inequalities and to provide equal
opportunities to all the citizens irrespective béit race, caste, religion, sex etc. The spirit of
equality pervades the provisions of the Constitutd India and therefore it accords protective
discrimination to the weaker sections of the sqgcidtis the duty of the State to protect the
interests of the weaker sections of the sociftypursuance of this philosophy, reservation
policy was introduced in India, in the beginning tbe twentieth century, as an affirmative
action. To further elevate the status of the ScleetiGastes and the Scheduled Tribes, they have
been provided reservation in the matters of proomotince 1955. This was discontinued
following the judgment of the Supreme Court in dase ofindra Sawhney v. Union of India,®
wherein it was held that it is beyond the manddtérticle 16(4) of the Constitution of India.
Subsequently, the Constitution was amended by tresi@ution (Seventy-seventh Amendment)
Act, 1995 and a new clause (4A) was inserted inckrtl6 to enable the Government to provide
reservation in the matters of promotion in favofittte Scheduled Castes and the Scheduled
Tribes. Subsequently, clause (4A) of Article 16 wasdified by the Constitution (Eighty-fifth
Amendment) Act, 2001 to provide consequential s#yido the Scheduled Castes and the
Scheduled Tribes candidates promoted by givingvasen. The validity of these constitutional
amendments was challenged before the Supreme @othe case oM.Nagaraj v. Union of
India & Others.*The Supreme Court while deliberating upon the issualidity of these
Constitutional amendments M. Nagaraj case’, observed that the concerned State will have to
show in each case the existence of the compeliagans, namely, backwardness, inadequacy of
representation and overall administrative efficiebefore making provision for reservation in
promotion. Relying on the judgment of the Supreno&r€in M. Nagaraj case®, the High Court

of Rajasthan and the High Court of Allahabad strdokvn the provisions for reservation in
promotion in the services of the State of Rajastiaad the State of Uttar Prad&stespectively.
Subsequently, the Supreme Court has upheld thsidesiof these High Courts striking down
provisions for reservation in respective Statescifoumvent the effect of these judgements,
demands for carrying out further amendment in tbagfitution were raised by various quarters
in the Parliament. Thus, Union Government reviewedposition and decided to introdutiee
Constitution (One Hundred SeventeenthAmendment) Bill, 2012 to substitute clause (4A) of
Article 16, with a view to provideimpediment-freeservation in promotion to the Scheduled
Castes and the Scheduled Tribes and to bring ogrtand clarity in the matter. The Bill has
been passed in the Rajya Sabha but the Bill wesethplue to the dissolution of Lok Sabha.
Some opinions in this regard are that the Bilpaksed and brought to effect, might subvert the
efficiency of the overall system and have a dwimglleffect on Good Governance.Therefore,
Reservation, Public Employment, Promotions, anddsBovernance are the vital variables of
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this research work to evaluate the effects oflwson good governance, if came in to effect.

Inequality: The Pre-Independent India:-Inequality is a common feature among human beings,
arises because of differences in the natural geslitke height, weight and abilities. There are
also artificial inequalities like those based om,sEaste, race and descent. For example, if it is
said that only males can vote or only females cate,vthis would be creating artificial
inequalities among citizens, which is unrelatethtr ability to exercise their franchise. Raphael
points oul,” artificial inequalities cannot be so removed e$k inequalities among humans are
reflected in social inequalities.” In most socistigefore the twentieth century, law recognized
and maintained inequalities in the society. Thatrig equality as a human being or as a member
of community did not find recognition. Thus ineqtiak were both legal and social. But in the
twentieth century, in many democratic and socialisbuntries the legal inequalities do not exist,
even though there might be social inequalitierequalities based on access of power. But there
are still some countries which from an exceptiogeoeral trend and where there is co-existence
of legal and social inequalities. In India befoteaitained independence, the legal and social
inequalities existed in a manifest form, often deg their sanction from religion. This
background of inequalities will now be considerdgkTtiraditional Hindu societies, as is well
known for was a hierarchical society based on idedating to inequality of men. These
inequalities are founded on the distinction of eamtd sex. The economic inequalities great as
they were, harmonized with the social inequalit®slistinguishing feature of these disabilities
impose on the basis &arna(caste) order and sex was that the legal orderhghdiased in
shastras or on the customs supported and maintained them.

The prime inequalities prevailing in the societytlat scenario were based on the following
factors,

1.) Inequalities based on caste:-The Purusha Sukta, a hymn inRigveda, says that th@&rahmin
came from the mouth, thi€shatriya from the arms, th&aishyas from the thighs andudras
from the feet of supremfeurusha.™

2.) Untouchability:-There were groups amor@judras who are condemned as ‘untouchables’
(Chandalas). Manu said that the dwellings dChandalas shall be outside the village and the
vessels used by them should be destrdyed.

3) Inequalities based on Sex:-A verse of Manu states that a woman is never fit for
independence because her father protects herlathobid, her husband in youth and her sons in
old age'*The disability of women to inherit propert or tooad a child were certain notable
features of Hindu law at that time.

4.) Slavery:-Manu described seven modes by which a person becanstatreof another. It was
a notable aspect of inequalities which was compedrxy economic inequalities.

The sale of married women by their husbands andélagionship of Farmers-landlords, were
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the usual form of slavery before its abolition B4B:

5.) Sati:-It was prevailing mainly in the presidencies of Veg] Bombay and Bengal before its
abolition by the Regulation of 1829.Sati is of tiypes. First, where the widow burns herself
with the corpse of her husband, known as Sahagamar Anvarohana. Second, the widow
immolates herself with some belongings of her hodbéke turban or sandals after his
cremation, known as Anumarana. The latter one wagermitted tdBrahaman widows*

6.) Female Infanticide:-The practice of female infanticide was widespreathe North-Western
Provinces, the Punjab and Rajasthan among cersaite @nd tribes like thRajputs, Jats and
Ahirs.To curb the evil, the Female Infanticide Act, 18Vas passetf.

7.) Land Control and Inequalities:-Land was the most important form of wealth and sewf
livelihood as it is even now. Therefore, the pa@grelating to land have a great impact on the
socio-economic inequalities in India.The legislatioresulted from these policies not only
strengthened the hold of specific caste groups amd | but also effectively deprived
‘untouchables’ from acquiring land evertliey could afford it

8.) Prohibitions Relating to Marriage:-The prohibitions ohastras relating to marriages were
followed during the British period. The courts evexcognized these social rigidities. But ‘The
Hindu Marriage Disabilities Removal Act,1946’ \ddted all inter-caste marriages. The Act was
given retrospective effect, that is, even marriagaglemnized prior to the passing of that Act
have been validated.

To control these inequalities, the concept of nest@yn or affirmative action was the need. It has
been introduced by the Britishers though with difeerent objectives like to divide the society.

It would be proper to trace the history of affiima actions in India for introducing the basics
variables of this dissertation.

Historical Background of Reservations;-Affirmative actiort® in India can be traced back to the
beginning of the twentieth century. India at thmdiwas under British rule. Most of the parts of
India were governed directly by the British and thet of it- indirectly, through native rulers
loyal to the British Raj. By the beginning of thveentieth century, the British in India had begun
hesitatingly introduce self-government in the teries under their control. British did not
perceive India as a nation but rather as an aggoagaf communities, with the implication that
the electorate did not constitute a single homogeseconstituency but rather consisted of
several such communities. From their perspectieeiieaker’ communities were perceived to
be in danger of being overwhelmed by a strongerngonity as democratic reforms were
introduced. In a democracy, a stronger can alwaymaneuver a weaker. Two such minority
communities gradually came to be identified in ganavay: first being the Muslim community
and second being an Untouchable community (we mlye anncerned here with the latter). The

Au-Fait Volume-9 Issue -3,2021 Page 19



Au-Fait Journal ISSN 2395-5066

British government then found an opportunity topetuate their political power in India, and
they started promoting so called the interest af Weaker communities against the stronger
communities. One of the tool adopted for this psgpwas — Reservation. The important feature
for the management of the relationship betweenuh®uchables, lower caste Hindus on one
side and upper caste Hindus on other side, by thgee Same to assume the form of an
affirmative actior.’

The recognition that the Untouchables and the lovestes needed to receive special attention
gradually gained widespread support through thhemels: the work of Hindu reformers in the
nineteenth and the twentieth centuries; various en@nts led by the Untouchables and the
lower castes against the dominance of the high&esaparticularly in the south; and the formal
British recognition of such need. The use of Resous as an instrument of affirmative action,
for instance, can be traced backrtdl882 with the appointment of Hunter Commissidhere
were many movements and efforts in this directiike Mahatma Jyotirao Phule made a
demand of free and compulsory education for

Smrti along with proportionate representation ingrament job$° In 1891, there was a demand
for reservation in government jobs with an agitatim the princely State of Travancore) against
the recruitment of non-natives into public servinerlooking qualified native peopfén 1901,
reservations were introduced in Maharashtra (in Rhacely State of Kolhapur) by Shahuiji
Maharaj. Chatrapati Shahuji Maharaj, Maharaja oflhidpur in Maharashtra introduced
reservation in favour of non-Brahmin and backwaesges as early as 1902. He provided free
education to everyone and opened several hostéslirapur to make it easier for everyone to
receive the education. He also made sure everyoheugtable employment no matter what
social class they belonged. He also appealed falaas-free India and the abolition of
untouchability. The notification issued by shahdjharaj in 1902 created 50% reservation in
services for backward classes/communities in tiecBlly State of Kolhapur was the first official
instance (Government Order) providing for reseprafor depressed classes in Inffia.

In 1908, reservations were introduced in favoua esiumber of castes and communities that had
little share in the administration by the BritiSfthere were many other reforms in favour of and
against reservations before the Indian Independiselé

Even after the Indian Independence there were somjer changes in favour of the STs, SCs
and OBCs. One of the most important occurred in91@hen the Mandal Commission was
established to assess the situation of the socaily educationally backward classes. The
commission did not have exact figures for a sulbecdshown as the Other Backward Classes
(OBC), and used the 1930census data, further flagsil,257 communities as backward, to
estimate the OBC population at 52%6.

Mysore in south India and Baroda and Kolhapur irstesn India took considerable interest in
awakening and advancement of the deprived sectdnthe society. Similar attempts, for
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promoting the interests of deprived sections ofgdbeiety, by the British had both positive and
suspicious side to it. The suspicion was pertairimghe alleged imperial disposition of any
empire to divide and rule; the positive aspect =ted of the fact that, irrespective of the motive,
the policies did promote the interests of the Unhables and the lower classes.

A major British initiative came in the form of t@ommunal Award of 1932 under which the

untouchables were to be provided with a separaahte. Mahatma Gandhi went on a fast to
prevent this from happening and a deal was strgtwden him and Dr. B.R. Ambedkar, who

had emerged as the leader of untouchables in fasfotinis arrangement, known as the Poona
Pact®® Dr. Ambedkar agreed to give up his demand forpmisee electorate in exchange for a
higher number of seats to be reserved for the ghtthles in the legislature. The political scene
in India changed radically with the end of Briti®tule and the emergence of India as a
politically independent entity in 1947 .

in public employment, it has often been observed ith public offices, an employee belonging
to reserved category is given preference in théenaf promotion, over an employee senior and
often more meritorious, which is bound to resulthie less competent being promoted ahead of
those who had performed better. This will not dpé/unfair to such meritorious people which
will lead to apathy, irresponsiveness and inefficie in the country’s governance as these
meritorious people will not be able to perform thesle with effectiveness. Moreover, an
employee less competent at a higher post will defincreate inroad into the growth of the
administration and will weaken the system by makindess effective and less responsive.
Further, this causes the unreserved class of em@doto lose faith in the system which will
hinder the efficiency of governance, which is asessial criterion of good governance.

Moreover, since reservation is given at the engmel i.e. in initial appointment in the public
services and other government jobs, the reservisy@g should not enjoy further benefits in
the form of reservations in promotions as this arount to double reservation and might lead
to reverse discrimination. Since, by giving prorontiat the initial stage the advantaged and
disadvantaged classes are made equal and are biaughe class or group then any further
benefit extended in the matters of promotion wdaddreating equals unequally. It would not be
eradicating the effects of past discrimination kaiher perpetuating f. If reservation would be
provided at every stage, throughout their car¢erould be a serious and unacceptable inroad
into the rule of equality of opportunity and thadwid also create a permanent separate category
apart from the mainstream - a vertical divisioriref administrative apparatus.

Further, providing consequential seniority in Alid6(4A) further tilts the balance towards the
SC’s and ST's; if ‘A’ an unreserved class of emgleywho is senior to ‘B’ (who is SC), is
superseded by ‘B’ and ‘A’ enters the promoted griader, by the virtue of Article 16(4A) ‘B’
will get consequential seniority due to which ir thext promotion he will be again considered
and promoted before ‘A’ and this cycle will go ondaon. This will frustrate the unreserved
class of employees which would affect their workcedncy. Similarly, by providing reservation
in the matter of promotion, the member of a resgtrv@egory is enabled to leap-frog over his
counterparts, which is bound to generate frustnadod jealousy and may well lead to rift
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between the employees of reserved and unreserasdesl which hampers the furtherance of
good governance as the public servants play a majerin promoting good governance. The
members of the open competition category would ctonthink that whatever be their record
and performance, the members of reserved categwvmadd steal a march over them,
irrespective of their performance and competencéctwlwill cause them to become less
responsive and inefficient. This would engendeeelifig of disheartening which Kills the spirit
of competition and develops a sense of disintedestess among the members of general
category’® In fact, among the members of the reserved cajetjere would be no will to work
hard and no will to compete and excel, they mightvall develop a laid back attitude towards
their duties since they do not have to compete walththeir colleagues but only within the
reserved category and further because they areeaisstipromotion whether they work hard and
efficiently or not. Such a course would also miétagainst the goal of excellence referred to in
Clause (j) of Article 51-A (Fundamental Duties).

Thus, from the above discussion it can be deduleatigood governance is an ideal which is
difficult to achieve in its totality. Governanceptgally involves well-intentioned people who
bring their ideas, experiences, preferences aret bilman strengths and

Critical Analysis.-Efficiency and Effectiveness, Equity, and Resposmséss are essential
attributes of Good Governance. Due to the emergehttee concept of reservation in the matters
of promotion in public employment, it has often beebserved that in public offices, an
employee belonging to reserved category is givefepence in the matter of promotion, over an
employee senior and often more meritorious, whsdhaund to result in the less competent being
promoted ahead of those who had performed bettieis Will not only be unfair to such
meritorious people which will lead to apathy, ipeasiveness and inefficiency in the country’s
governance as these meritorious people will natlide to perform their role with effectiveness.
Moreover, an employee less competent at a highst wol definitely create inroad into the
growth of the administration and will weaken thesteyn by making it less effective and less
responsive. Further, this causes the unreserved diemployees to lose faith in the system
which will hinder the efficiency of governance, whiis an essential criterion of good
governance.

Moreover, since reservation is given at the engmel i.e. in initial appointment in the public
services and other government jobs, the reservisyaa should not enjoy further benefits in
the form of reservations in promotions as this aithount to double reservation and might lead
to reverse discrimination. Since, by giving prorontiat the initial stage the advantaged and
disadvantaged classes are made equal and are biiaughe class or group then any further
benefit extended in the matters of promotion wdagdreating equals unequally. It would not be
eradicating the effects of past discrimination taiher perpetuating . If reservation would be
provided at every stage, throughout their careesrould be a serious and unacceptable inroad
into the rule of equality of opportunity and thabwid also create a permanent separate category
apart from the mainstream - a vertical divisiorir@f administrative apparatus.

Further, providing consequential seniority in Aleid6(4A) further tilts the balance towards the
SC’s and ST's; if ‘A’ an unreserved class of emgleywho is senior to ‘B’ (who is SC), is
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superseded by ‘B’ and ‘A’ enters the promoted griader, by the virtue of Article 16(4A) ‘B’
will get consequential seniority due to which ir thext promotion he will be again considered
and promoted before ‘A’ and this cycle will go ondaon. This will frustrate the unreserved
class of employees which would affect their workcedncy. Similarly, by providing reservation
in the matter of promotion, the member of a resg@egory is enabled to leap-frog over his
counterparts, which is bound to generate frustnadiod jealousy and may well lead to rift
between the employees of reserved and unreserasdesl which hampers the furtherance of
good governance as the public servants play a majerin promoting good governance. The
members of the open competition category would ctonthink that whatever be their record
and performance, the members of reserved categwvmadd steal a march over them,
irrespective of their performance and competencéctwlwill cause them to become less
responsive and inefficient. This would engendeeelifig of disheartening which Kills the spirit
of competition and develops a sense of disintedest®ss among the members of general
category® In fact, among the members of the reserved cajyetere would be no will to work
hard and no will to compete and excel, they mightvall develop a laid back attitude towards
their duties since they do not have to compete walththeir colleagues but only within the
reserved category and further because they areeaisstipromotion whether they work hard and
efficiently or not. Such a course would also miétagainst the goal of excellence referred to in
Clause (j) of Article 51-A (Fundamental Duties).

Thus, from the above discussion it can be deduleatigood governance is an ideal which is
difficult to achieve in its totality. Governanceptgally involves well-intentioned people who
bring their ideas, experiences, preferences aner dthman strengths and shortcomings to the
policy-making table. Good governance is achievedugih an on-going discourse that attempts
to capture all of the considerations involved iswaBg that stakeholder interests are addressed
and reflected in policy initiatives. The above dission makes it quite clear that reservation in
the matters of promotion have both negative as agelpositive effects on good governance. On
one hand it hampers the efficiency of governandeohuhe other hand it promotes social justice
in the country. Thus, there is a need to strikalarixe between individual rights and affirmative
action.

Moreover, the issue of efficiency is not the ordgue in good governance. But it is just a facet of
good governance, equally valuable as other faGéisefore, the article ihe Hindu regarding
positive contribution in efficiency by reservation promotions really does not affect this
research as it is very clear from the above disoosthat there are some positive effects of
reservation on good governance but at the same tiegatives too. But the actual tussel is not to
declare what is right or wrong rather to balance s$ituation as per the demand of present
scenario as Balancing of Conflicting Interesthis tiniversal formula to guide all the limbs of a
democracy which leads to proper effective functignof a democracy, this is what we say,
Social Engineering, as Roscoe pound propoundedydomg back.
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ABSTRACT : This paper discusses the Bhagavad-petiseeGita's on consciousness and its
importance to human growth. According to an anslgérelevant literature in this sector, many
investigations have been performed in the aspetiuafan growth from differing viewpoints;
however, few if any investigations have been pentd that incorporate the Bhagavad-Gita and
self-knowledge. As a consequence, this artictgusi to bridges a gap in the existing literature
on intellectual growth, but also brings some valne perspective into the subject from such a
hindu Mythology philosophical point of view. Chingaenanda argued that an ancient doctrine
like the Bhagavad-Gita needs intelligent re-intetation from time to time in order to apply
successfully in modern times. This study is basedan analysis of relevant literature and
metaphysics, a research based approach that entalsanalysis, comprehension, and
understanding of historical or ancient texts. Thedavad-Gita is an ancient Sanskrit text that
dates back over 5,000 years.In a summary, with dkeeption of the external western
perspective, the Bhagavad-Gita takes some insidsp@etive on human growth. Self-
awareness, wealth creation creation, and Indialogdphy are some of the terms that come to
mind when thinking about this subject. The Bhagatd is a Hindu scripture that was written
thousands of years ago. To begin with, In todaysreased international, diverse, and
competitive response, companies are experiencingeoadented change. Their aims are
identical in that they both seek to achieve a lmrga strategic advantage over its competitors.
However, getting there is a complicated and timesoming process.Organizations must be
agile, promote innovation, and innovate in orderctmpete in this complex market climate.
Entrepreneurship and imagination, the latter twe, taday's "mottos"” for every sector. These
would be the right leadership catchphrases thatPeter Drucker pointed out, are vital for
development in a globalized market, without whiaksinesses will stall and die. This is the
harsh truth of today's fast-paced business worttl #his fact leads us to a corporation's most
mysterious income stream: its human resource mamage It's basically since an institution's
level of innovative thinking is largely dependemt its people's ability.This has implications for
HR practitioners in terms of setting their agendesl designing processes for recruiting,
creating, maintaining, and employing expertise fideo to maximise wealth creation capacity.
Only other way to foster organisational performancellaboration, and mutual knowledge
seems to be to promote student of ideas while @miaing a controlled and systematic approach
to continuous improvement.Overview of relevant tatare Productive capacity is reported in
the literature as an individual employee experiegecrlifications, employment knowledge and
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skills, and chief audit.Other scholars describeast the aggregate of all human managerial
performance or a blend of hereditary descent, dotmpaexpertise, and operational and career
habits. Human resource management refers to atutist's potential and is stored in the brains
of its workers. It encompasses the ability to behiava variety of contexts, both personally and
internally, to attain business goals. People aregdly considered to be a last tool of strategic
advantage in the economic world in the revenuearatp companies. Services and products can
be easily accomplished at a low cost, but cregivimplementation, and experience
never.Everything that they can think of is a migsalement in the formula below. Unrestricted
Capacity = Consciousness + Eagerness + Faith wifctilt's a simple mechanism, much just
like all the other amazingly easy tasks our Makas fiven us. Since man's beliefs are clouded
by Maya, this incredibly simple idea seems to ladibly complex, and therefore these minor
actions have seem to be out of mind of the commdividual. Nevertheless, there have been
tested and convenient way of improving the humambio actively and consistently accomplish
by following a few simple rules that our maker hasght us to do. Lord Krishna's teachings in
the Bhagavad-Gita illustrate how to attain selfizedion.There are fundamental Spiritual Laws
that affirm and demonstrate that the average pdnasrthe capacity to generate infinite mental
strength. The first step toward recognising oue tpotential is to become conscious of, and
develop an understanding of, how these fundamenitatiples work. This increased knowledge
and understanding will help us to establish thed@@ns that will allow us to flourish (in both
the mental and physical realms) and experience éamawor joy, fulfilment, inner peace,
abundance, and happiness. Let's take a look at sdnttee self-knowledge lessons that the
Bhagavad-Gita can teach us about human capitaltgr@efore we look at the Bhagavad-self-
knowledge Gita's and human capital growth, wefiéoa brief overview of this ancient Indian
philosophical text. The Bhagavad-Gita is a sermgivered by Sri Krishna to Arjuna about how
to live a good life. Many respected scholars arnak#érs from around the world have written on
and elucidated its teachings in various publicatiand lectures over the years. It is universal and
non-sectarian, and its teachings apply to all, ordy Indians. The message is not only about
spiritual growth, but also about other dimensiofisheman capital development and how to
create transformational leaders.The Bhagavad Gitegsal version is written in Sanskrit, which
is one of the world's oldest languages. The Bhatj@ia was translated into English for the
first time by Charles Wilkins. Many scholars in laénd around the world have published more
than 1000 English language versions and commestanethe Bhagavad Gita. The Bhagavad
Gita has also been translated into a number ofulzges around the world. The Bhagavad-Gita
has had a huge impact, extending to China and Jape past and more recently to Western
countries.The Mahabharata describes a struggleeeetwwo cousins, the Pandavas and the
Kauravas, for control of the empire. The Pandagehampion of dharma offered to go on a
peace-making mission on their behalf. The Kauragaghe other hand, refused to make peace,
and war became inevitable. Sri Krishna took onrtile of charioteer for Arjuna, the Pandava
prince. Arjuna could choose between an army oftgmaariors and an unarmed Sri Krishna who
would not participate in combat. Arjuna chose Sriskna unarmed, while Duryodhana was
pleased to receive the huge army. He believedwithbut the army and firearms, Sri Krishna
could not be of much assistance to the Pandavas.Aesult, the Bhagavad-Gita was set in
motion. The sermon was delivered on the battlefiedtbre the war began. The battlefield also
represents our flesh, where a never-ending wardsgtvgood and evil rages, with the evil still
outnumbering the good. On a metaphysical level,etm@hasis is on the struggle between the
higher and lower selves, the tension between nsairsual calling and the dictates of the body,
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mind, and senses for material benefit. 5. The Pagererall Goal There are few studies that look
at ancient Indian literature like the Bhagavad-Gitathe sense of modern human capital
development.Due to the abundance of western Idaigemnd management literature and
principles available, Indian leadership is stikfised on incorporating western models of human
resource practises. Furthermore, many of the newmergéion of Indian leaders have earned
leadership training in western countries, according one of the advocates of Theory
Management or Indian management. Although India baast some of the world's best
management and leadership colleges, most Indiamdases have struggled to compete on a
global scale. Indian management's inability to ldgh an indigenous management style based
on Indian cultural roots and upbringing.An Indiarowys up in a social structure that values
family loyalty and sense of belonging, and withstform of context, he or she may struggle to
adapt to or fit into a workplace that practises Ags management philosophies of
individualism, directness, low power distance, amhtractual management. According to a
recent survey, Brazil, Russia, India, and Chinaehiéne potential to become a much larger force
in the global economy over the next 50 years. Adicgr to the report, India has the potential to
become the world's third largest economy becaubadtthe highest growth rate. As a result,
India must concentrate its efforts on human resogrowth from its own perspective.Procedures
This is a qualitative paper that includes a literatreview and study on human capital growth as
well as an overview of selected Bhagavad-Gita werse the sense of self-knowledge.
Hermeneutics is the tool that was used to readetiter. Hermeneutics is named after Hermes,
the Greek deity who served as the gods' messeriggmeneutics is the interpretation and
comprehension of ancient texts in the modern worlte Bhagavad-Teachings Gita's on Self-
Knowledge The Bhagavad-Gita teaches us a numldessdns about self-knowledge and world-
knowledge.The self-awareness of an individual @pprtional to his perception of the world
around him. There is a connection between self-emess and awareness of the world around us.
For those who wish to know themselves honestly ghlden key to understanding the world is
kept inside man. Fearlessness, purity of spiriis@eerance in the yoga of wisdom, charity, sense
restraint, sacrifice, study of the scriptures, auist, forgiveness, fortitude, cleanliness, lack of
malice, and lack of pride are attributes of thasdosved with divine virtues.
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ABSTRACT:-hRIAT ATS{H & AT T Ugel T TIGT YHET d TehlHS gl AT Tl Hl
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4 i
5 caaT WX [SemeT 94|
6 YT &r 3afor3m 1 LT SSAT|

HRIAT S TH Yhid A JUH deolld 9l A Td gfadg deara gl
AR A AT | adH T & SRIAT 7 ST 737 & GIFES AT & | 98 Seler gl or
gRafdd §9 & | daTfeidl & SRIAT askd & a0 T & wi-202012/01 &I AH
foar § eWRB@T & as@ A WMAR 39T & gRafdd Fa HT &7 aT 8y gl
IHFAR ATHA A MYUFATIN FT AT § FT 397 & IRIdA & SR ISy AT ar
ge & W OSd § YAl RAGR 93 Sfid g1 SN mutation & @RI dgel & SITe]
ATFALMET gl AT 3T g1(1) STPr 3T § &I 7147 strain 98l F SIGT WcATh
g AT SIS T HAT T Hhll &1 AA(ADT DT HATAA & P AT g T
aiIH YEl & FRIAT dIH & HREA 70% SIE] el g Fehel g1 T A
gfear s A 3@ Q9 [T §1 N NSl F IHTAR SeA, sheddls, e,
geoll, EdIse, Hid, T, TICoRAs, SHel, HeAlsl, SUE, deael doar ffam@ &
RIS & AT strain e Toh g1 (2)BBC &1 Teh RUIE & @R STa HRIAT HGTART
ﬁ%ﬁ%g‘l’%ﬁaﬁmﬁﬂﬁﬁdlswﬁdqdldﬁl?%lWHIGTEI'IBW
& Th FAHAT [T ST T SHRT JolelT qoTel, el & [T JuH arged & i Sw ar
gl Tl T Fg 3T 25 ¥ AT SR mutation & TR Bl AN BT Fg 3T 25 &
ST SR 39T &9 deol g g1 BBC &1 RUIE 7 SiFH Aot dgd ¢ i1 asd &
$H §Y A 3T d&ld &l FAFA & AT 3R Thfad A seelld TUT 38k Fd ol
THSAT S | arsd e Hl 3ATAT deodl Wl § @ 98 SIeT & ST oot 4
HhAUT el k| AHATT QsEl A FHgl ST Al ad 39 Hieded T /T & fow
FuY¥ T @ ¢

defeiehl o D614G #ATH @l mutation &@T & ST I arsd &1 spike & A &l &
dUr e Aee @ Ig ey gANN HIRAPBT & eI g8 STl §IdeT & gl MR
A theldl & dl Ig A EMAT AT § fh Ig geoll & 9rm I A1 | U9
aRafdd &9 aT & 97% FTel H TR S T § aI5IH & Seliesh IS H Teelld
¥ TF AT T R g1 § S [&ar & a9 a9 @ § o9 sy 39 '8 &
mﬁﬁWWmutatedm%Iﬂvstrainﬁu'g?rgm%*ISGEFFFIT-ﬁGIT g
giar g o arskd gfeRkiees &/#ar a7 gdr3il & §9 Sffdr gl foed & A 3
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IS T AT T ol F gfAdm s A el @M 8 | T§ A F sG] TehlHAh &Y
g, JfheT I8 TS A fF Ig 3dT & G & Hehdl ¢ 37U HhHAF | Ig arar
AT A QN & bl AT 8- & JaNfAH & HAfdh 7T HRIAT strain & [ =g
IAT & | 3ol SdrT % 9Sd # Ig ¥ 3dT A @aAlATE AET & TSder aarar
ST T & | OFr AT § & UF T Universityofreading & WIhaR 3T ST g
¢ for astm fAae @1 9T A9 § 1% 98X transmission geehl START & 3T
gIaT & I3dA%T AT & fF IS AT mutated gl FAGT GIde & ST glar
AT T§T & b 98 gl &l HehiAd Fa & Ugel GIFC A & AR SIMEIAA dodl
3T el Bl aTel IRAde @l STedl b X ol gl oifehel 8T & HATHST & 0dT
ST §ITTEROT ersal & AT 3 § fF Ig 319e el o & &7 FT Il AR
Ig RNA 3meTRd arsid §ISTEaR Al & mutation & T arsid &HARK 8idr
TINRT A FRAT A5 & AT F olge] & BIFal gellh ¥ T a0 U o &
Y 3T | arsyd & SH genom & ATH B-1.1.7 @M AT| SRIAT IS & Fs &
AHA 3T g glelfched 58 Al Hgdaqol g1TAT 5o il T foF ggareT g v g
g & 39 AT & fF ggaeT Iy RT-PCRWﬁg@%IW@W%
IRARE 39T & & HARFT 3F AT strain & FROT FS 3w AT FT 1 g7
3R g | AMUFHAIN F AT & TR Tg ASE AT A STAEGT A AT FISHIAT
AT AT R & W %3 fhersrer 7 @il 6 Ferg & =AY § 158 AT 3=
SRl A HHIAD HEER & au/d H Hed FETcAs 39T AT IG1 §l $Hh
faRea gerarfaat &1 gosfor O s9r9 & v it 3iaeedT 38l W gfdayr o
fear amr & I % eNE dAR G @ d@uh o S 9 gHe fov geem & @
SASTH SR B HRAT HERA A AhER A Graffwar & =& § | gAied A
SAH  d IJeT § 8 SR & 9919 THT g1 Tohdl ¢l (3)PRIAT I & HROT o
Hhad HRAT Fdcgaryr sfewr fOea 3rfcuaear W off ToRIcA® Y9G STl g |
faegder & wh RUE & AR 4R H 3% giger A 4 fRmEe 3wl faeg
S o AR ofmar § 7 fafdw a¥ 2019-20 A #RA srdegawdr # gigex TR
5% g SMEll| agr 2020-21 & delellcH eIl & R Ig 3N TRa 2.5% @
STwaft] RAE & 3@ a1d &1 Y 5 oFar arar § & Je@Ey &7 30ET 0 35T W)
§m%mﬁsﬂnﬁwaﬁm¢@é‘rgﬁ%mgﬁ@%ﬁlmmﬁ
%wﬁ?aﬂmm%%eaa#ra»ﬁmmswﬁammwag@wmwa&
¥ 3% FHT g AT § ofehel gemdl G WX vaccine Sif 100% el 81, TR
el g Uil B 3 dISH & AU A AT-AT quUHTT WHA T W g Wiy Seie
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e @ghi & YHIAT TH MU & IHJAR 3T dH HT AT o Hael ARNH
dicsh AARS AR W o g7 FAIR F W& | 38 MY & AR FRAT § S
g 3o atel #A{e f afFest W oema @ 3T gl 4 ? Ig TISe § A
39AG T APRIcHD fddel HI TG YT S9N I JEHGBT 9T 9SdT gl HRiAT &
I8 T Fpel o S ATl ATUHAT 3H9el TGATT &1 FAeT T ThEd & A 3EAY
fems & @ gIPRITERRE @ R & & &7 afd 9gurs R, 36 aRd & FROT A6
gTal T UgIs THIAd 8 W ¢ def Jg & ¢W@al & AT § o &g a5 d oAl 918 &Hr
HeT foar oliem & € 30Tell FaT A Al X I} &1 T JeIIT H 9 37 ok
HTRYeRI ATAT-TAAT el Seal Y Thol AT AT Ul | FTAELT HRON H 8 3¢ X
T & WA @ 7 TATASAT &1 Ted §HUT 9T ATT ART H PRIAT q&RA 1
ngaﬂ%aﬁswsﬁwbdﬁ?%yﬂﬂﬂaﬁﬁ?—wﬁmﬁ%ﬁaﬁ
3UATT ST 3§ & 389 dY JgWol ©eT § 38k HfARFd PRI HhaA0T theld & T 4
gferar & g1y fAee T WORT HI FHCH ol § Ud HRAT FER{G @ 3ifdares H
W AHES FI Forar Fer 839 sard =™l & SRUT ggar 9T 319 dgd W
eI A8l ¢ UTd & Jfehed 39 aRRT & HROT AR FT AT 39T Jgd HT RE Ir=AT
g 9l @RI B} UF SIgX M HUAT doh 3M3C I oo 3T g & 3% IfdiRed
AlehsI3d H ol &l Thid & Hh GaeRd €27 8 T 1 A ool # HES A
Hshl W AR UF I & d¢ W HPIT & g5 oG I RN & @ 3mam 8
fh 90 & ShET T A YGEUT Feldel P FHA I T FAN & G BB
GERIn qgulﬁ arell sigeleled 3TFASS 51% U Fleed FHlad SBIHFASS & 32% FHr
fiRrae 38 § sas 3faRed a”RA & waa®y &Rl fr Taodr Hr edr H Sead
ST B fAe T & T gy ¥ SIET gieale g | 21(4)dfas-19 & e ot &
Wﬁmmﬁ*ﬁﬂﬁﬁm%w%mﬁmmyﬁw
e & fow 3ruar Rt do A Rear o & T g6 3Uar T e & folv gH
i 81T us wr § dfasy 7 o 59 g & dR-adli 59 YR & d-allet &
SR (@l T FHIGAT 6@ WY 81(5)3FTdTell A AL AdT hal 9 A6l Td
TATELT JaT dgl W HIS Pl HH Il o 382 & Tl JEAATA FLSIT H lg ¢ @
g & ag AfTA T & garT & WA of 3§ ufkar & o Afad W
HHRIcHS GHTT WHA AT § 38 [0 59 §9 5016 WATSS gl 1 fAgia e
g a1 & or Rfecaer & i 3o+ gfa Goaed s¢ 3% §1 Udlc W ARy & W
T8l giaT ST fafdesd TP Td HISsAl GaRT Udic & fohdTehelld faehrd T 1T
fear S T § arfd 3" @avars aRTEfaal A A6 dehelleh &1 YAET JHTdT gl
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T |31 Stafe @qut fava o AfRas aig & &9 & aRafda g @ a1 va Usgarg
T qeadt 8 @ § 97 o FAT ¥ AeE FHE0n H oaee § aetes
FHIOT 9975 3§ & 3T Sd HYOT fad H R & arIRE 1 GH1G el T g Al 3
e FTdl T AEA & TIT FAT SATCIR ollait Hr AEh §

CONCLUSION:-TeafT &RIaT & HRUT Sigl T¢Il o & IRdaer o [Afeed fRar §
fawra s & Sk &7 aRada raegendt § g Ioar § & 3mf@e ek & g8 aRad=
31 dlv 9T I @ifed & AfFader ol & 57 IRadal & T AN H FqHAE
AT AT T § P Fle & @Y o T g 7 uHa F e wH A
AT W A gIaT & 6 Fa Sorer 1 e a e & Srar & ar yepfd 3me
YAl ¥ 39 Adied & H TAMAT FLAT § | AT T8IaT o aryg o J&r & Wr g
AT & fIhE & HA B WX WA & (AT Thfae TEEAT & G 8305
f@ears fhar & dr ypfd & ddoe T AT 7T § AlTd I 30 &1d Sl A
ST =IfgC foh a8 gpfd & @1 die@d T #¥ dr faerd 9red & Fehdl &
YHid & fQed e AT 98 36 a1 & el Sedl A ST 3T & 38 fow
3BT |
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AHAT BT TS e 8, R®ifb ol W &H aFTT Wl # & sifeenga fewr FIHHge Ak € R
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arawe M & & I B o gl - e 2| I8 9% 6 Ud & wd ¥ ude el A,
P, favafdered onfe & W w® W ureasmd = 1 €1 O # sifFenss g uefa #el 9o R

TOgerT | BTG UTh aft o1 F sifFens R ugfy & ded WHM UTGaHd &) Fawel &
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ST AT E 2 | AR R <Y hUrgHHHH TGl o & a1 RO U ¥ Bl )l el | aa: e
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Alarge & W1 1 S Seie okl wAwRl ¥ 3Tel SE usar 21 fUes urier sarel # geve—wis @l
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21 T 3 B P ifSrpar BT SiHarsT e Heel @ B ydy T8l BR U j2 2 | SAfATY g
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i fawdl @ g Rreral @ sEl o AToldaial 9 Rl | SEHT S I8 § | Bl i 4 dax 981 ab
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2 3R ®el 9 bl $9 e ugfd | BE U9 Redl § goemse W UST #Ral § | gAY Usd BE U4
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