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FROM THE CHIEF EDITOR'S DESK 

 

 

 “If we teach today's students, as we taught yesterday's, 

We rob them of tomorrow” –John Dewey 

With advent of internet and galloping technology, the role of a teacher has gone 

through sea change. In this knowledge society, a teacher's role is of a felicitator 

and not of a deliverer of content. The innovation is the ultimate to generate 

interest of learning for the students today. It takes lot of thought and skill to be 

an innovative educator. 

The need of the hour is to create an innovative education system where all 

stakeholders think out of the box.  Jim Rohn rightly said “You must either 

modify your dreams or magnify your skills”. 

Let us tread the path of improving our skills and adaptability to new realities 

before we perish. Talent alone cannot assure success. Innovation, skills and 

passion for being better in our craft on every single day will see us through.  

 
 

Dr. Vanashri Valecha 

Editor-in Chief, (Aufait) 
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Struggle: A Patent Attribute of R.K. Narayan’s Characters 

Ajay Kumar 

 Research Scholar, Dept. of English, JJT University, Jhunjhunu, Rajasthan 

E-mail:- askrajay@gmail.com 

Abstract:-R. K. Narayan does not need any introduction as he, himself, is an epitome of Indian 
English Literature. The creative writer, R.K. Narayan proved that English not being his mother 
tongue cannot pose as a hindrance in his writings. R K Narayan is unique in his style of ultimate 
amalgamation of Indian culture with the western tradition in his writings. Not only the Indian 
readers can connect with his writings, but even a foreign reader can easily comprehend and relate 
to his writings. The distinguished identification of his plots, Malgudi, his fabricated town is a 
witness to the intertwining of his unique technique and ideas. He delineates the mental and 
intellectual development of the characters who are mostly found struggling to achieve the goals 
of their lives. He provides a better invasion of the Indian psyche and mentality greatly affected 
by the Western culture.  

Key Words: - Struggle, Western, Psyche, Mental and Intellectual. 
 
Objectives:-This research paper aims to detail out the struggle saga of R.K. Narayan’s 
characters. The title of the research paper is of great relevance as an extreme need was felt to 
explore the characters make a study then how these characters are passionate for their dreams 
and how they struggle to achieve them. It is detailed out in the paper that the characters of 
Narayan are creators of their own fortune and the absurd longings are enough to drag them on 
the path of struggle and defeat at the end. This research paper has an approach to psychologically 
illustrate and analyze the characters of R.K. Narayan. 
 
Introduction:- Swami, in ‘Swami and Friends’, struggles to lead a self-willed life. Non-heroic 
attributes of Swami cause a lot of troubles for him as he is always misled from the ways due to 
infantile behavior. His proceedings and desires are beyond control and illogical and resultant he 
faces many obstacles in his life but all the struggles offered him new learning of the life. His 
mother and father are very much concerned about their son’s studies and they observe all his 
activities with the utter surveillance. His granny takes care of him and he also loves his granny 
very much. He always tries to be in the company of his friends and he is always inclined to do 
whatever his friends motivate him to do. His concerned parents observe his ways and behaviour 
minutely and keep him away from the company of the friends but any how he manages the way 
to get away. He wants to play cricket and participate in a tournament but the practice time 
clashes with his school timings. So many times, he pretends to be allowed for an early departure 
but struggles for the leave. Finally, he is so much disappointed that he escapes from his home but 
anyhow he comes back. The complete novel illustrates the struggle of Swami to gain maturity 
and lead a self-willed life. Swami had the struggle to fulfill all his desires like enjoying the 
company of his friends, he wanted to ape the life style of Rajam and wanted to participate in the 
cricket match on the cost of his studies which was not acceptable in any mode of the life. Thus, 
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he himself was the creator of his destiny and struggled for unwonted joy.The Bachelor of Arts 
highlights the tendency of the youths who struggle for own identity and self moderated life 
fascinated by the modernity. The novel illustrates broadly that the real struggle of a human 
enables him or her to face all the challenges of human existence and then the real meaning of 
human life is well proved. The protagonist is Chandran and just like other characters he is a 
Malgudi native and he is in his twenties with a lot of aspirations and ambitions. He is average in 
his studies but the root cause of his struggles his unfixed career plans. After his graduation he is 
in dilemma what he should do but his near and dear ones interrupt his ways asking him again and 
again about his future plan and he becomes irritated because of such frequently asked questions. 
The real struggle of the life starts when he falls in the love of ‘Malathi’ but in Indian scenario 
such love affairs are not acceptable. Thus, he struggles very hard to get married to Malathi.  
Anyhow, when he convinces his parents and Malathi’s parents then the horoscope is the next 
challenge to meet and in the struggle of horoscope match he fails and Malathi’s parents arrange 
her marriage with someone else. All this shatters the life of Chandran and he leaves for Madras. 
He is despaired and just like a defeated creature he escaped from his home and the idea to have a 
disguise of sanyasi occurred to him and he became a sanyasi. His escapism brings a lot of 
hardships for him and he wanders here and there aimlessly and it seems to him that no one else 
can be blamed for his doom where he is no more than a vagabond. Gradually, he senses that life 
is very much different from our perspectives and cannot be altered as per our choices. He comes 
to know that there is a wide trench between the dreams and reality. In the nutshell, it can be said 
that always our over aspirations cause sufferings and it debars us to lead a cheerful existence. 
The character of Margaya, in ‘The Financial Expert’, is embodied with greed. He initiates his 
career as a money lender but his ambition to become wealthy is the real cause of his struggle. 
Another cause of his struggle is his son, Balu, who under the influence of Dr. Pal goes on the 
path of lust and evil. Margaya struggles to become rich as he considers that to gain a prestigious 
status in the society it is must that he must become an affluent fellow. He is observed very much 
disgusted when the Secretary of the Bank calls for him. Margayya‘s involvement and passion for 
earning and hoarding money makes his life inauthentic  and in order to become a rich and 
successful businessman, he forgets human values and fails to maintain family relations. There by 
the struggle arises due to the cultural conflict between tradition and modernity. There is observed 
the cultural disharmony and conflict which elevates the significance of ethics and this is the 
enough cause of struggle. The novel shows highlights a materialistic and greedy tenure of the 
human beings as we are always desirous to fill our treasure with maximum golden pennies and 
such tendency always brings out the pain and sorrows. Narayan wants to say that if a man goes 
beyond his abilities and tries to achieve whatsoever is not in his destiny, then gradually but 
surely the decline is sure. He also draws our attention towards the evils arising out of the wealth. 
The novel clearly depicts the struggle and conflict between materialism and traditional 
values.The Post Independence English Literature of India is very rich typically manifesting the 
time span of a shift of ideology from the tradition to modernity. The character of Raju in 
Narayan’s ‘The Guide’  is highly attracted towards the modernity but he feels the shackles of 
tradition that’s why he always hangs between tradition and modernity and even struggles for his  
own identity. Raju has been portrayed as a rogue who due to his instable characteristics does not 
find his stand. His implication as a shopkeeper, guide, lover, manager and prisoner and at last as 
a sanyasi always brings immoderation in his character and resultant he struggles due to the 
challenges and the disparities of culture, attitude, customs and valuable traditions.  The real 
cause of his struggle must be his voracious nature as he is observed to make his efforts for more 



Au-Fait Journal                                                                                                                                               ISSN 2395-5066 

 

Au-Fait Volume-9 Issue -3,2021 Page 6 

 

and more. He is materialistic, woman hunter and hypocrite. These are the practical struggles of a 
modern man in the global village.Jagan, the protagonist of the novel ‘The Vendor of Sweets’, is 
a manifestation of his struggle between his actions and thoughts. As far as Jagan is considered he 
has been sketched as an ardent follower of Gandhi but in his real life he never follows the 
ideologies of Gandhi. Jagan has been portrayed as a hypocrite in the novel as there is no 
similarity between his deeds and sayings. He always wants to remain away from the range of 
taxes and keeps a double account books. Jagan’s mind is always filled with the lessons of 
Gandhian philosophy and Bhagwad Gita. But he fails to involve all the teachings of Gandhian 
philosophy and Bhagwad Gita in his personal life. His greed and thirst for money is totally in 
conflict with the teachings of Bhagwad Gita’s ideals of nonattachment and non-possession. In 
the father-son relationship of Jagan and his son there is a generation gap which never let them 
settle. Jagan always fulfills all the desires of his son but instead he struggles to get his son to be 
attached with him and enjoy the harmonious relations. Both Jagan and Mali broadcast the 
struggle between traditional Indian values and the modern Western values. Jagan’s struggle with 
his own self and his son leads to a crisis in his life. He becomes obsessed with Gita and Gandhi 
attempting to apply the required teachings to confront his adverse situation. In Jagan’s retreat, 
Narayan has given us the sense of the timelessness of his struggle and of the larger social, 
cultural and religious fabric in which he plays his part. Jagan has turned sixty. At this ripe age, 
the worldly entanglements appear futile to him, his daily routine becomes monotonous and 
empty.  At this age, he fails to overcome his struggles and finally adopts his ‘sanyas’.   

Conclusion and Justification:-In this presented paper, overall five novels of R.K. Narayan are 
taken in account and in every novel this is perceived that all the characters are struggling due to 
their absurd life goals not because of the fate and circumstances. The characters have certain 
shortcomings in their characteristic attributes and thus the incidents create such circumstances 
that their struggle could not be overturned. The actions of the characters determine their struggle 
to achieve whatever they intend to have but the life is not so easy that always we receive 
whatsoever we try to get. Ultimately, they are kept very far away from their longings and this is 
enough to leave them desperate and frustrated.    
References:-  
1. Swami and Friends, Manipal: Indian Thought Publication, 2020. 
2. The Bachelor of Arts, Chennai: Indian Thought Publication, 2019.  
3. The Financial Expert, Manipal: Indian Thought Publi cation, 2019.  
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LkLkLkLkAjjjj&&&&ì`Foh ij cgqr ikuh gSA fQj Hkh vyo.k ty dh ek=k mldk ,dek= NksVk va”k gSA ikuh dh c<+rh ekax ds dkj.k] 
;g lalk/ku vR;f/kd nksgu fd;k x;k gSA Hkkjr esa dkQh o’kkZ gksrh gS] mlds le; vkSj LFkku ds vuq:i vleku 
forj.k ds dkj.k] mlds dbZ Hkkxksa esa ikuh dk xEHkhj vHkko gSA viuh c<+rh gqbZ tula[;k ds fy;s Hkkstu&vkgkj iznku 
djus ds fy;s] Hkkjr dks vf/kd [kk|kuksa dks mxkus dh vR;Ur vko”;drk gSA o’kkZ _rq NksVh gksrh gS] blfy;s 
d``f’k&fdz;k;sa flapkbZ ij fuHkZj gSA Hkkjr esa dqy iz;ksx gksrs ikuh dh ek=k dk yxHkx 85%va”k flapkbZ esa tkrk gSA d`̀f’k 
vkSj vU; fodkl lEcU/kh xfrfof/k;ksa dh c<+rh ekax ds lkFk& lkFk ty lalk/ku vR;f/kd nksfgr gSA bl xEHkhj fLFkfr 
dks “kgjhdj.k vkSj vkS|ksfxdj.k] ty lalk/kuksa ds vR;f/kd iz;ksx o iznwf’kr djus ds dkj.k vkSj vf/kd xEHkhj cuk nsrs 
gSA     

dqath “kCn %&dqath “kCn %&dqath “kCn %&dqath “kCn %&d`̀f’k] ty lalk/ku] o’kkZ _rq] ikuh] i`̀Foh] tula[;k] iznwf’kr    

izLrkizLrkizLrkizLrkoukoukoukouk&&&&ty] thou ds fy;s lcls vge izkd̀`frd lalk/ku gSA vkxkeh n”kdksa esa ;g fo”o ds dbZ {ks=ksa esa ,d xEHkhj 
vHkko dh fLFkfr esa pyk tk;sxkA ;|fit y ìFoh esa lcls izpqj ek=k esa ik;k tkus okyk inkFkZ gSA fQj Hkh ;g leku 
:i ls forfjr ugh gSA v{kka”k esa ifjorZu] o’kkZ ds rjhds] LFkykd`fr bR;kfnbldh miyC/krk dks izHkkfor djrs gSA ty 
,d ,slh lEink gS ftldk fdlh rduhdh izfdz;k ds ek/;e ls] tc th pkgs rc mRiknu ;k lap;u ugh gks ldrkA 
ewy :i ls] lk/ku i`̀Foh ij dqy feykdj] vyo.k ty vkSj leqnzh ty dh ek=k LFkk;h :i ls r; gSA tks vyo.k ty 
gekjs thou ds fy;s bruk t:jh gS] mldh ek=k ìFoh ij ik;s tkus okys ikuh dh dqy ek=k dh dsoy 2-7%gSA bl 
nks izfr”kr dk yxHkx lkjk Hkkx cQZ dh Vksfi;ksa] fgeufn;ksa Xysf”k;jksa vkSj cknyksa ds :i esa ik;k tkrk gSA vyo.k ty 
dk “ks’k cpk gqvk FkksM+k lk Hkkx >hyksa vkSj Hkwfexr L=ksrksa esa lfn;ksa ls ,df=r gSA vk”p;Z dh ckr rks ;g gS fd leqnz 
esa ik;k tkus okyk [kkjk ikuh] tks fd bl i`Foh ij vyo.k ty dk ije L=ksrksa gSA o’kkZ dk yxHkx 85% ty izR;{k 
:i ls leqnz esa fxjrk gSA vkSj Hkwfe esa dHkh ugha igqap ikrk gSA o’kkZ dk tks “ks’k Hkkx Hkwfe ij fxjrk gSA og >hyksa vkSj 
dqvksa dks Hkj nsrk gSA vkSj ufn;ksa ds izokg dks c<+krk gSA leqnzh ty ds izR;sd 50]000 xzke ds lkeus flQZ ,d xzke 
vyo.k ty ekuo tkfr dks miyC/k gSA bl dkj.k ty ,d nqyZHk vkSj vueksy lalk/ku ds :i esa lkeus vkrk gSA 
Hkkjr esa fLFkfr vHkh Hkh vR;Ur [kjkc gSA ;|fi Hkkjr fo”o ds lcls vknzZ ns”kksa esa ls ,d gSA blesa ty dk forj.k 
le; vkSj LFkku ds vk/kkj ij cgqr vleku gSA gekjs ns”k esa vkSlru 1150 feeh okf’kZd o’kkZ gksrh gS] tks ;g lalkj esa 
fdlh Hkh leku vkdkj ds ns”k ds eqdkcys esa lcls vf/kd gSA ijUrq bl cM+h ek=k dh o’kkZ dk forj.k vleku gSA 
mnkgj.k ds fy;s ,d o’kZ esa vkSlru o’kkZ ds fnuksa dh la[;k dsoy 40 gSA vr% o’kZ dk “ks’k yEck Hkkx lw[kk jgrk gSA 
blds vykok] tgka mRrj&iwoZ ds dqN {ks=ksa esa o’kkZ rsjg ehVj rd gksrhs gS] ogha gfj;k.kk ds dqN {ks=ksa esa 20 ls0 eh0 ls 
vf/kd o’kkZ ugh gksrhA o’kkZ ds bl vleku forj.k ds dkj.k] ns”k ds dbZ Hkkxksa esa ikuh dk Hkh’k.k vHkko gSAc<+rh gqbZ 
?kjsyw] vkS|ksfxd vkSj d`f’k ls lEcfU/kr dk;ksZa dh ekax dh iwfrZ ds dkj.k] ikuh dh miyC/k ek=k esa deh gks jgh gSA vkSj 
;g fLFkfr Hkfo’; esa vkSj xEHkhj gks ldrh gSA mij ls] fiNys dqN n”kdksa esa ns”k esa flapkbZ dk foLrkj djus dk iz;kl 
fd;k x;k gSA bldk ifj.kke ;g gqvk gS fd gekjh ty lEink dk vR;f/kd nksgu gqvk gSA gekjs c<+rs “kgjhdj.k vkSj 
vkS|ksfxdj.k us ikuh dh ekax dks c<+k fn;k gSA mijksDr fn;s x;s bu dkj.kksa dh otg ls ns”k ds dbZ Hkkxksa esa ty dk 
Hkkjh vHkko gks x;k gSA vr% ;g vko”;d gks tkrk gSa fd ge ty dks lajf{kr j[ks vkSj mldk nq:i;ksx gksus ls cpk;saA 
gekjh c<+rh gq;h tula[;k ds fy;s gesa vf/kd [kk| lkexzh dh vko”;drkgSA [kk|&mRiknu dks c<+kus ds fy;s] gesa 
flapkbZ ds fy;s] vkSj vf/kd ty dh vko”;drk gSA vr% ikuh ds laj{k.k dh rRdky t:jr gSAizkphu dky esa] ty dks 
,d vueksy lEink ds :i esa ns[kk vkSj le>k tkrk FkkA okLro esa gj izkphu laLd`fr ikuh dks ifo= lalk/ku ds :i 
esa ns[krh FkhA ijUrq chloha lnh esa vkS|ksfxd dzkfUr ds mn; vkSj mlds QyLo:i if”peh HkkSfrdokn ds vkxeu us 
izkd`frd lk/kuksa dks ns[kus dk n`f’Vdks.k gh xSj ikjEifjd cuk fn;k gSABhd mlh izdkj tSls chloha lnh rsy ds pkjksa 
vksj ?kwerh Fkh] oSls gh bDdhloha lnh LoPN vkSj is;ty ds eqnnksa ds mij Qksdl djsxhA ikuh vkSj i;kZoj.kh; laj{k.k 
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ls lEcfU/kr eqnnksa dk gy <w<usa dh fn”kk esa lcls egRoiw.kZ dne yksxksa ds n`f’Vdks.k vkSj vknrksa esa ifjorZu ykuk 
gksxkA ;fn nqfu;k Hkj ds yksx gh ikuh dks ,d ,sls lLrs lk/ku ds :i esa ns[ksaxs] ftldks ftruk T;knk cckZn fd;k tk 
ldrk gks rc ml fLFkfr esa] lalkj dh csgrj uhfr;ka vkSj rduhdsa Hkh ikuh ds vHkko dks de ugha dj ldrhaAHkkjr dh 
c<+rh tula[;k dh orZeku nj dks ns[krs gq;s] vkSj miyC/k ty lEink dh c<+rh ekax dh iwfrZ ds iz;kl esa Hkkjr] 
vkxkeh iPphl o’kksZa esa lcls vf/kd I;kls yksxksa dh tula[;k ds :i esa ,d udkjkRed Nfo cukus esa lQy gks tk;sxkA 
,slh fLFkfr dks jksdk ugha tk ldrkA ;fn miyC/k lalk/kuksa dk /;kuiwoZd] cqf)eRrk ds lkFk iz;ksx ugh gksrk gSA 
“kgjhdj.k] rst xfr ls gksrk vkS|ksfxd vkSj ,d yxkrkj c<+rh tula[;k us vf/kdrj lrgh tyk”k;ksa dks iznwf’kr djds] 
mudks ekuoh; iz;ksx ds fy;s vuqi;qDr cuk fn;k gSA c<+rh gqbZ t:jrksa ds lkFk &lkFk] budh Hkwfexr ty ij fuHkZjrk 
c<+ x;h gSA vla[; cksj &fNnzksa }kjk Hkwfexr ty ds vR;f/kd nksgu] ty rkfydk esa fxjkoV dj nh gSA ,slk vuqeku 
gS fd lu 2050 rd Hkkjr dh vk/kh tula[;k “kgjh gksxh vkSj ;g ikuh ds xEHkhj vHkko dh leL;k dks >sysxhA blds 
vfrfjDr] ty ds forj.k esa xEHkhj vlekurk;sa gSAtSlk fd igys crk;k tk pqdk gS] gekjs ns”k esa lw[ks dk ekSle dk 
dky dkQh yEck gksrk gSA lw[ks ekSle ds nkSjku gekjh ikuh dh ekaxksa dks >hyksa] Hkwfexr ty o tyk”k;ksa esa laxzfgr 
ikuh }kjk iwjh gksrh gSA ikuh dk yxkrkj c<+rh ekax ds lkFk&lkFk] ikuh ds ;s L=ksr vi;kZIr fl) gks jgs gS] vr% mu 
iz;klksa ij tksj nsus dh vko”;drk gS fd lw[ks ds ekSle esa] vf/kd ls vf/kd o’kkZty dks laxzfgr dj ldsA LFkkuh; 
Lrj ij o’kkZ ds ikuh dk lap;u ;k laxzg.k dks ;k rks tyk”k;ksa] VSadksa ;k >hyksa esa ty dks laxzfgr djds j[kus ds 
ek/;e ls gks ldrk gSA vFkok Hkwfexr ty ds iquHkZj.k }kjk fd;k tk ldrk gSA ;s ikuh dh vkiwfrZ c<+kus ds ljy 
mik; gSA vkxkeh Hkkxksa esa o’kkZ ds ikuh ds laxzg.k dh dqN eq[; fof/k;ksa dk o.kZu fd;k x;k gSA     

“kks/k v/;;u ds mn~ns”;“kks/k v/;;u ds mn~ns”;“kks/k v/;;u ds mn~ns”;“kks/k v/;;u ds mn~ns”;    

1111---- ty laj{k.k dh vko”;drk o egRrk ds ckjs esa crk;k x;k gSA     
2222---- ty laxzg.k dh vko”;drk dk v/;;u fd;k x;k gSA      
3333---- ikjEifjd ty laxzg.k dh fofHkUu fof/k;ksa dk v/;;u fd;k x;k gSA      
4444---- vk/kqfud ty laxzg.k ds fofHkUu rjhdksa dk v/;;u fd;k x;k gSA      

“kks/k v/;;u dh vko”;drk “kks/k v/;;u dh vko”;drk “kks/k v/;;u dh vko”;drk “kks/k v/;;u dh vko”;drk     

1111---- Hkwfe esa ik;s tkus okys ty dk laxzg.k o eghus Hkj esa vkus okys ikuh ds fcy dh nj esa vkus okyh dfe;ksa dks nwj 
fd;k tk ldrk gSA     

2222---- LFkkuh; ck<+ksa vkSj ukyksa ds cg tkus dh leL;kvksa esa dfe;ksa dks nwj fd;k tk ldrk gSA    
3333---- Ckkxokuh ds fy;s mRre Lrj ds ikuh dks ty dksM iznku djrk gSA     
4444---- laj{k.k ds dke esa yk;s tkus okys tydks’kksa dks <d dj j[kuk] rkfd ogka ePNj bR;kfn iui u ik;sa vkSj “kSoky 

o`f) dks Hkh nwj fd;k tk ldrk gSA     

“kks/k  iz”ukoyh “kks/k  iz”ukoyh “kks/k  iz”ukoyh “kks/k  iz”ukoyh     

1111---- Hkwfexr ty dk d`f=e iqu% Hkj.k dSls gksrk gSA    
2222---- o’kkZty ds lap;u ds eq[; ykHk dSls izkIr fd;k tk ldrk gSA     
3333---- Hkkjr esa o’kkZ ds ikuh ds lap;u ij ljdkj }kjk igy ij dSls jksd yxkbZ tk ldrh gSA     
4444---- o’kkZty ds lap;u esa dke vk;s pj.kksa dk fdl izdkj v/;;u fd;k tk ldrk gSA     

lUnHkZ xzUFk lwph lUnHkZ xzUFk lwph lUnHkZ xzUFk lwph lUnHkZ xzUFk lwph     

• VqbugkWQ] vycVZ ,.M ghMsfjd] tkWu ihV- eSustesaV vkWQ ,dhQj fjpktZ ,.M LVksjst ;k oSdfYid fyad-    
• uhnjyS.M us”kuy dfeVh QkWj n vkbZ , ,p ,.M uhnjyS.M gkbMzksykWftdy lkslkbVh- 2002-    
• ,dhQj fjpktZ , vkj ,.M ,dhQjLVksjst ,.M fjdojh , ,l vkj- la;qDr jkT; vesfjdk bZ- ih- ,-    
• eSustesUV vkWQ xzkmUM okVj bu vQzhdk buDywfMax VzkUlckmaMzh ,dhQj % baIyhds”ku QkWj QwM flD;ksfjVh] ykbogqM 

,.M DykbesaV psat ,MkWIlu-    
• ;wukbVsM us”kal bdkWukWfed deh”ku QkWjvQzhdk] vQzhdu DykbVesUV ikWfylh lsaVj] 2011-    
• ds;j uhnjyS.M] MsLd LVMh % fjflfy;sUV okW”k flLVe bu MkmV &izkWu ,fj;kt Resilient WASH systems Resilient WASH systems Resilient WASH systems Resilient WASH systems 

in droughtin droughtin droughtin drought----prone areasprone areasprone areasprone areasvDVwcj 2010-    
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gfj;k.kk esa ty laj{k.k dh ijEijkxr ,oa vk/kqfud fo”ys’k.kkRed v/;;u  gfj;k.kk esa ty laj{k.k dh ijEijkxr ,oa vk/kqfud fo”ys’k.kkRed v/;;u  gfj;k.kk esa ty laj{k.k dh ijEijkxr ,oa vk/kqfud fo”ys’k.kkRed v/;;u  gfj;k.kk esa ty laj{k.k dh ijEijkxr ,oa vk/kqfud fo”ys’k.kkRed v/;;u      

“kks/kkFkhZ“kks/kkFkhZ“kks/kkFkhZ“kks/kkFkhZ    

gfjvkse gfjvkse gfjvkse gfjvkse (Hkwxksy foHkkxHkwxksy foHkkxHkwxksy foHkkxHkwxksy foHkkx)    

MkW0 iznhi dqekj “kekZ MkW0 iznhi dqekj “kekZ MkW0 iznhi dqekj “kekZ MkW0 iznhi dqekj “kekZ (vflLVsV izksQsljvflLVsV izksQsljvflLVsV izksQsljvflLVsV izksQslj) (Hkwxksy foHkkxHkwxksy foHkkxHkwxksy foHkkxHkwxksy foHkkx)    

Ckck eLrukFk fo”ofo|ky;] vLFky cksgj jksgrd Ckck eLrukFk fo”ofo|ky;] vLFky cksgj jksgrd Ckck eLrukFk fo”ofo|ky;] vLFky cksgj jksgrd Ckck eLrukFk fo”ofo|ky;] vLFky cksgj jksgrd (gfj;k.kkgfj;k.kkgfj;k.kkgfj;k.kk)    

Email IDEmail IDEmail IDEmail ID----    hariomji.sharma@gmail.comhariomji.sharma@gmail.comhariomji.sharma@gmail.comhariomji.sharma@gmail.com    

izLrkoukizLrkoukizLrkoukizLrkouk&&&&Hkkjr esa ekulwu dh vfu;ferrk ds dkj.k lEiw.kZ ns”k esa dgh u dgh vuko`f’V] vfro`f’V ,oa vakf”kdo`f’V dk 
[krjk cuk jgrk gSA ijUrq gfj;k.kk jkT; dh tykHkko ds ekeys esa fof”k’V fLFkfr gSA jkT; dk vf/kdka”k Hkkx m’eh; ,oa 
vkSj dqN jsfxLrku gSA tgka izk; o’kkZ cgqr de gksrh gSA ijEijkxr rjhdksa ls jkT; ds fuokfl;ksa us vius {ks= ds vuq:i 
ty Hk.Mkj.k ds fofHkUu <kapksa dks cuk;k x;k gSA ;s ikjEifjd ty laxzg.k dh iz.kkfy;ka dky dh dlkSfV;ksa ij [kjh 
mrjhA ;s iz.kkfy;ka fofHkUu lkekftd] vkfFkZd ,oa jktuSfrd ifjfLFkfr;ksa ds dkj.k vius izHkko”kkyh Lo:i esa mHkjhA 
lkFk gh budk fodkl Hkh LFkkuh; i;kZoj.k ds vuqlkj gqvk gSA blfy;s lEiw.kZ Hkkjr esa gfj;k.kk jkT; dh ty lap;u 
fof/k;ka viuh vyx fo”ks’krk j[krh gSA buds fodkl esa ,sfrgkfld rRoksa ds lkFk gh fofo/k HkkSxksfyd dkjdksa dk izzHkko 
Hkh gSA oLrqr% gfj;k.kk ,d ,slk {ks= gSA tgka o’kZ Hkj cgus okyh ufn;ka ugh gSA ;gka ikuh lEcfU/kr leL;k;sa] vu;fer 
rFkk de o’kkZ vkSj ufn;ksa esa vi;kZIr ikuh dks ysdj mRiUu gksrh gSA ;gka izd̀fr rFkk laLd`fr ,d nwljs ls tqM+h gqbZ gSA 
gfj;k.kk jkT; esa LFkkiR; dyk izseh jktk &egkjktkvksa rFkk lsB &lkgwdkjksa us vius iwoZtksa dh Le`fr esa vius  uke dks 
fpjLFkk;h cukus ds mnns”; ls bl izns”k ds fofHkUu Hkkxksa esa dykRed ckofM+;ksa] dqvksa] rkykcksa >kyjksa ,oa dqUMksa dk 
fuekZ.k djok;kA gfj;k.kk jkT; esa ikuh ds dbZ ikjEifjd L=ksr gSA tSls& ukM+h] rkykc] tksgM+] cU/kk] lkxj] leUn ,oa 
ljksojA dq;sa ikuh ds egRoiw.kZ L=ksr gSA gfj;k.kk jkT; esa dbZ izdkj ds dq;sa ik;s tkrs gSA blds vfrfjDr ckcM+h ;k 
>kyjk Hkh gSA ftudks /kkfeZd ǹf’V ls egRoiw.kZ ekuk tkrk gSA gfj;k.kk jkT; esa ty lap;u dh ijEijkxr fof/k;ka mPp 
Lrj dh gSA buds fodkl esa jkT; dh /kkfeZd ,oa lkLd`frd ekU;rkvksa dk izeq[k ;ksxnku gSA tgka izd`fr ,oa laLd`fr 
ijLij ,d nwljs ls lek;ksftr jgh gSA gfj;k.kk jkT; esa budk ty izcU/k fo”ks’k :i ls ns[kus ;ksX; gSA rFkk ;s 
f”k{kkizn Hkh gSA ty lap;u dh ijEijk ogka ds lkekftd <kaps ls tqM+h gqbZ gSA rFkk ty ds izfr /kkfeZd n`f’Vdks.k ds 
dkj.k gh izkd̀frd tyL=ksrksa dks iwtk tkrk gSA;gka ds LFkkuh; yksxksa us ikuh ds d`f=e L=krksa dk fuekZ.k fd;k gSA 
ftUgksaus ikuh dh izR;sd cwan dk O;ofLFkr mi;ksx djus okyh yksd dFkk;sa vkSj vkLFkk;sa fodflr dh gSA ftuds vk/kkj 
ij gh izd`frd ty dk lap; djds dfBu ifjfLFkfr;ksa okys thou dks lgt cuk;k gSA      

ikjEifjd L=ksrksa ds ty dh xq.koRrkikjEifjd L=ksrksa ds ty dh xq.koRrkikjEifjd L=ksrksa ds ty dh xq.koRrkikjEifjd L=ksrksa ds ty dh xq.koRrk&&&&dbZ {ks=ksa dk voyksdu djus ij Kkr gqvk fd vf/kdka”k LFkkuksa ij ckcfM+;ksa ds 
mij o`{k FksA ftuls ifRr;ksa vkfn fxjus ds dkj.k tSfod ukbVzs~V dh o`f) gks xbZ rFkk vU; LFkkuksa ij bu tyL=ksrksa ij 
ekuoh; d`R;ksa }kjk Hkh lUnwf’kr tyL=ksrksa esa ?kqyu”khy vkWDlhtu rFkk tSo vkWDlhtu ekax dk eku Hkh vf/kd ik;k 
x;kA ftlds dkj.k gqbZ vR;f/kd “kSoky o`f) us tyh; thoksa ds thou dks [krjs esa Mky fn;k gSA vr% tks ikjEifjd 
tyL=ksr vrhr esa is;ty vkiwfrZ esa l{ke FksA vkt iznw’k.k ds f”kdkj gks jgs gSA     

“kks/k v/;;u ds mnns”; “kks/k v/;;u ds mnns”; “kks/k v/;;u ds mnns”; “kks/k v/;;u ds mnns”;     

1111---- o’kkZ ds ikuh dks LFkkuh; t:jr ,oa HkkSxksfyd fLFkfr;ksa ds fglkc ls lafpr djukA     
2222---- Hkwfe ds vUnj ty igqapkus ds fy;s tgka Hkh lEHko gks NksVs&NksVs rkykc cukdj muesa o’kkZty ,df=r djukA     
3333---- ?kj dh Nrksa dk ikuh] ?kj esa VSad cukdj ,df=r djukA Ldwy] dkWyst vkSj vU; ljdkjh] xSj&ljdkjh Hkouksa dh 

Nr dk ikuh Hkh O;FkZ u cgus nsukA bekjr ds vkxs&ihNs tgka Hkh txg gks VSad cukdj Nr ls cgus okys ikuh dks 
ikbiksa ls bdVBk djus dh O;oLFkk djukA     

4444---- Rkkykc] ,uhdV dh iky dks nw:Lr djuk] ftlls muesa Hkjus okyk ikuh Qkyrw u cgsA Rkkykc] ,uhdV dh Hkjko 
{kerk c<+kus ds fy;s mlesa ls feV~Vh [kksndj ckgj fudkyukA     

“kks/k v/;;u dh vko”;drk“kks/k v/;;u dh vko”;drk“kks/k v/;;u dh vko”;drk“kks/k v/;;u dh vko”;drk    

1111---- ty laj{k.k dh ikjEifjd fof/k;ksa esa cgqmnns”kh; O;oLFkk gSA    
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2222---- “kq’d izns”kksa esa fcuk vf/kd ifjJeds Qlysa yh tk ldrh gSA D;kasfd blesa u rks vf/kd fujkbZ &xqM+kbZ dh 
vko”;drk gksrh gS] u gh jklk;fud moZjdksa ,oa dhVuk”kdksa dhA     

3333---- e#LFky dk vf/kdka”k Hkwty yo.kh;rk ls xzLr gksus ds dkj.k is; :i esa Lohdk;Zrk ugh djukA    
4444---- “kgjh ,oa xzkeh.k {ks=ksa esa tykHkko ds dkj.k xzkeh.k efgykvksa dks cgqr nwj ls ikuh ykuk] ftlds dkj.k mudk 

vf/kdak”k le; ty dh O;oLFkk djukA      

“kks/k v/;;u dh ifjdYiuk;sa“kks/k v/;;u dh ifjdYiuk;sa“kks/k v/;;u dh ifjdYiuk;sa“kks/k v/;;u dh ifjdYiuk;sa    

1111---- o’kkZ ikuh dks lafpr djus ds fy;s rkykc dk iz;ksx djukA     
2222---- flapkbZ ds fy;s ty dk mi;ksx djukA blds vfrfjDr budk ikuh fjldj ckcfM+;ksa esa Hkh igqaprk gSA tgka ls 

bldk iz;ksx is;ty ds :i esa djuk lEHko gks ldrk gSA     
3333---- gfj;k.kk jkT; esa tyxzg.k {ks= ds o’kkZty dks eSnkuh {ks=ksa esa ukfM+;ka 3 ls 12 ehVj gksuk lEHko gSA     
4444---- ty {kerk c<+kus gsrw ,d ;k nks vksj ls iDdh nhokj ,oat y esa xq.koRrk dks c<+kus ds fy;s vusd leL;kvksa dks 

jksdk tk ldrk gSA      

fu’d’kZfu’d’kZfu’d’kZfu’d’kZ&&&&orZekule; esa ty dh deh ls mRiUu gksus okys ladV ls eqfDr ds fy;s ty LokoyEcu vko”;d gks x;k gSA 
ftlds vUrZxr LFkkuh; Lrj ij ty dh cpr rFkk ty ds mi;ksx dks O;ofLFkr djuk rFkko’kkZty dks LFkkuh; ij 
lajf{kr dj mldk leqfpr izcU/ku djuk gSA buesa bu ijEijkxr L+=ksrksa dk dk;ksZa esa iz;ksx fd;k tk;sA lkFk gh 
LFkkuh; Lrj ij o’kkZ ty o Hkw&ty dk bl izdkj ls mi;ksx fd;k tk;sA ftlls Hkfo’; esa LFkkuh; Lrj ij ty 
miyC/k gks ldsAorZeku esa fxjrs Hkwfexr ty Lrj LFkkuh; Lrj ij izpfyr ijEijkxr tyL=ksrksa dh nqnZ”kk o’kkZ dh 
deh ds dkj.k tyladV dh fodV ifjfLFkfr;ka mRiUu gksus yxh gSA lkFk gh c<+rh tula[;k ls ty dh ekax ds dkj.k 
vkSj Hkh ladV vkSj Hkh xEHkhj gks x;k gSA bl dkj.k Hkkjr ljdkj us ty dzkfUr vfHk;ku rFkk gfj;k.kk ljdkj us 
eq[;eU=h ty LokoyEcu dk;Zdze vkjEHk fd;s gSA ftlds vUrZxr ijEijkxr tyL=ksrksa tSls&dq;s] rkykc] ukyh] 
ckcfM+;ka yqIr gks jgs gSA ty lalk/kuksa dks iquthZfor djus dk dk;Z fd;k tk jgk gSA     

lUnHkZ xzUFk lwph lUnHkZ xzUFk lwph lUnHkZ xzUFk lwph lUnHkZ xzUFk lwph     

1111---- lksyadh MkW0 dqlqe] Hkkjrh; ckcfM+;ka] lqHknzk ifCy”klZ ,.M fML=hC;wVlZ fnYyh 2013 ì`0 la0 27    
2222---- gfj;k.kk jkT; if=dk] if=dk izdk”ku] fnukad 26 vizSy 2005 i`̀0 la0 12    
3333---- vks>k] fiz;n”khZ] if”peh gfj;k.kk jkT; esa ty izcU/ku] lqHknzk ifCy”klZ ,.M fML=hC;wVlZ fnYyh 2012 daoj i`̀0    
4444---- Hkkj}kt] fnus”k] ckcfM+;ksa dk HkkSxksfyd v/;;u] Hkwn”kZu 2012 i`̀0 la0 237&38    
5555---- dksBkjh] xqykc laEiknd] if=dk bZ;j cqd] jktLFkku if=dk izkbZosV fyfeVsM] 2012]ì`0 la0 56    
6666---- feJ] vuqie] gfj;k.kk jkT; dh jtr cwansa] xka/kh “kfDr izfr’Bku ubZ fnYyh] 1995] i`̀0 la0 36    
7777---- lkbZoky] Lusg] gfj;k.kk jkT; dk Hkwxksy] dkWyst cqd gkml] 2002 i`̀0 la0 411    
8888---- dksBkjh] xqykc laEiknd] bZ;j cqd] if=dk 2010 if=dk izdk”ku 2010 ì`0 la0 660    
9999---- lq0 t0 l0] lwpuk ,oa tulEidZ foHkkx] gfj;k.kk ljdkj] 2008]i`̀0 la0 333      
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सहमागᭅदशᭅकसहमागᭅदशᭅकसहमागᭅदशᭅकसहमागᭅदशᭅक::::----    िजतᱶᮤ  रामᳲसग िगरासेिजतᱶᮤ  रामᳲसग िगरासेिजतᱶᮤ  रामᳲसग िगरासेिजतᱶᮤ  रामᳲसग िगरासे    

᮰ीमती एन᮰ीमती एन᮰ीमती एन᮰ीमती एन. . . . एमएमएमएम. . . . सीसीसीसी. . . . कलाकलाकलाकला, , , , वािण᭔य व िव᭄ान महािव᳒ालयवािण᭔य व िव᭄ान महािव᳒ालयवािण᭔य व िव᭄ान महािव᳒ालयवािण᭔य व िव᭄ान महािव᳒ालय,,,,    

कुसुबंाकुसुबंाकुसुबंाकुसुबंा, , , , िज᭨हा धळेु िज᭨हा धळेु िज᭨हा धळेु िज᭨हा धळेु ((((महारा᳦महारा᳦महारा᳦महारा᳦))))    

ᮧ᭭तावनाᮧ᭭तावनाᮧ᭭तावनाᮧ᭭तावना::::----करोनान ेसंपूणᭅ िव᳡ाचा ᳞वहार ठ᭡प केलेला आह.े आनंद, मनोरंजन,᭄ानाजᭅन आिण अथाᭅजᭅन या 
गो᳥ी द᭦ुयम ᭭थरावर गेले᭨या आहते. आपले जीिवतमान सरुिᭃत ठेव᭛यासाठीच मानवाची सवᭅ धडपड सुᱧ 
आह.े ‘सर सलामत तो पगडी पचास’ या उᲦᳱᮧमाणे िजवंत राह᭛यास सवᭅ ᮧाधा᭠य ᳰदले जात आह.े करोनान े
जात, धमᭅ, भाषा, भौगोिलक सीमा, आᳶथक सुबᱫा या सवाᲈ᭒या मयाᭅदा ठळकपणे दाखिव᭨या आहते. २०१९ 
᭒या अखेरीस चीन पासनू सᱧुवात झाले᭨या या आजारान ेहा हा ᭥हणता जगभर थैमान घातले.फेᮩुवारी २०२१ 
पासून करोनाचा नवीन िवषाणू करोना ससंागाᭅत वाढ करीत आह.े दशेात स᭟या कोरोनाची ᱧ᭏ण सं᭎या पु᭠हा 
एकदा झपाᲷाने वाढीला लागली आह.े यासोबतच कोरोनाची वेगवेगळी ᱨपही भारतात आढळत आहते. 
महारा᳦ासह अनेक रा᭔यात कोरोनाची दसुरी लाट आली आह.े     

डबल ᭥यटेुड ᭪हरेीयटं ᭥हणज ेकायडबल ᭥यटेुड ᭪हरेीयटं ᭥हणज ेकायडबल ᭥यटेुड ᭪हरेीयटं ᭥हणज ेकायडबल ᭥यटेुड ᭪हरेीयटं ᭥हणज ेकाय????    

डबल ᭥युटेड ᭪हरेीयंट ᭥हणज ेएकाच ᳞Ღᳱला कोरोना᭒या दोन वेगवे᭩या ᭪हरेीयंटची लागण होणे. थोड᭍यात 
सो᭡या भाषेत ᭥हणायचं तर याला आपण डबल इ᭠फे᭍शन ᭥हणू शकतो. भारतात महारा᳦ासह आज १८ 
रा᭔यात डबल ᭥युटेड ᭪हरेीयंट आढळला आह.े कᱶ ᮤ सरकार᭒या आकडवेारी नुसार आᱫा पयᲈत एकूण तीन 
᭪हᳯेरयंट᭒या ७७१ ᱧ᭏णांची मािहती िमळाली आह.े याम᭟ये युके (B.१.१.७) ᭪हायरसचे ७३६, दिᭃण 
आᳰᮨकन (B. १.३५१) ᭪हायरसचे ३४ आिण ᮩाझील (P.१) ᭪हᳯेरयंटचा एक नमुना पॉिझᳯट᭪ह आलेला आह.े 
ᮩाझील म᭟ये दोन ᱧ᭏णांना एकाच वेळी दोन वेगवेग᭩या कोरोनाची लागण झाली होती.  

᭥यटेुशन ᭥हणज ेकाय᭥यटेुशन ᭥हणज ेकाय᭥यटेुशन ᭥हणज ेकाय᭥यटेुशन ᭥हणज ेकाय? ? ? ?     

᭥युटेशन ही एक अशी ᳰᮓया आह े᭔यात संबंिधत िवषाणू ᭜या᭒या िवरोधात के᭨या जाणाᮋया उपायांना दाद न 
द᭛ेया᭒या दृ᳥ ीने ᭭वतःम᭟ये काही जनुकᳱय बदल घडवून आणत असतो. ᭥युटेशन हो᭛यापूवᱮ᭒या िवषाणूसाठी 
तयार केले᭨या लशीचा ᳴कवा औषधाचा पᳯरणाम ᭥युटेशन झाले᭨या वर होईलच याची खाᮢी दतेा येत नाही. 
᭥युटेशन काही वेळा जा᭭त धोकादायक असू शकतात तर काही ᭥युटेश᭠स फारशी धोकादायक नसू शकतात.  
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कोरोना िवषाणतू होणारे पᳯरवतᭅन आिण ᭜याचा होणारा ᮧसारकोरोना िवषाणतू होणारे पᳯरवतᭅन आिण ᭜याचा होणारा ᮧसारकोरोना िवषाणतू होणारे पᳯरवतᭅन आिण ᭜याचा होणारा ᮧसारकोरोना िवषाणतू होणारे पᳯरवतᭅन आिण ᭜याचा होणारा ᮧसार::::----सवᭅ िवषाणंूᮧमाणे ᮧाणघातक बनलेला करोना 
िवषाणू एका ᳞Ღᳱकडून दसुᮋया ᳞Ღᳱकड े जाताना लहान बनलेला असतो. यापैकᳱ बᱟतेक उ᭜पᳯरवतᭅन ह े
अिनि᳟त आिण ᭪हायरस᭒या वागणुकᳱत बदल घडवून आणणारे असतात. गे᭨या १० मिह᭠यात लोकसं᭎येम᭟य े
᭪हायरस कसा बदलत आह े याब᳎ल अिधक जाणून घ᭛ेयासाठी भारतान े आप᭨या २२ घटक रा᭔यांमधील 
६००० पेᭃा जा᭭त करोना ᭪हायरस चे नमुने तयार केले आहते. या नमु᭠यात ६०० ᱠन अिधक वेळा 
उ᭜पᳯरवतᭅन नᲂदिव᭛यात आलेले आह.ेकरोना िवषाणूचा संसगᭅ थांबिवणे स᭞᭟या तरी दरुापा᭭त आह.े करोना 
िवषयी सवाᭅिधक गंभीर बाब ᭥हणजे या आजाराचा संसगᭅ लागलीच लᭃात येत नाही. ᭔या ᳞Ღᳱची 
रोगᮧितकारक शᲦᳱ ᭃीण आह े᭜या ᳞Ღᳵना करोनाचा ᮧादभुाᭅव लागलीच तर होतोच पण ते ᭜यातून बरे होणे 
अवघड आिण दरुापा᭭त असते. करोना संसगᭅ हा एका ᳞Ღᳱकडून दसुᮋया ᳞Ღᳱला कोण᭜या मा᭟यमातून होतो 
ह े ᳰदखील संशोधनांती िनि᳟त सांगता येत नाही. हवा, एखा᳒ा व᭭तूला ᭭पशᭅ, ᳡ासा᭒या मा᭟यमातून, 
संपकाᭅ᭒या मा᭟यमातून पा᭛या᭒या मा᭟यमातून या सवᭅ ᳴कवा यापैकᳱ कोण᭜याही एका मा᭟यमातून करोना संसगᭅ 
होत असतो. नाका᳇ारे ᳡सन निलकेत कोरोनाचा िवशाणु िशरकाव करीत अस᭨याने ᳡ासो᳡ासाची ᮧᳰᮓया 
खंिडत होते. ᱧ᭏णाला ऑि᭍सजनची कमतरता जाणवू लागते. ता᭜काळ ᮧाणवायूचा पुरवठा न झा᭨यास 
ᮧाणवायूची पातळी खालावत जाऊन ᱧ᭏ण दगावतो. बᱟतांशी ᱧ᭏णांना आपण कोरोना बािधत झा᭨याच े
ᮧाणवायूचा ᮧवाह िव᭭कळीत झा᭨यावरच कळते ᭜यामुळे कोरोना अिधक जीवघेणा संसगᭅज᭠य आजार ठरत 
आह.ेजगातील अनके शाᳫ᭄ांनी यावर ᮧितबंधा᭜मक औषधे शोध᭛याचा ᮧय᳀ केला. ᭜यात काही अंशी यश 
दखेील आले. पण आज माचᭅ २०२१ उजाडले तरीही करोनावर पूणᭅपणे िनयंᮢण िमळिव᭛यात जगातील 
कुठ᭨याही दशेाला यश आललेे नाही.करोनावर ᮧितबंधा᭜मक लस शोध᭛यात भारत, िᮩटन, अमेᳯरका, रिशया 
या सार᭎या दशेांना यश िमळालेले असल ेतरीही करोना बाबत अ᳒ापही समज आिण गैरसमज फार मोᲹा 
ᮧमाणावर अस᭨याने करोनावर जनजागृती हाच स᳒ि᭭थतीतील उपाय आह.ेिवषाणूचा वेगाने होणार ᮧसार 
आिण ᭜यात वारंवार होणारा बदल थोपिवता न येणारा आह.े ᭜यामुळे करोना िवषयी जनजागृती आिण 
संᮓमणापासून बचाव हचे करोना िवᱨ᳍चे ᮧभावी अᳫ आह.ेही जनजागृती आंतररा᳦ीय, रा᳦ीय, ᮧादिेशक 
आिण ᭭थािनक पातळीवर होत आह.े WHOसारखीसंघटनाआंतररा᳦ीयपातळीवरजनजागृतीचकेायᭅकरीतआह.े 
᭜या᭜यादशेातीलकᱶ ᮤीयसरकाररा᳦ीयपातळीवरजनजागृतीचेकायᭅकरीतआहआेिण᭭थािनकपातळीवरीलᮧशासन 
ᮧादिेशक आिण ᭭थािनक पातळीवर जनजागृतीचे कायᭅ करीत आह.े करोना या संसगᭅज᭠य आजाराची सुᱧवात 
जरी आतंररा᳦ीय ᭭तरावᱨन झालेली असली तरीही या आजाराची ᳞ा᳙ी लᭃात घतेा करोना जनजागृतीची 
ᳰदशा ही ᭭थािनक पातळीवᱨन आंतररा᳦ीय पातळीकड ेठरिव᭨यास यावर िनयंᮢण िमळिवणे सोपे होऊ शकते. 
करोना िवषयी जनजागृती ही जगभर होत आह.े परंतु ᭭थािनक पातळीवरील जनजागुती ही ᭭थािनक भाषते 
आिण कायᭅशाळे᭒या मा᭟यमातून झाली तर ती अिधक ᮧभावी असू शकते.      

कायᭅशाळा ᮧादिेशक भाषामं᭟ये घ᭛ेयाच े फायदेकायᭅशाळा ᮧादिेशक भाषामं᭟ये घ᭛ेयाच े फायदेकायᭅशाळा ᮧादिेशक भाषामं᭟ये घ᭛ेयाच े फायदेकायᭅशाळा ᮧादिेशक भाषामं᭟ये घ᭛ेयाच े फायदे::::----कायᭅशाळेत एखादी नवीन ᳴कवा ᮧचिलत संक᭨पना ही 
िविवधांगांनी मांडली जाते. ᭜याचे िव᳣ेषण केले जाते. श᭍य असेल तेथे ᮧा᭜यिᭃकांचे आयोजन केले जाते. 
कायᭅशाळा घेणारा आिण कायᭅशाळेत सहभागी दोघानंीही ही ᮧा᭜यिᭃके करावयाची असतात. करोना 
संदभाᭅतील कायᭅशाळा ही ᮧादिेशक भाषामधून घेत᭨यास करोना िवषाणू िवषयी मािहती ᮧ᭜येकापयᲈत 
पोहच᭛यास मदत होईल. ᮧादिेशक ᳴कवा मातुभाषेचा वापर संवादास अिधक सुलभ करतो. आकलन आिण 
अिभ᳞Ღᳱ या दो᭠ही बाबतीती मातुभाषा ही इतर भाषांपेᭃा अिधक ᮧभावी असते. मातृभाषतेून होणारे 
आकलन ह ेअिधक काळ ᭭मरणात राहणारे असत.े ᭜यामुळे करोना िवषयी जनजागृती करतानंा मातृभाषेतनू 
सूचना, िनयम कायᭅशाळेत सांिगत᭨यास ᭜याची अंमलबजावणी ᭜वᳯरत होऊन कोरोना िवषाणूचा ᮧादभुाᭅव कमी 
करता येऊ शकतो.या जीवघ᭛ेया आजारावर ᮧादिेशक भाषेतूनच जागर- जाणीव वाढू शकते. ᮧादिेशक भाषा ही 
᭜या ᭜या भागातील संवादाचे संᮧेषणाचे ᮧभावी मा᭟यम असते. ᭜या भागापुरती ती भाषा सवᭅ᳞ापी असते. 
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᭜यामुळे ᮧादिेशक भाषा ह े ᮧितबंधासाठी अिधक ᮧभावी मा᭟यम ठरते. ᮧादिेशक भाषा ᳴कवा मातुभाषा ही 
केवळ संवादापुतᱮ मयाᭅᳰदत न राहता ᳞Ღᳱ िवचाराला चालना द᭛ेयाच े दखेील काम करते. आप᭨या 
मातृभाषेतून ᳞Ღᳱ अिधक ᮧभावीपणे ᳞Ღ होऊ शकतो. कोरोनाला हरवायचे असले तर कोरोनाशी ᭔यानंी 
ᮧ᭜यᭃात दोन हात केलेल े आहते, कोरोना आजारातून जे बरे झालेले आहते, त े कोरोना यो᳍ े ᭥हणून समोर 
यायला हवे. ह े कोरोना यो᳍ े जे᭪हा आप᭨या ᮧादिेशक भागात कोरोना िवषयी जागृती कर᭛यासाठी ᳴कवा 
कोरोना बािधतांचे मनोबल वाढिव᭛यासाठी समोर येतील ते᭪हा ᭜यां᭒या संवादाचे मा᭟यम ह े ᭜या ᭜या 
भागातील ᮧादिेशक भाषाच असेल. जाणीव जागृती, ᮧितबंध, सकारा᭜मक समज, बािधत झा᭨यास उᲬ 
मनोबल या बाबी ᮧादिेशक भाषांमधून जेवᲿा ᮧभावीपणे ठसिवता येतील तेवᲿा रा᳦ीय ᳴कवा आंतररा᳦ीय 
भाषेतून करता येणार नाही. नव िनᳶमती, सजᭅनशील िवचार ह े दखेील मातृभाषतेूनच अिधक ᮧभावीपणे 
मांडता येतात.करोना मानवी जीवनातून ह᳎पार करणे ह े एक दीघᭅकालीन लᭃ आह.े कोरोनाचा ᮧादभुाᭅव 
ट᭡᭡याट᭡᭡यानेच कमी करता येईल. ᭜यासाठी आणखी काही वषᭅ दखेील लागू शकतात. करोना पासून मानवी 
जीवन सुरिᭃत करणे ह े ता᭜कािलक ᭟येय ठरिवता यऊे शकते आिण ते सा᭟य कर᭛यासाठी वेगवेग᭩या 
᭭तरावᱨन पण एका िनि᳟त ᳰदशेत ᮧय᳀ ᭪हायला हवेत. या ᮧय᳀ाचाच एक भाग ᭥हणून ᮧादिेशक भाषेतील 
कायᭅशाळा घेता यतेील. या कायᭅशाळेत दखेील पारंपाᳯरक प᳍ती एवजी करोना या संसगᭅज᭠य आजाराची 
दाहकता लᭃात घेता नवीन बाबी अंतभूᭅत करायला ह᳞ा. या बाबी ᭥हणजे करोना आजाराचा ᮧादभुाᭅव होऊ 
नये ᭥हणून ᭐यायची खबरदारी, आजार झा᭨यास ᭜यातून बरे कस ेहोणार, ᭜यानंतर होणाᮋया शारीᳯरक हानीची 
ᮧितपूतᱮ कशी होईल, आप᭨या संपकाᭅतील कोणा ᳞Ღᳱला जर संसगᭅ झाला तर ᭜यात कोणती काळजी 
᭐यायची, करोना संᮓिमत काळात कोणते ᳞ायाम करायचे? कोणता आहार ᭐यायचा? मानिसकता ᭭व᭭थ कशी 
ठेवायची? या बाबी केवळ ᳞ा᭎यान ᳴कवा पᳯरपᮢका᭒या मा᭟यमातनू एकतफ᳹ न ठेवता ᮧा᭜यिᭃका᭒या 
मा᭟यमातून, ᭟विनᳰफती᭒या,िचᮢᳰफती᭒या मा᭟यमातून, नाटका᭒या मा᭟यमातून, पथनाᲷा᭒या मा᭟यमातनू, 
बरा झालेला कोरोनाᮕ᭭त ᱧ᭏ण ᭜याच े अनुभव कथन कर᭛या᭒या मा᭟यमातनू या कायᭅशाळा अिधक सजीव 
करता यतेील.     

करोना िवषाण᭒ूया नवीन ᮧकाराचा ᳞वसाय आिण िशᭃण ᭃेᮢ ावर होणारा पᳯरणामकरोना िवषाण᭒ूया नवीन ᮧकाराचा ᳞वसाय आिण िशᭃण ᭃेᮢ ावर होणारा पᳯरणामकरोना िवषाण᭒ूया नवीन ᮧकाराचा ᳞वसाय आिण िशᭃण ᭃेᮢ ावर होणारा पᳯरणामकरोना िवषाण᭒ूया नवीन ᮧकाराचा ᳞वसाय आिण िशᭃण ᭃेᮢ ावर होणारा पᳯरणाम::::----    

᳞वसाय ᭃेᮢ ावर होणारा पᳯरणाम᳞वसाय ᭃेᮢ ावर होणारा पᳯरणाम᳞वसाय ᭃेᮢ ावर होणारा पᳯरणाम᳞वसाय ᭃेᮢ ावर होणारा पᳯरणाम::::----कोि᭪हड १९ ᭒या जगभर पसरले᭨या साठीचा जगभरात᭨या सवाᭅत मोठा 
फटका बसणाᮋया १५ अथᭅ᳞व᭭थांची यादी युनायटेड नेश᭠स कॉ᭠फर᭠स ऑन ᮝेड अॅ᭠ड ड᭪ेहलपमᱶट 
(UNCTAD) ने जािहर केिलय. याम᭟ये भारताचाही समावेश आह.े चीन मध᭨या मंदावले᭨या अथᭅ᳞व᭭थेचा 
पᳯरणाम ᳞ापरावर झालेला आह ेआिण यामुळे भारताला ३४.८ कोटी डॉलसᭅपयᲈतचा तोटा हो᭛याचा अंदाज 
आह.ेऑगᱷनाइजेशन फॉर इकोनोिमक कोऑिड॔नेशनअॅ᭠डडे᭪हलपमᱶट(OCED) ने दखेील भारतीय अथᭅ᳞व᭭थ᭒ेया 
वृ᳍ीचा अंदाज वषᭅ २०२०-२०२१ साठी ६.२% वᱨन घटवून आᳶथक वषᭅ ५.१% वर आणला आह.े    

सवाᭅिधक पᳯरणाम झालेली ᭃेᮢ ेसवाᭅिधक पᳯरणाम झालेली ᭃेᮢ ेसवाᭅिधक पᳯरणाम झालेली ᭃेᮢ ेसवाᭅिधक पᳯरणाम झालेली ᭃेᮢ े::::----    

११११) ) ) ) औषध उ᭜पाऔषध उ᭜पाऔषध उ᭜पाऔषध उ᭜पादन कंप᭠यादन कंप᭠यादन कंप᭠यादन कंप᭠या::::---- औषधाच उ᭜पादन करणाᮋया फामाᭅ कंप᭠यां᭒या महसुलावर तर पᳯरणाम 
झालेलाच आह.े पण याचा आप᭨या आयु᭬यावरही पᳯरणाम होणार आह.े गे᭨या तीन मिह᭠यांम᭟ये सॅिनटायजस ॔
आिण मा᭭कची मागणी ३१६% नी वाढली अस᭨याचे ᮝेड इंिडया डॉट कॉमने ᭥हटले आह.े भारत हा 
जगासाठीचा जेनेᳯरक औषधांचा सग᭩यात मोठा पुरवठादार आह.े चीनने ᳞वहार ठ᭡प झा᭨याने भारत 
सरकारने खबरदारीचा उपाय ᭥हणून काही औषधां᭒या िनयाᭅतीवर िनवᲈध आणले आहते. 
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२२२२) ) ) ) पयᭅटनपयᭅटनपयᭅटनपयᭅटन::::---- िविवध दशेांनी ᮧवासावर घातलेले िनबᲈध खबरदारीचे स᭨ले आिण सचूना यासग᭩या दर᭥यान 
िनयोिजत ᮧवास र᳎ केले जात आहते ᳴कवा पुढे ढकलेले जात आहते. SARS, MARS आिण ᭭वाईन ᭢᭨यू 
पेᭃाही कोरोनाच सकंट मोठं आह.े दशेाबाहरे ᮧवास करणाᮋया २०% लोकांनी ᮧवास र᳎ केले वा पुढे ढकलले. 
जगभरात अनेक आतंररा᳦ीय इ᭪हᱶ᭗स र᳎ झा᭨याने हॉटे᭨सची ऑ᭍युप᭠सी २० ते ३० ट᭍᭍यांपयᲈत खाली 
आलेली आह.े कोरोना ᭪हायरस᭒या या जागितक साथीमुळे जागितक पयᭅटन ᭃेᮢ ाचं ᳰकमान २२ अ᭣ज 
अमेᳯरकन डॉलसᭅच नुकसान होणार अस᭨याच अंदाज ᮝॅ᭪हलस इंटरनॅशनलअॅ᭠डटुᳯरझम कौि᭠सल आिण 
ऑ᭍सफडᭅ इकॉनॉिम᭍सने ᭥हटलयं. तर ᮧवाशांमुळे िमळणाᮋया महसुलाचं ६३ अ᭣ज अमेᳯरकन डॉलसᭅच 
नुकसान होणार अस᭨याचं इंटरनॅशनल एसर ᮝा᭠सपोटᭅ असोिसएशनने ᭥हटले आह.े 

भारतात र᳎ कर᭛यात आलले ेमह᭜वाच ेकायᭅᮓमभारतात र᳎ कर᭛यात आलले ेमह᭜वाच ेकायᭅᮓमभारतात र᳎ कर᭛यात आलले ेमह᭜वाच ेकायᭅᮓमभारतात र᳎ कर᭛यात आलले ेमह᭜वाच ेकायᭅᮓम    

१) युरोिपयन युिनयन सिमतीम᭟ये सहभागी हो᭛यासाठीचा पंतᮧधानांचा बे᭨जीयम दौरा र᳎ कर᭛यात आला. 

२) कᱶ ᮤ आिण महारा᳦ सरकारने इंिडया ᳰफनटेक फेि᭭ट᭪हल पुढे ढकल᭛याचा िनणᭅय घतेला. 

३) भारतीय मिहला संघाने चीन दौरा र᳎ केला. 

३३३३) ) ) ) ऑटोमोबाईलऑटोमोबाईलऑटोमोबाईलऑटोमोबाईल::::----वाहन उ᳒ोग ᳞वसायाम᭟ये ३.७ कोटी लोकांना रोजगार िमळत अस᭨याच सोसायटी ऑफ 
इंिडयन ऑटोमोबाईल मॅ᭠यूफॅ᭍चरचं ᭥हणणं आह.े आᳶथक मंदीचा या ᭃेᮢाला आधीच फटका बसलेला होता. 
आता चीनम᭟ये कामकाज ठ᭡प झा᭨याने ᭜यांना सुᲷा भागांचा तुटवडा भासतोय.  

४४४४) ) ) ) िहरे उ᳒ोगिहरे उ᳒ोगिहरे उ᳒ोगिहरे उ᳒ोग::::---- जे᭥स अॅ᭠ड ᭔वेलरी ᭃेᮢातही या ᭪हायरसचा मोठा फटका बसलेला आह.े भारताकडून पैल ू
पाडले᭨या आिण पॉिलश केले᭨या िहᮋयाची सवाᭅत जा᭭त िनयाᭅत हᱼगकᱼग आिण चीनला होते आिण या दो᭠ही 
दशेांम᭟ये या िवषाणू᭒या उᮤकेाचं ᮧमाण मोठं आह.े जे᭥स अॅ᭠ड ᭔वेलरी ए᭍सपोटᭅ ᮧमोशन काऊ᭠सीलच े
उपा᭟यᭃ केलीन शहा यांनी बीबीसीला सांिगतल-ं‘ए᭍सपोटᭅ होणाᮋया मह᭜वा᭒या ᳯठकाणी आणीबाणीची 
पᳯरि᭭थती िनमाᭅण झा᭨याने भारता᭒या एकूणच जे᭥स आिण ᭔वेलरी िनयाᭅतदारांना १ अ᭣ज अमेᳯरकन 
डॉलसᭅचा अिधकचा तोटा हो᭛याचा अंदाज आह.े  

िशᭃण ᭃेᮢ ावर होणारा िशᭃण ᭃेᮢ ावर होणारा िशᭃण ᭃेᮢ ावर होणारा िशᭃण ᭃेᮢ ावर होणारा पᳯरणामपᳯरणामपᳯरणामपᳯरणाम::::----जगभर थैमान घातले᭨या कोरोना या संसगᭅज᭠य रोगाने २०२० ᭒या माचᭅ 
मिह᭠या᭒या म᭟यावधीत भारतात ᮧवेश केला. ᭜यामुळे सवᭅसामा᭠यां᭒या सामािजक जीवनाबरोबरच उ᳒ोगधंद,े 
᳞ापार, अथᭅ᳞ व᭭था आदी ᭃेᮢे मोᲹा ᮧमाणात ᮧभािवत झाली. िशᭃण ᭃेᮢही याला अपवाद रािहल ेनाही. 
िशᭃण ह ेरा᳦ा᭒या िवकासाचे इंिजन समजले जाते. परंतु या कोरोना᭒या ᮧादभुाᭅवामुळे गे᭨या वषᭅभरापासनू 
दशेातील सवᭅच िशᭃण सं᭭था बंद आहते. ᭜यात᭨या ᭜यात उᲬ िशᭃण दणेाᮋया सं᭭था बंद आहते. कोरोनाᱫोर 
काळात भारतीय उᲬ िशᭃणासमोर अनेक आ᭪हान े आहते.ऑनलाईन प᳍तीने िवशेषतः अ᭟ययन- अ᭟यापन 
कर᭛याची चचाᭅ जोरदार सुᱧ आह.े परंतु ᭜याची अंमलबजावणी करताना महािव᳒ालयात लागणाᮋया पायाभतू 
सोयीसुिवधा आिण ᮧिशिᭃत मनु᭬यबळ उपल᭣ध नाही. बᱟतांशी िव᳒ा᭝याᲈकड े लॅपटॉप ᳴कवा कॉ᭥᭡युटर ही 
साधने उपल᭣ध नाहीत. डᲂगराळ, ᮕामीण, आᳰदवासी, दगुᭅम भागात नेटवकᭅ चा ᮧ᳤ मोᲹा ᮧमाणात आह.े 
᭜यामुळे अचानक पुढे आल᭨ेया या बदलास िव᳒ा᭝याᲈनी ᭭वीकारणे अवघड आह.े कोरोना᭒या संसगाᭅमुळे 
ᮧवेशावर दखेील पᳯरणाम झालेला आह.े    

ᮕामीण भागात तंᮢᮕामीण भागात तंᮢᮕामीण भागात तंᮢᮕामीण भागात तंᮢ ᭄ाना᭒या सोई नाहीत᭄ाना᭒या सोई नाहीत᭄ाना᭒या सोई नाहीत᭄ाना᭒या सोई नाहीत::::---- ᮕामीण भागातील गरीब िव᳒ाथᱮ आᳶथक टंचाईमुळे उᲬ 
िशᭃणासाठी ᮧवेश घेणे अवघड आह.े िवशेषतः मुलᱭचे िशᭃण पालक बंद कᱨन ᭜यां᭒या िववाहाचा िवचार 
करतील. भारतात उᲬ िशᭃणात िव᳒ा᭝याᲈच े ᮧवेश मनाने इतर िवकिसत रा᳦ां᭒या तुलनते (२६.३%) 
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अगोदरच खूप कमी आह.े ते वाढिव᭛याचे आ᭪हान आप᭨यासमोर उभे असताना ऑनलाईन अ᭟ययन-
अ᭟यापना᭒या ᮧᳰᮓयेत िव᳒ा᭝याᲈचे ᮧमाण आणखी घसर᭛याची श᭍यता आह.े पᳯरणामी ᮕामीण भागातील 
िव᳒ाथᱮ तंᮢ᭄ांना᭒या सोई उपल᭣ध नस᭨याने उᲬ िशᭃणा᭒या ᮧवाहातून बाहरे जा᭛याची श᭍यता आह.े  

िशᭃणावरील खचᭅ जीडीपी᭒या तीन टᲥेचिशᭃणावरील खचᭅ जीडीपी᭒या तीन टᲥेचिशᭃणावरील खचᭅ जीडीपी᭒या तीन टᲥेचिशᭃणावरील खचᭅ जीडीपी᭒या तीन टᲥेच::::---- अगोदरच िशᭃण घेऊन नोकरी ᳴कवा रोजगारा᭒या संधी उपल᭣ध 
होत नाहीत. पᳯरणामी बेकारी᭒या ᮧमाणात ᮧचंड वाढ होत आह.े यापुढे तर िव᭟या᭝याᲈना िविवध ᭃेᮢात 
नोकᮋयासंाठी िमळणाᮋया सधंीवरही या संसगाᭅमुळे मोᲹा ᮧमाणात आघात हो᭛याची श᭍यता आह.े भारतीय 
िशᭃण᳞व᭭थेसमोर काळाशी सुसंगत अ᭤यासᮓम व परीᭃाप᳍तीत पᳯरणामकारकबदल कर᭛याचे आ᭪हान 
आह.े उᲬ िशᭃणसं᭭थातील अ᭟यापकां᭒या ᳯरᲦ पदामुळे आिण कंᮢाटी/तािसका त᭜वावरील भरतीमुळे अनके 
ᮧ᳤ उभे आहते. एके बाजूला पाᮢताधारक िव᳒ा᭝याᲈना नोकᮋया िमळत नाहीत तर दसुᮋया बाजूला िव᳒ा᭝याᲈना 
पाᮢताधारक िशᭃक अ᭟यापन कर᭛यासाठी उपल᭣ध नाहीत. ये᭜या काळात िशᭃकां᭒या ᳯरᲦ जागा भरणे 
आिण ᭜यांना संशोधनासाठी आᳶथक िनधीची ᳞व᭭था करणे िशᭃण᳞व᭭थेसमोरच े आ᭪हान असणार आह.े 
िविवध आयोगाने िशᭃणावरील खचᭅ एकूण जीडीपी᭒या सहा टᲥे कर᭛याची िशफारस कᱨनही गे᭨या ७३ 
वषाᭅत खचᭅ तीन ट᭍यां᭒या वर गेली नाही.  

अ᭠यथा विंचतअ᭠यथा विंचतअ᭠यथा विंचतअ᭠यथा विंचत, , , , दबुᭅल घटक ᮧवाहा᭒या बाहते जातीलदबुᭅल घटक ᮧवाहा᭒या बाहते जातीलदबुᭅल घटक ᮧवाहा᭒या बाहते जातीलदबुᭅल घटक ᮧवाहा᭒या बाहते जातील::::---- िशᭃणात सवाᲈना समान संधी व गुणवᱫेची हमी 
द᭛ेयाचे आ᭪हान उभे आह.े िव᳒ा᭝याᲈना ᳰद᭨या जाणाᮋया िश᭬यवृᱬया आिण िविवध फं᭙स मोᲹा ᮧमाणात 
द᭛ेयाचेही आ᭪हान िशᭃण ᳞व᭭थेसमोर आह.े अ᭠यथा वंिचत, दबुᭅल घटकातील िव᳒ा᭝याᲈना िशᭃणा᭒या 
ᮧवाहातून बाहरे जावे लागेल. िशᭃणावरील वाढले᭨या खचाᭅमुळे आᳶथक िववंचनतेील िव᳒ा᭝याᲈना िशᭃण घेणे 
अवघड झाले आह.े िशᭃणाची रा᳦ा᭒या िवकासात मह᭜वपूणᭅ भूिमका अस᭨याने बदल᭜या पᳯरि᭭थतीत 
िशᭃण᳞व᭭थेसमोरील या आ᭪हानाचे संधीत ᱧपांतर कर᭛यासाठी िविवध उपाय योजना करा᳞ा लागणार 
आहते. कोरोना᭒या ससंगाᭅमुळे बंद झालेले अ᭟यापनाचे काम सुᱧ कर᭛यासाठी काही संशी संसगाᭅची पᳯरि᭭थती 
सुधारेपयᲈत ऑनलाईन मागाᭅचा अवलंब करावा लागेल. अथाᭅत फेस टू फेस अ᭟ययन-अ᭟यापन आिण िशᭃकाला 
पयाᭅयठᱨ शकत नाही. परंतु ᭜यासाठी लागणाᮋया सोयी-सुिवधेसाठी महािव᳒ालयानंा व िव᳒ा᭝याᲈना शासनान े
भरीव आᳶथक िनधी उपल᭣ध कᱨन दणेे आव᭫यक आह.े  

एकूण जीडीपी᭒या नऊ टᲥे खचᭅ आव᭫यकएकूण जीडीपी᭒या नऊ टᲥे खचᭅ आव᭫यकएकूण जीडीपी᭒या नऊ टᲥे खचᭅ आव᭫यकएकूण जीडीपी᭒या नऊ टᲥे खचᭅ आव᭫यक::::---- िव᳒ा᭝याᲈना िश᭬यवृᱫी व फᳱसम᭟ये सवलत दऊेन ᭜याचंे िशᭃण 
खंिडत होणार नाही याची दाखल ᭐यावी लागेल. िशᭃणातून एखादा ᳞वसाय कर᭛यासाठी लागणारे कौश᭨य 
िव᳒ा᭝याᲈना िमळाले पाहीजे. या दृ᳥ ीने अ᭤यासᮓमाची रचना बदल᭜या काळात करावी लागणार आह.े 
िशᭃणाचे सरकारीकरण कर᭛याची आव᭫यकता असनू िशᭃण ह ेसेवा ᭃेᮢ अस᭨यान ेयावर एकूण जीडीपी᭒या 
नऊ टᲥे िनधी खचᭅ करणे आव᭫यक आह.े ᭜यासोबतच आरो᭏या᭒या सेवा ᭃेᮢावरही तेवढाच िनधी शासनान े
राखून ठेवणे आव᭫यक आह.े यासाठी इतर ᭃेᮢावरील िनधी या दोन मह᭜वा᭒या सवेा ᭃेᮢाकड ेवळता करावा 
लागेल. 

संदभᭅ:- १. https://timesofindia.indiatimes.com/life-style/health-fitness/health-news/coronavirus-
new-strain-can-the-new-covid-19-strain-cause-mortality-who-has-a-higher-
risk/photostory/81289037.cms 

२. https://www.bbc.com/news/world-asia-india-56330595 
 
३.https://www.indiatoday.in/coronavirus-outbreak/story/govt-confirms-two-new-strains-of-
covid-19-in-india-here-is-all-you-need-to-know-1772313-2021-02-23 
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ABSTRACT:-Reservation is fair, as far as it provides appropriate positive discrimination for the 
benefit of the downtrodden and economically backward Sections of the society.But when it tends 
to harm the society and ensures privileges to some at the cost of others for narrow political 
ends, it should be done away with, as soon as possible.The State of Madras v. Smt.Champakam 
Dorairajan (1951) case was the first major verdict of the Supreme Court on the issue of 
Reservation.The case led to the First amendment in the constitution.The Supreme Court held 
,that while in the case of employment under the State, Article 16(4) provides for reservations in 
favour of backward class of citizens, no such provision was made in Article 15.Pursuant to the 
Supreme Court’s order in the case, the Parliament amended Article 15 by inserting Clause 
(4).In Indra Sawhney v. Union of India (1992) case the court examined the scope and extent of 
Article 16(4).The Court has said that the creamy layer of OBCs should be excluded from the list 
of beneficiaries of reservation, there should not be reservation in promotions; and total reserved 
quota should not exceed 50%.The Parliament responded by enacting 77th Constitutional 
Amendment Act which introduced Article 16(4A).The article confers power on the state to 
reserve seats in favour of SC and ST in promotions in Public Services if the communities are not 
adequately represented in public employment.The Supreme Court in M. Nagaraj v. Union Of 
India 2006 case while upholding the constitutional validity of Art 16(4A) held that any such 
reservation policy in order to be constitutionally valid shall satisfy the following three 
constitutional requirements:The SC and ST community should be socially and educationally 
backward.The SC and ST communities are not adequately represented in Public employment. 
And such reservation policy shall not affect the overall efficiency in the administration.In Jarnail 
Singh vs Lachhmi Narain Gupta case of 2018, Supreme Court holds that reservation in 
promotions does not require the state to collect quantifiable data on the backwardness of the 
Scheduled Castes and the Scheduled Tribes.The Court held that creamy layer exclusion extends 
to SC/STs and, hence the State cannot grant reservations in promotion to SC/ST individuals who 
belong to the creamy layer of their community. 

Key Words: Reservation, Promotion, Discrimination, Economically backward,Educationally 
backward, Backwardness, Public Employment, Adequately Representation. 

INTRODUCTION:-Good Governance is not a phenomenon susceptible to a conclusive 
definition; it is rather a phenomenon which can be explained and described. “It is epitomized by 
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predictable, open and enlightened policy making; a bureaucracy imbued with a professional 
ethos; an executive arm of government accountable for its actions; and a strong civil society 
participating in public affairs; and all institutions behaving under the rule of law.”1  For 
promoting good governance it is necessary to eradicate social inequalities and to provide equal 
opportunities to all the citizens irrespective of their race, caste, religion, sex etc. The spirit of 
equality pervades the provisions of the Constitution of India and therefore it accords protective 
discrimination to the weaker sections of the society. It is the duty of the State to protect the 
interests of the weaker sections of the society.2In pursuance of this philosophy, reservation 
policy was introduced in India, in the beginning of the twentieth century, as an affirmative 
action. To further elevate the status of the Scheduled Castes and the Scheduled Tribes, they have 
been provided reservation in the matters of promotion since 1955. This was discontinued 
following the judgment of the Supreme Court in the case of Indra Sawhney v. Union of India,3 
wherein it was held that it is beyond the mandate of Article 16(4) of the Constitution of India. 
Subsequently, the Constitution was amended by the Constitution (Seventy-seventh Amendment) 
Act, 1995 and a new clause (4A) was inserted in Article 16 to enable the Government to provide 
reservation in the matters of promotion in favour of the Scheduled Castes and the Scheduled 
Tribes. Subsequently, clause (4A) of Article 16 was modified by the Constitution (Eighty-fifth 
Amendment) Act, 2001 to provide consequential seniority to the Scheduled Castes and the 
Scheduled Tribes candidates promoted by giving reservation. The validity of these constitutional 
amendments was challenged before the Supreme Court in the case of M.Nagaraj v. Union of 
India & Others.4The Supreme Court while deliberating upon the issueof validity of these 
Constitutional amendments in M. Nagaraj case5, observed that the concerned State will have to 
show in each case the existence of the compelling reasons, namely, backwardness, inadequacy of 
representation and overall administrative efficiency before making provision for reservation in 
promotion. Relying on the judgment of the Supreme Court in M. Nagaraj case6, the High Court 
of Rajasthan and the High Court of Allahabad struck down the provisions for reservation in 
promotion in the services of the State of Rajasthan7 and the State of Uttar Pradesh8, respectively. 
Subsequently, the Supreme Court has upheld the decisions of these High Courts striking down 
provisions for reservation in respective States.To circumvent the effect of these judgements, 
demands for carrying out further amendment in the Constitution were raised by various quarters 
in the Parliament. Thus, Union Government reviewed the position and decided to introduce The 
Constitution (One Hundred SeventeenthAmendment) Bill, 2012 to substitute clause (4A) of 
Article 16, with a view to provideimpediment-free reservation in promotion to the Scheduled 
Castes and the Scheduled Tribes and to bring certainty and clarity in the matter. The Bill has 
been passed in the Rajya Sabha but the Bill was lapsed due to the dissolution of  Lok Sabha. 
Some opinions in this regard are that the Bill, if passed and brought to effect, might subvert the 
efficiency of the overall system and have a dwindling effect on Good Governance.Therefore, 
Reservation, Public Employment, Promotions, and Good Governance are the vital variables of 
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this research work to evaluate the effects of this law on good governance, if came in to effect. 

Inequality: The Pre-Independent India:-Inequality is a common feature among human beings, 
arises because of differences in the natural qualities like height, weight and abilities. There are 
also artificial inequalities like those based on sex, caste, race and descent. For example, if it is 
said that only males can vote or only females can vote, this would be creating artificial 
inequalities among citizens, which is unrelated to their ability to exercise their franchise. Raphael 
points out9,” artificial inequalities cannot be so removed. These inequalities among humans are 
reflected in social inequalities.” In most societies before the twentieth century, law recognized 
and maintained inequalities in the society. The right to equality as a human being or as a member 
of community did not find recognition. Thus inequalities were both legal and social. But in the 
twentieth century, in many democratic and socialistic countries the legal inequalities do not exist, 
even though there might be social inequalities or inequalities based on access of power. But there 
are still some countries which from an exception to general trend and where there is co-existence 
of legal and social inequalities. In India before it attained independence, the legal and social 
inequalities existed in a manifest form, often deriving their sanction from religion. This 
background of inequalities will now be considered.The traditional Hindu societies, as is well 
known for was a hierarchical society based on ideas relating to inequality of men. These 
inequalities are founded on the distinction of caste and sex. The economic inequalities great as 
they were, harmonized with the social inequalities .A distinguishing feature of these disabilities 
impose on the basis of Varna(caste) order and sex was that the legal order whether based in 
shastras or on the customs supported and maintained them. 

The prime inequalities prevailing in the society at that scenario were based on the following 
factors, 

1.) Inequalities based on caste:-The Purusha Sukta, a hymn in Rigveda, says that the Brahmin 
came from the mouth, the Kshatriya from the arms, the Vaishyas from the thighs and Sudras 
from the feet of supreme Purusha.10 

2.) Untouchability:-There were groups among Shudras who are condemned as ‘untouchables’ 
(Chandalas). Manu said that the dwellings of Chandalas shall be outside the village and the 
vessels used by them should be destroyed.11 

3) Inequalities based on Sex:-A verse of Manu states that a woman is never fit for 
independence because her father protects her in childhood, her husband in youth and her sons in 
old age.12The disability of women to inherit propert or to adopt a child were certain notable 
features of Hindu law at that time. 

4.) Slavery:-Manu described seven modes by which a person became the slave of another. It was  
a notable aspect of inequalities which was compounded by economic inequalities. 

The sale of married women by their husbands and the relationship of Farmers-landlords, were 
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the usual form of slavery before its abolition in 1843.13 

 5.)  Sati:-It was prevailing mainly in the presidencies of Madras, Bombay and Bengal before its 
abolition by the Regulation of 1829.Sati is of two types. First, where the widow burns herself 
with the corpse of her husband, known  as  Sahagamana  or  Anvarohana. Second, the widow 
immolates herself with some belongings of her husband like turban or sandals after his 
cremation, known as Anumarana. The latter one was not permitted to Brahaman widows.14 

6.) Female Infanticide:-The practice of female infanticide was widespread in the North-Western 
Provinces, the Punjab and Rajasthan among certain caste and tribes like the Rajputs, Jats and 
Ahirs.To curb the evil, the Female Infanticide Act, 1870 was passed.15 

7.) Land Control and Inequalities:-Land was the most important form of wealth and source of 
livelihood as it is even now. Therefore, the policies relating to land have a great impact on the 
socio-economic inequalities in India.The legislations resulted from these policies not only 
strengthened the hold of specific caste groups on land but also effectively deprived 
‘untouchables’ from acquiring land even if they could afford it.16 

8.) Prohibitions Relating to Marriage:-The prohibitions of shastras relating to marriages were 
followed during the British period. The courts even recognized these social rigidities. But ‘The 
Hindu Marriage Disabilities  Removal Act,1946’ validated all inter-caste marriages. The Act was 
given retrospective effect, that is, even marriages solemnized prior to the passing of that Act 
have been validated.17 

To control these inequalities, the concept of reservation or affirmative action was the need. It has 
been introduced by the Britishers  though with the different objectives like to divide the society. 
It would be proper  to trace the history of affirmative actions in India for introducing the basics 
variables of this dissertation. 

Historical Background of Reservations:-Affirmative action18 in India can be traced back to the 
beginning of the twentieth century. India at the time was under British rule. Most of the parts of 
India were governed directly by the British and the rest of it- indirectly, through native rulers 
loyal to the British Raj. By the beginning of the twentieth century, the British in India had begun 
hesitatingly introduce self-government in the territories under their control. British did not 
perceive India as a nation but rather as an aggregation of communities, with the implication that 
the electorate did not constitute a single homogeneous constituency but rather consisted of 
several such communities. From their perspective the ‘weaker’ communities were perceived to 
be in danger of being overwhelmed by a stronger community as democratic reforms were 
introduced. In a democracy, a stronger can always outmaneuver a weaker. Two such minority 
communities gradually came to be identified in a major way: first being the Muslim community 
and second being an Untouchable community (we are only concerned here with the latter). The 
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British government then found an opportunity to perpetuate their political power in India, and 
they started promoting so called the interest of the weaker communities against the stronger 
communities. One of the tool adopted for this purpose was – Reservation. The important feature 
for the management of the relationship between the Untouchables, lower caste Hindus on one 
side and upper caste Hindus on other side, by the State came to assume the form of an 
affirmative action.19 

The recognition that the Untouchables and the lower castes needed to receive special attention 
gradually gained widespread support through three channels: the work of Hindu reformers in the 
nineteenth and the twentieth centuries; various movements led by the Untouchables and the 
lower castes against the dominance of the higher castes, particularly in the south; and the formal 
British recognition of such need. The use of Reservations as an instrument of affirmative action, 
for instance, can be traced back to in 1882 with the appointment of  Hunter Commission. There 
were many movements and efforts in this direction  like  Mahatma Jyotirao Phule made a 
demand of free and compulsory education for 

Smrti along with proportionate representation in government jobs.20 In 1891, there was a demand 
for reservation in government jobs with an agitation (in the princely State of Travancore) against 
the recruitment of non-natives into public service overlooking qualified native people.21In 1901, 
reservations were introduced in Maharashtra (in the Princely State of Kolhapur) by Shahuji 
Maharaj. Chatrapati Shahuji Maharaj, Maharaja of Kolhapur in Maharashtra introduced 
reservation in favour of non-Brahmin and backward classes as early as 1902. He provided free 
education to everyone and opened several hostels in Kolhapur to make it easier for everyone to 
receive the education. He also made sure everyone got suitable employment no matter what 
social class they belonged. He also appealed for a class-free India and the abolition of 
untouchability. The notification issued by shahuji Maharaj in 1902 created 50% reservation in 
services for backward classes/communities in the Princely State of Kolhapur was the first official 
instance (Government Order) providing for reservation for depressed classes in India.22 

In 1908, reservations were introduced in favour of a number of castes and communities that had 
little share in the administration by the British.23There were many other reforms in favour of and 
against reservations before the Indian Independence itself. 

Even after the Indian Independence there were some major changes in favour of the STs, SCs 
and OBCs. One of the most important occurred in 1979 when the Mandal Commission was 
established to assess the situation of the socially and educationally backward classes. The 
commission did not have exact figures for a sub-caste, known as the Other Backward Classes 
(OBC), and used the 1930census data, further classifying 1,257 communities as backward, to 
estimate the OBC population at 52%.24 

Mysore in south India and Baroda and Kolhapur in western India took considerable interest in 
awakening and advancement of the deprived sections of the society. Similar attempts, for 
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promoting the interests of deprived sections of the society, by the British had both positive and 
suspicious side to it. The suspicion was pertaining to the alleged imperial disposition of any 
empire to divide and rule; the positive aspect consisted of the fact that, irrespective of the motive, 
the policies did promote the interests of the Untouchables and the lower classes. 

A major British initiative came in the form of the Communal Award of 1932 under which the 
untouchables were to be provided with a separate electorate. Mahatma Gandhi went on a fast to 
prevent this from happening and a deal was struck between him and Dr. B.R. Ambedkar, who 
had emerged as the leader of untouchables in favour of this arrangement, known as the Poona 
Pact.25 Dr. Ambedkar agreed to give up his demand for a separate electorate in exchange for a 
higher number of seats to be reserved for the untouchables in the legislature. The political scene 
in India changed radically with the end of British Rule and the emergence of India as a 
politically independent entity in 1947.26 

in public employment, it has often been observed that in public offices, an employee belonging 
to reserved category is given preference in the matter of promotion, over an employee senior and 
often more meritorious, which is bound to result in the less competent being promoted ahead of 
those who had performed better. This will not only be unfair to such meritorious people which 
will lead to apathy, irresponsiveness and inefficiency in the country’s  governance as these 
meritorious people will not be able to perform their role with effectiveness. Moreover, an 
employee less competent at a higher post will definitely create inroad into the growth of the 
administration and will weaken the system by making it less effective and less responsive. 
Further, this causes the unreserved class of employees to lose faith in the system which will 
hinder the efficiency of governance, which is an essential criterion of good governance. 

Moreover, since reservation is given at the entry level i.e. in initial appointment in the public 
services and other government jobs, the reserved category should not enjoy further benefits in 
the form of reservations in promotions as this will amount to double reservation and might lead 
to reverse discrimination. Since, by giving promotion at the initial stage the advantaged and 
disadvantaged classes are made equal and are brought in one class or group then any further 
benefit extended in the matters of promotion would be treating equals unequally. It would not be 
eradicating the effects of past discrimination but rather perpetuating it.27 If reservation would be 
provided at every stage, throughout their career, it would be a serious and unacceptable inroad 
into the rule of equality of opportunity and that would also create a permanent separate category 
apart from the mainstream - a vertical division of the administrative apparatus. 

Further, providing consequential seniority in Article 16(4A) further tilts the balance towards the 
SC’s and ST’s; if ‘A’ an unreserved class of employee who is senior to ‘B’ (who is SC), is 
superseded by ‘B’ and ‘A’ enters the promoted grade later, by the virtue of Article 16(4A) ‘B’ 
will get consequential seniority due to which in the next promotion he will be again considered 
and promoted before ‘A’ and this cycle will go on and on. This will frustrate the unreserved 
class of employees which would affect their work efficiency. Similarly, by providing reservation 
in the matter of promotion, the member of a reserved category is enabled to leap-frog over his 
counterparts, which is bound to generate frustration and jealousy and may well lead to rift 
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between the employees of reserved and unreserved classes which hampers the furtherance of 
good governance as the public servants play a major role in promoting good governance. The 
members of the open competition category would come to think that whatever be their record 
and performance, the members of reserved categories would steal a march over them, 
irrespective of their performance and competence which will cause them to become less 
responsive and inefficient. This would engender a feeling of disheartening which kills the spirit 
of competition and develops a sense of disinterestedness among the members of general 
category.28 In fact, among the members of the reserved category there would be no will to work 
hard and no will to compete and excel, they might as well develop a laid back attitude towards 
their duties since they do not have to compete with all their colleagues but only within the 
reserved category and further because they are assured of promotion whether they work hard and 
efficiently or not. Such a course would also militate against the goal of excellence referred to in 
Clause (j) of Article 51-A (Fundamental Duties). 

Thus, from the above discussion it can be deduced that good governance is an ideal which is 
difficult to achieve in its totality. Governance typically involves well-intentioned people who 
bring their ideas, experiences, preferences and other human strengths and 

Critical Analysis:-Efficiency and Effectiveness, Equity, and Responsiveness are essential 
attributes of Good Governance. Due to the emergence of the concept of reservation in the matters 
of promotion in public employment, it has often been observed that in public offices, an 
employee belonging to reserved category is given preference in the matter of promotion, over an 
employee senior and often more meritorious, which is bound to result in the less competent being 
promoted ahead of those who had performed better. This will not only be unfair to such 
meritorious people which will lead to apathy, irresponsiveness and inefficiency in the country’s  
governance as these meritorious people will not be able to perform their role with effectiveness. 
Moreover, an employee less competent at a higher post will definitely create inroad into the 
growth of the administration and will weaken the system by making it less effective and less 
responsive. Further, this causes the unreserved class of employees to lose faith in the system 
which will hinder the efficiency of governance, which is an essential criterion of good 
governance. 

Moreover, since reservation is given at the entry level i.e. in initial appointment in the public 
services and other government jobs, the reserved category should not enjoy further benefits in 
the form of reservations in promotions as this will amount to double reservation and might lead 
to reverse discrimination. Since, by giving promotion at the initial stage the advantaged and 
disadvantaged classes are made equal and are brought in one class or group then any further 
benefit extended in the matters of promotion would be treating equals unequally. It would not be 
eradicating the effects of past discrimination but rather perpetuating it.29 If reservation would be 
provided at every stage, throughout their career, it would be a serious and unacceptable inroad 
into the rule of equality of opportunity and that would also create a permanent separate category 
apart from the mainstream - a vertical division of the administrative apparatus. 

Further, providing consequential seniority in Article 16(4A) further tilts the balance towards the 
SC’s and ST’s; if ‘A’ an unreserved class of employee who is senior to ‘B’ (who is SC), is 
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superseded by ‘B’ and ‘A’ enters the promoted grade later, by the virtue of Article 16(4A) ‘B’ 
will get consequential seniority due to which in the next promotion he will be again considered 
and promoted before ‘A’ and this cycle will go on and on. This will frustrate the unreserved 
class of employees which would affect their work efficiency. Similarly, by providing reservation 
in the matter of promotion, the member of a reserved category is enabled to leap-frog over his 
counterparts, which is bound to generate frustration and jealousy and may well lead to rift 
between the employees of reserved and unreserved classes which hampers the furtherance of 
good governance as the public servants play a major role in promoting good governance. The 
members of the open competition category would come to think that whatever be their record 
and performance, the members of reserved categories would steal a march over them, 
irrespective of their performance and competence which will cause them to become less 
responsive and inefficient. This would engender a feeling of disheartening which kills the spirit 
of competition and develops a sense of disinterestedness among the members of general 
category.30 In fact, among the members of the reserved category there would be no will to work 
hard and no will to compete and excel, they might as well develop a laid back attitude towards 
their duties since they do not have to compete with all their colleagues but only within the 
reserved category and further because they are assured of promotion whether they work hard and 
efficiently or not. Such a course would also militate against the goal of excellence referred to in 
Clause (j) of Article 51-A (Fundamental Duties). 

Thus, from the above discussion it can be deduced that good governance is an ideal which is 
difficult to achieve in its totality. Governance typically involves well-intentioned people who 
bring their ideas, experiences, preferences and other human strengths and shortcomings to the 
policy-making table. Good governance is achieved through an on-going discourse that attempts 
to capture all of the considerations involved in assuring that stakeholder interests are addressed 
and reflected in policy initiatives. The above discussion makes it quite clear that reservation in 
the matters of promotion have both negative as well as positive effects on good governance. On 
one hand it hampers the efficiency of governance but on the other hand it promotes social justice 
in the country. Thus, there is a need to strike a balance between individual rights and affirmative 
action. 

Moreover, the issue of efficiency is not the only issue in good governance. But it is just a facet of 
good governance, equally valuable as other facets. Therefore, the article in The Hindu regarding 
positive contribution in efficiency by reservation in promotions really does not affect this 
research as it is very clear from the above discussion that there are some positive effects of 
reservation on good governance but at the same time, negatives too. But the actual tussel is not to 
declare what is right or wrong rather to balance the situation as per the demand of present 
scenario  as Balancing of Conflicting Interest is the universal formula to guide all the limbs of a 
democracy which leads to proper effective functioning of a democracy, this is what we say, 
Social Engineering, as Roscoe pound propounded a way long back. 
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ABSTRACT : This paper discusses the Bhagavad-perspective Gita's on consciousness and its 
importance to human  growth. According to an analysis of relevant literature in this sector, many 
investigations have been performed in the aspect of human growth from differing viewpoints; 
however, few if any investigations have been performed that incorporate the Bhagavad-Gita and 
self-knowledge.   As a consequence, this article not just to bridges a gap in the existing literature 
on intellectual  growth, but also brings some value and perspective into the subject from such a 
hindu Mythology philosophical point of view. Chinmayananda argued that an ancient doctrine 
like the Bhagavad-Gita needs intelligent re-interpretation from time to time in order to apply 
successfully in modern times. This study is based on an analysis of relevant literature and 
metaphysics, a research based approach that entails the analysis, comprehension, and 
understanding of historical or ancient texts. The Bhagavad-Gita is an ancient Sanskrit text that 
dates back over 5,000 years.In a summary, with the exception of the external western 
perspective, the Bhagavad-Gita takes some inside perspective on human  growth. Self-
awareness, wealth creation creation, and Indian philosophy are some of the terms that come to 
mind when thinking about this subject. The Bhagavad-Gita is a Hindu scripture that was written 
thousands of years ago. To begin with, In today's increased international, diverse, and 
competitive response, companies are experiencing unprecedented change. Their aims are 
identical in that they both seek to achieve a long-term strategic advantage over its competitors. 
However, getting there is a complicated and time-consuming process.Organizations must be 
agile, promote innovation, and innovate in order to compete in this complex market climate. 
Entrepreneurship and imagination, the latter two, are today's "mottos" for every sector. These 
would be the right leadership catchphrases that, as Peter Drucker pointed out, are vital for 
development in a globalized market, without which businesses will stall and die. This is the 
harsh truth of today's fast-paced business world. And this fact leads us to a corporation's most 
mysterious income stream: its human resource management. It's basically since an institution's 
level of innovative thinking is largely dependent on its people's ability.This has implications for 
HR practitioners in terms of setting their agendas and designing processes for recruiting, 
creating, maintaining, and employing expertise in order to maximise wealth creation capacity. 
Only other way to foster organisational performance, collaboration, and mutual knowledge 
seems to be to promote student of ideas while maintaining a controlled and systematic approach 
to continuous improvement.Overview of relevant Literature Productive capacity is reported in 
the literature as an individual employee experience, qualifications, employment knowledge and 
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skills, and chief audit.Other scholars describe it as the aggregate of all human managerial 
performance or a blend of hereditary descent, schooling, expertise, and operational and career 
habits. Human resource management refers to an institution's potential and is stored in the brains 
of its workers. It encompasses the ability to behave in a variety of contexts, both personally and 
internally, to attain business goals. People are generally considered to be a last tool of strategic 
advantage in the economic world in the revenue corporate companies. Services and products can 
be easily accomplished at a low cost, but creativity, implementation, and experience 
never.Everything that they can think of is a missing element in the formula below. Unrestricted 
Capacity = Consciousness + Eagerness + Faith + Activity . It's a simple mechanism, much just 
like all the other amazingly easy tasks our Maker has given us. Since man's beliefs are clouded 
by Maya, this incredibly simple idea seems to be incredibly complex, and therefore these minor 
actions have seem to be out of mind of the common individual. Nevertheless, there have been 
tested and convenient way of improving the human brain to actively and consistently accomplish 
by following a few simple rules that our maker has taught us to do. Lord Krishna's teachings in 
the Bhagavad-Gita illustrate how to attain self-realization.There are fundamental Spiritual Laws 
that affirm and demonstrate that the average person has the capacity to generate infinite mental 
strength. The first step toward recognising our true potential is to become conscious of, and 
develop an understanding of, how these fundamental principles work. This increased knowledge 
and understanding will help us to establish the conditions that will allow us to flourish (in both 
the mental and physical realms) and experience Ananda, or joy, fulfilment, inner peace, 
abundance, and happiness. Let's take a look at some of the self-knowledge lessons that the 
Bhagavad-Gita can teach us about human capital growth. Before we look at the Bhagavad-self-
knowledge Gita's and human capital growth, we'll offer a brief overview of this ancient Indian 
philosophical text. The Bhagavad-Gita is a sermon delivered by Sri Krishna to Arjuna about how 
to live a good life. Many respected scholars and thinkers from around the world have written on 
and elucidated its teachings in various publications and lectures over the years. It is universal and 
non-sectarian, and its teachings apply to all, not only Indians. The message is not only about 
spiritual growth, but also about other dimensions of human capital development and how to 
create transformational leaders.The Bhagavad Gita's original version is written in Sanskrit, which 
is one of the world's oldest languages. The Bhagavad Gita was translated into English for the 
first time by Charles Wilkins. Many scholars in India and around the world have published more 
than 1000 English language versions and commentaries on the Bhagavad Gita. The Bhagavad 
Gita has also been translated into a number of languages around the world. The Bhagavad-Gita 
has had a huge impact, extending to China and Japan in the past and more recently to Western 
countries.The Mahabharata describes a struggle between two cousins, the Pandavas and the 
Kauravas, for control of the empire. The Pandavas' champion of dharma offered to go on a 
peace-making mission on their behalf. The Kauravas, on the other hand, refused to make peace, 
and war became inevitable. Sri Krishna took on the role of charioteer for Arjuna, the Pandava 
prince. Arjuna could choose between an army of great warriors and an unarmed Sri Krishna who 
would not participate in combat. Arjuna chose Sri Krishna unarmed, while Duryodhana was 
pleased to receive the huge army. He believed that without the army and firearms, Sri Krishna 
could not be of much assistance to the Pandavas.As a result, the Bhagavad-Gita was set in 
motion. The sermon was delivered on the battlefield before the war began. The battlefield also 
represents our flesh, where a never-ending war between good and evil rages, with the evil still 
outnumbering the good. On a metaphysical level, the emphasis is on the struggle between the 
higher and lower selves, the tension between man's spiritual calling and the dictates of the body, 
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mind, and senses for material benefit. 5. The Paper's Overall Goal There are few studies that look 
at ancient Indian literature like the Bhagavad-Gita in the sense of modern human capital 
development.Due to the abundance of western leadership and management literature and 
principles available, Indian leadership is still focused on incorporating western models of human 
resource practises. Furthermore, many of the new generation of Indian leaders have earned 
leadership training in western countries, according to one of the advocates of Theory 
Management or Indian management. Although India can boast some of the world's best 
management and leadership colleges, most Indian businesses have struggled to compete on a 
global scale. Indian management's inability to establish an indigenous management style based 
on Indian cultural roots and upbringing.An Indian grows up in a social structure that values 
family loyalty and sense of belonging, and with this form of context, he or she may struggle to 
adapt to or fit into a workplace that practises American management philosophies of 
individualism, directness, low power distance, and contractual management. According to a 
recent survey, Brazil, Russia, India, and China have the potential to become a much larger force 
in the global economy over the next 50 years. According to the report, India has the potential to 
become the world's third largest economy because it has the highest growth rate. As a result, 
India must concentrate its efforts on human resource growth from its own perspective.Procedures 
This is a qualitative paper that includes a literature review and study on human capital growth as 
well as an overview of selected Bhagavad-Gita verses in the sense of self-knowledge. 
Hermeneutics is the tool that was used to read the letter. Hermeneutics is named after Hermes, 
the Greek deity who served as the gods' messenger. Hermeneutics is the interpretation and 
comprehension of ancient texts in the modern world. The Bhagavad-Teachings Gita's on Self-
Knowledge The Bhagavad-Gita teaches us a number of lessons about self-knowledge and world-
knowledge.The self-awareness of an individual is proportional to his perception of the world 
around him. There is a connection between self-awareness and awareness of the world around us. 
For those who wish to know themselves honestly, the golden key to understanding the world is 
kept inside man. Fearlessness, purity of spirit, perseverance in the yoga of wisdom, charity, sense 
restraint, sacrifice, study of the scriptures, austerity, forgiveness, fortitude, cleanliness, lack of 
malice, and lack of pride are attributes of those endowed with divine virtues. 
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ABSTRACT:-कोरोना वाइरस का नया ��ेन पहले से �यादा �भावी व सं ामक है। नए ��ेन क$ 

पहचान UK आधा*रत व द,�ण अ/$का आधा*रत 0प के अनुसार हुई है। इसमे UK आधा*रत 

��ेन �यादा सं ामक तो है पर घातक नह4ं। कोरोना वाइरस का �भाव ना केवल अथ6 7यव�था 

अ�पतु �श�ा जैसे मह:वपूरण �े�ो पर भी पड़ा है। जो<क एक नकारा:मक ल�ण है। यध�प 

इसके कुछ सकारा:मक �भाव भी सामने आए है। पया6वरण संर�ण व नई तकनीक क$ खोज 

इसका एक सकारा:मक पहलू है। 

Keywords-कोरोनावाइरस, �यू��ेन,mutation, �भाव, अथ67यव�था, �श�ा, रोबोOटक, पया6वरण 

INTRODUCTION:-भारतीय संदभ6 मे देखा जाए तो कोरोना शYद से आज कोई भी अछूता नह4ं 

है। अपने 7यापक �भाव एवं प*र�ेZय मे इसने भारत ह4 नह4ं अ�पतु स[पूण6 �व\व क$ 7यव�था 

पर अपना �भाव डाला है। सामा�य जन के संदभ6 मे देखा जाए तो कोरोना क$ पहचान, ल�ण 

व बचाव के तर4को से लगभग सब जाग0क हो रहे है। ले<कन वायरस के इस �व�तार  म म_ 

करोना क$ एक नई लहर का सामनामानव स`यता को करना पड़ रहा है। यह नई लहर ह4 new 

strain of mutated corona virus के नाम से जानी जाती है।भारत म_ को�वड-19 से �व�थ होने 

क$ दर95.99% हो गई है।ले<कन करोना का नया strainएक भय पैदा कर रहा है। हाल ह4 efटेन 

से लौटे कुछ लोगो मे वाइरस के इस नए 0प क$ पहचान क$ गई है। आरं�भक दौर मे कोरोना 

के जो ल�ण थे उनमे बुखार आना, लगातार ख़ासी होना तथा �वाद के साथ-साथ गंध का खोना 

भी होना शा�मल था। ले<कन कोरोना के नए ल�ण eबलकुल इससे अलग है। शोधकता6ओ का 

मानना है क$ कोरोना के इस नए 0प क$ उ:पjत इसके उ:प*रवत6न क$ वजह से हुई है। वे 

jन[न है  

1 शर4र मे दद6 एवं पीड़ा का होना। 

2 गले मे खराश। 

3 आंखे आना। 
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4 डाइ*रया  

5 :वचा पर jनशान पड़ना। 

6 पैर क$ उंग�लओ का रंग बदलना। 

           कोरोना क$ इस �कृjत मे �थम बदलाव efटेन मे एवं p�वतीय बदलाव द,�णी 

अ/$का मे �मला । वत6मान मे कोरोना का जो नया 0प सामने आया है । वह इनह4 दोनq का 

प*रवjत6त 0प है । वैrाjनको ने कोरोना वाइरस के नए ��ेन को vvi-202012/01 का नाम 

Oदया है दरअसल हर वाइरस मे  लगातार अपना 0प प*रवjत6त करन े क$ �मता होती है। 

अvधकतर मामलो मे शोधकता6ओ का मानना है क$ अपने 0प प*रवत6न के दोरान वाइरस या तो 

खदु ह4 मर जाते है अथवा कमजोर पड़ जाते है। जो mutation के दौरान पहले से �यादा 

शिxतशाल4 होकर सामने आते है।(1) इसका अथ6 है क$ नया strain पहले से �यादा खतरनाक 

होकर मानवीय आबाद4 को नुकसान पहंुचा  सकता है। वैrाjनकq का मानना है क$ नए तरह का 

वाइरस पहले के कोरोना वाइरस के मुक़ाबले 70% �यादा खतरनाक हो सकता है। ऐसे  मे 

दjुनया भर मे इसे लेकर vचतंा है। ताजा आंकड़ो के अनुसार ड�ेमाक6 , नीदरल~ड, ऑ��े�लया, 

इटल4, �वीडन, �ांस, �पेन, �वीटजरल~ड, जम6नी, कनाडा, जापान, लेबनान तथा �सगंापूर मे 

कोरोना के नए strain �मल चकेु है। (2)BBC क$ एक *रपोट6 के अनुसार जबसे कोरोना महामार4 

क$ शु0आत हुए है तब से लगभग हर मह4ने वाइरस मे बदलाव हो रहे है। अगर आज वाइरस 

का एक नमूना  �लया जाए एवं इसक$ तुलना वुहान, चीन मे �मले �थम वाइरस से क$ जाए तो 

पता चलेगा क$ यह अब 25 से �यादा बार mutation हो चकुा है। याjन क$ यह अब 25 से 

�यादा बार अपना 0प बदल चकुा है। BBC क$ *रपोट6 मे जे[स गे�घर कहते है क$ वाइरस के 

इस 0प मे आए बदलाव को समझने के �लए उसक$ �कृjत मे बदलाव तथा उसके �भाव को 

समझना ज0र4 है। वाइरस खदु को इस�लए बदलता रहता है क$ वह �यादा से �यादा तेजी से 

सं मण फैला सके। सामा�य शYदो मे कहा जाए तो वाइरस अपने अि�त:व क$ र�ा के �लए 

संघष6 कर रहा है। 

वैrाjनकq ने D614G नाम का mutation देखा है जो क$ वाइरस क$ spike मे मोजूद होता है 

तथा िजसक$ मदद से यह वाइरस हमार4 को�शकाओ के अदंर घुस जाता है।चीन के वुहान शहर 

मे फैलने के बाद यह अनुमान लगाया गया है <क यह इटल4 मे पाया गया था । एवं यह4 

प*रवjत6त 0प दjुनया के 97% सै[पल मे पाया जा रहा है वाइरस के जनेOटक कोड मे बदलाव 

से एक नया 0प तैयार होता है �यादा vचतंा <क बात तब होती है जब वाइरस अपनी सतह के 

�ोट4न मे बदलाव करके mutated होता है । नए strain मे यह4 हुआ है । इसका नतीजा  यह 

होता है <क वाइरस �jतरोधक �मता  या दवाओ से बच जाता है। efटेन मे सामने आया 
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वाइरस का नया 0प तेजी से दjुनया भर मे फैल रहा है । यह वाइरस का �यादा सं ामक 0प 

है, ले<कन यह �प�ट नह4 <क यह उतना ह4 घातक हो सकता है अथवा सं ामक । यह दोनq 

0पो मे नह4 हो सकता।  दjुनया भर के वेगाjनको के मुताeबक नए कोरोना strain को गुड �यूज़ 

बताया है । उ�होने बताया <क वाइरस का यह 0प उतना भी खतरनाक नह4 है िजतना बताया 

जा रहा है । ऐसा मानना है <क UK <क Universityofreading  के �ोफेसर इयान जqस कहत े

है <क वाइरस �वrान  का सामा�य jनयम है <क बेहतर transmission ह�क$ बीमार4 से जुड़ा 

होता है ।उनका मानना है <क कोई वाइरस mutated होकर �यादा घातक हो जाता है।तो 

संभावना यह4 है <क वह दसूरे को सं �मत करने से पहले हो�ट को ह4 मार देगा।�यूमन से�स 

अपने अ�दर  होने वाले प*रवत6न को ज�द4 ठ�क कर लेता है। ले<कन वाइरस के मामले मे ऐसा 

नह4ं है।साधारण शYदो मे इसका अथ6 है <क यह अपनी गलती को ठ�क नह4ं कर पाता। कयq<क 

यह RNA आधा*रत वाइरस है।�यादातर मामलो मे mutation के दौरान वाइरस कमजोर होता 

है।भारत मे कोरोना वाइरस का नया 0प लंदन के छावनी इलाके से �लए गए एक नमूने से 

सामने आया । वाइरस के इस ्genom का नाम B-1.1.7 रखा गया। कोरोना वाइरस के कई 0प 

सामने आ चकेु है।ले<कन इनमे तीन महतवपूण6 है।तथा इन ्तीनq 0पो <क पहचान हो चकु$ है। 

वाइरस के इस नए 0प <क पहचान सामा�य RT-PCR टे�ट मे हुई है।कोरोना से बचाव के 

पारंप*रक उपायो के के अjत*रxत इस नए strain के कारण कुछ अ�य उपायो का भी �योग 

उvचत होगा । शोधकता6ओ का मानना है <क यह वाइरस पशुओं से इ�सानो मे आया है।इस�लए 

समुंदर तट4य इलाको से सी फूड <फलहाल न खाने <क सलाह द4 गयी है ।इसके अjत*रxत अ�य 

इलाको मे सं �मत मांसाहार से बचाव को अ�य सुर�ा:मक उपाय माना गया ह~। इसके 

अjत*रxत देशवा�सयq को संकम6ण से बचाव के �लए सभी  अतंरदेसीय उड़ानq पर पjत6बंध लगा 

Oदया गया है ।या�ा  के दौरान बीमार लोगो से संपक6  न ब�ने पाये इसके �लए सुर�ा के पूरे  

इंतजाम ज0र4 है। भारतीय सं�कृjत मे शाकाहार को �ाथ�मकता  द4 गयी है । पया6�त आराम 

,7यायाम  व योग से भी कोरोना से बचाव संभव हो सकता है। (3)कोरोना वाइरस के कारण न 

केवल भारतीय अथ67यव�था बि�क �व\व अथ67यव�था पर भी नकारा:मक �भाव डाला है । 

�व\वब~क क$ एक *रपोट6 के अनुसार भारत क$ आvथ6क व�ृ�दर मे भार4 vगरावट आएगी। �व\व 

ब~क ने अनुमान लगाया है <क �वjतय वष6 2019-20 मे भारतीय अथ67यव�था क$ व�ृ�दर घटकर 

5% रह जाएगी। वह4 2020-21 के तुलना:मक अpययन के दौरान यह ओर vगरकर 2.5% रह 

जाएगी। *रपोट6 मे इस बात का भी िज  <कया गया है <क महामार4 का आगमन ऐसे समय पर 

हुआ है जब<क भारतीय अथ67यव�था पहले ह4 सु�ती <क मार झले रह4 थी। कोरोना वाइरस ने 

इस पर और बुरा असर डाला है। �व\व को कोरोना वाइरस से सामना करते हुए लगभग एक वष6 

से अvधक समय हो चकुा है ले<कन �भावी तौर पर vaccine जो<क 100% सफ़ल हो, तैयार 

नह4ं हो पायी है। इस वाइरस के आए Oदन नए-नए दषु�भाव सामने आ रहे है। efOटश जन6ल 
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लैस_ट साइकेO� के �का�शत एक शोध के अनुसार इस वाइरस का �भाव न केवल शार4*रक 

बि�क मान�सक तौर पर भी हमे कमज़ोर कर रहा है । इस शोध के अनुसार कोरोना से ठ�क 

होकर आने वाले मर4जो <क तंe�काओ पर �भाव सामने आया है। शोध मे यह �प�ट है क$ 

अवसाद व नकारा:मक vचतंन का �भाव सीधा लोगो क$ तंe�काओ पर पड़ता है। कोरोना स े

��सत व �कूल न जाने वाले अvधकतर अपने Oदमाग का �योग व एका�vचत करने मे असमथ6 

Oदखाई दे रहे है।कोरोनावायरस ने �श�ा के �े� म_ �jत पहंुचाई है. इस वायरस के कारण जहां 

ब�चq क$ पढ़ाई �भा�वत हो रह4 है वह4ं यह भी देखने म_ आया है <क कई बोड6 व नोन बोड6 क$ 

क�ा eबना पर4�ा के ह4 अगल4 क�ा म_ �मोट कर रहे ह~। एक अ�ययन म_ पाया गया <क 

अvधकांश माता-�पता अपने ब�चq को �कूल नह4ं भेजना चाहते। �वा��य कारणq से वह उ�ह_ घर 

पर ह4 सुर,�त रखने म_ �ाथ�मकता देना चाहते ह~संपूण6 �व\व म_एवं भारत म_ कोरोना वायरस का 

कोहराम बना हुआ है वह4ं उप�ह से �ा�त vच� के अनुसार को�वड-19 से लड़ने के जो तर4के 

अपनाए जा रहे ह~ उससे वायु �दषूण घटा है इसके अjत*रxत कोरोना स ंमण फैलने के डर स े

दjुनया मे हाथ �मलाने क$ परंपरा को झटका लगा है एवं भारतीय सं�कृjत क$ अ�भवादन क$ 

परंपरा नम�ते को बढ़ावा �मला हैअपने 7य�त Oदनचया6 के कारण पहले लोग अपनी सेहत पर 

�यान नह4ं दे पाते थे ले<कन इस वायरस के कारण लोगq का �यान अपनी सेहत क$ तरफ गया 

है लोगq pवारा घर एवं बाहर योगा अथवा वक6  आउट करते नजर आ रहे ह~ इसके अjत*रxत 

लॉकडाउन म_ लोगq को �कृjत के काफ$ खबूसूरत  \य भी देखने को �मले लोगq को मुंबई क$ 

सड़कq पर मोर एवं उड़ीसा के तट पर कछुओ का झंुड देखने को �मलाशोध से सामने आया है 

<क 90 स े �यादा शहरq म_ �दषूण कालेवेल काफ$ कम हुआ है इतना ह4 नह4ं फेफड़q को 

नुकसान पहंुचाने वाल4 नाइ�ोजन ऑxसाइड 51% एवं काब6न काब6न डाइऑxसाइड म_ 32% क$ 

vगरावट आई है इसके अjत*रxत वायरस के फल�व0प लोगq क$ �व¡ता क$ आदतq म_ बदलाव 

देखने को �मल रहा है लोग पहले से �यादा हाइजीन हो रहे ह~।(4)को�वड-19 के दौरान लोगq को 

घर से काम करने के �लए अपने आपको ढालना पड़ रहा है घर से काम करते हुए ऑनलाइन 

�श�ा के �लए अथवा <कसी बैठक म_ Oह�सा लेने के �लए हम_ अथवा काय6 करने के �लए हम_ 

£डिजटल होना पड़ रहा है भ�व�य म_ भी इस �कार के तौर-तर4कq केइस �कार के तौर-तर4कq के 

जार4 रहने क$ संभावना Oदख रह4 है।(5)अ�पतालq म_ �वा��य सेवा क_ ¤q पर अ�पतालq एवं 

�वा��य सेवा क_ ¤q पर भीड़ को कम करने के उ¥े\य के �लए अ�पताल मर4जq को सलाह दे रहे 

ह~ <क वह वी£डयो कॉ�/_ �सगं के pवारा ह4 परामश6 ल_ इस �< या से टेल4 मे£डसन पर 

सकारा:मक �भाव सामने आया है इसके �लए जब सब जगह सामािजक दरू4 का �स�ांत �भावी 

बन गया है तो vच<क:सकq म_ भी इसके �jत Oदलच�पी बढ़ गई है। रोबोट पर वायरस का असर 

नह4ं होता इस�लए �व�भ�न सरकार4 एवं संगठनq pवारा रोबोट के < याकलाप �वकास पर �यान 

Oदया जा रहा है ता<क अ�य खतरनाक प*रि�थjतयq म_ रोबोOटक तकनीक का �योग �भावी हो 
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सके।आज जब<क संपूण6 �व\व एक वैि\वक गांव के 0प म_ प*रवjत6त हो रहा था एवं रा��वाद क$ 

भावना बलवती हो रह4 है बीते कुछ समय से सां�दाjयक समीकरणq क$ वजह से सामािजक 

समीकरण eबगड़ रहे थे अब जब संपूण6 �व\व म_ भारत म_ वायरस का �भाव फैल रहा है तो इन 

सब बातq को सोचने के �लए फुस6त �यादातर लोगq को नह4ं है 

CONCLUSION:-यpय�प कोरोना के कारण जहां स`यता ने कई प*रवत6नq को vचि�हत <कया है 

�वकास  म के दौर म_ प*रवत6न अव\यंभावी है हो सकता है <क आरं�भक दौर म_ यह प*रवत6न 

आं�शक तौर पर गलत साeबत हो ले<कनढ4घ6 काल म_ इन प*रवत6नq के साथ लोगq को सामंज�य 

�था�पत करना होता है कोरोना काल के साथ भी यह4 हुआ है �कृjत के �वकास  म म_ 

अ�ययन से साeबत होता है <क जब जंगल का �व�तार व �वकास ¦क जाता है तो �कृjत अपन े

साधनq से उसे नवीन 0प म_ �था�पत करती है । मानव स`यता के साथ भी यह4 हो रहा है 

मानव के �वकास के  म को बरकरार रखने के �लए �ाकृjतक संसाधनq के साथ छेड़छाड़ व 

§खलवाड़ <कया है तो �कृjत को संतुलन �था�पत करना आता है मानव को इस बात को समझ 

जाना चाOहए <क वह �कृjत के साथ तालमेल �था�पत करके तो �वकास �ा�त कर सकता है 

�कृjत के §खलाफ जाकर नह4ं वह इस बात को िजतना ज�द4 समझ जाए उतना ह4 उसके �लए 

अ�छा रहेगा। 
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को�वड-19 के कारण श
ै�णक चनुौ�तय� का एक अ�ययन 

डॉ हर�शकुमार (सहायक  ोफ़ेसर)  

H. O.D 

इ�तहास�वभाग 

डॉ त&ण यादव (सहायक  ोफ़ेसर) 

भूगोल�वभाग 

S.J.J.T.U 

आज के le; esa iwjk fo'o ^dksfoM&19* जैसी egkekjh ls =Lr gSA ^dksfoM&19* us मानवजा�तds leLr thou dks 

izHkkfor fd;k gS( blls -श
ाtxr Hkh iw.kZ :i ls izHkkfor jgk gSA egkekjh ds dkj.k vkdfLed ^ykWdMkmu* yxkdj 

-श
ाtxr dks iwjh rjg ls can dj fn;k x;k] ftlls yk[kksa Nk=ksa dk thou izHkkfor gqvkहैA yacs le; rd f'k{k.k O;oLFkk 
iw.kZ :i ls ckf/kr u gks] blfy, ^vkWuykbu f'k{kk* dh O;oLFkk dh xbZA blus 'kS{kf.kd txr ds le{k pqukSfr;ka ,oa volj 
nksuksa iznku fd, f'k{kd ,oa Nk= vkWuykbu f'k{kk dks lQy cukus ds fy, iz;Ru'khy gSaA Dykl:e dk LFkku ?kj rFkk MsLd] 
dqlhZ] cksMZ] isafly bR;kfn dh txg ySiVkWi] eksckby us ys fy;k gSA lcls cM+h leL;k ^dusfDVfoVh* ,oa fctyh dh gks jgh 
gS( fo'ks"kdj fiNM+s xzkeh.k bykdksa esa jgus okys cPpksa ds le{k dbZ pqukSfr;ka gSa] ftuds lek/kku <w<+us gksaxsA ;g lR; gS fd 
^dksfoM&19* us tgka pqukSfr;ka nh gSa] ogha rduhd ds ek/;e ls f'k{k.kO;oLFkk dh xfrfof/k;ksa dks pyrs jgus ds fy, ,d 
uohu eap Hkh fn;k gSA orZeku le; esa vkWuykbuf'k{k.kO;oLFkk gekjh vko';drk gS] ij vkSipkfjd f'k{k.k O;oLFkk dk 
LFkkukUrj.k ugha ekuk tkuk pkfg,A vkWuykbu f'k{k.k O;oLFkk dks lqpk: :i ls pykus esa vHkh cgqr lkjh pqukSfr;ksa dk 

lkeuk djuk iM+ jgk gS] D;ksafd vHkh Hkh ge yfuZax LVst esa gSaA vkWuykbu f'k{k.k म.अभीभीdqN pqukSfr;ka gS] ftldk 

lek/kku <wa<+ dj dqN gn rd vkWuykbu f'k{kk dks lgt ,oa ljy cuk;k tk ldrk gSA dqN pqukSfr;ka इस कारgSa  

��तावना    

1-पा
य�म&&&&fofnr gS fd gekjk ns'k fofo/k Hkk"kk] lH;rk ,oa laLd`fr okyk ns'k gS] ftudh viuh&viuh f'k{k.k 

O;oLFkk Hkh gSA gj jkT; dh f'k{k.k i)frयाँvyx& vyx gSA ;gka rd fd ,d gh jkT; esa izR;sd 'kS{kf.kd cksMZ] 
dkWyst] fo'ofo|ky; vkfn ds Lrj ij Hkh ikB~;Øe fHkUu fHkUu gSaA ,sls esa vkWuykbu f'k{k.k i)fr dgka rd dkjxj 

-स0gksxkA यहअ�ययनहोनाचा1हए2क ;fn ns'k esa vkWuykbu f'k{k.k i)fr ds rgr leku ikB~;Øe dh O;oLFkk dh 
tkrh gS rks ns'k ds vyx&vyx jkT;ksa ds 'kS{kf.kd cksMZ ds ikB~;Øe dh vlekurk dh iwfrZ dSls dh tk ldsxh\;g 

bruk vklku ugha gSA ;fn iwjs ns'k केikB~;Øeम. lekurk ykuh gS rks fo'ks"k :i ls dk;Z djuh gksaxhA laHkor% blesa 
le; yxsxkA oSls bl fn'kk esa dk;Z fd;k tkuk pkfg, fd ns'k ds lHkh cksMksaZ ,oa fo'ofo|ky; Lrj ij ikB~;Øe,d 
leku gksA ikB~;Øe dks fofHkUu Hkk"kkvksa esa vuqokn dj ikB~;Øe lkexzh dks vko';drkuqlkj miyC/k djk;k tk ldrk 
gSA    

rduhdh midj.kksa ,oa baVjusV dh leL;krduhdh midj.kksa ,oa baVjusV dh leL;krduhdh midj.kksa ,oa baVjusV dh leL;krduhdh midj.kksa ,oa baVjusV dh leL;k&&&&gekjs ns'k esa cgqr lkjh vkcknh ds ikl LekVZ Qksu ugha gSA ;fn ftuds ikl 

eksckby gS Hkh rks mUgsa baVjusV tSlh leL;kvksa ls आज tw>uk iM+rk gSA fiNM+s xzkeh.k bykdksa esa baVjusV&LihM dh 

gkyr cgqr gh [kjkc gSA fctyh tkus ij dusDVhfoVh dh Hkh leL;kऐआरह�gSA ,sls esa fo|kfFkZ;ksa dh f'k{kk ckf/kr gksrh 
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gSA xjhch bruh gS fd vf/kdrj Nk= vkWuykbu f'k{k.k laca/kh lalk/ku dk izca/k ugha dj ik jgs gSaA blfy, vko';drk 
bl ckr dh gS fd xjhc Nk=ksa ds fy, ySiVkWi] eksckby] baVjusV ,oa dusDVhfoVh dh mfpr O;oLFkk djkbZ tk,( ugh arks 
vkWuykbu f'k{k.k i)fr ds dkj.k ,d cgqr cM+k rcdk f'k{kk ls oafpr jg tk,xkA    

rduhdh tkudkjh dk vHkkorduhdh tkudkjh dk vHkkorduhdh tkudkjh dk vHkkorduhdh tkudkjh dk vHkko    &&&&;fn rduhdh f'k{kk ls tqM+s Nk=ksa ,oa v/;kidksa dks NksM+ fn;k tk, rks ckdh yxHkx vU; 

lHkh fo"k;ksa ls tqM+s f'k{kdksa ,oa Nk=ksa dks आजrduhdh leL;k;ksa ls tw>uk iM+ jgk gSA NksVs cPpksa ls ysdj cM+ksa rd 
lHkh dks ySiVkWi ,oa LekVZ Qksu ds tfj;s dke djuk iM+ jgk gSA VsDuhdy le> ds vHkko esa ?kaVksa blls tw>uk iM+rk 
gS vkSj dgha u dgha bl f'k{k.k i)fr ls Nk=ksa ,oa f'k{kdksa esa >qa>ykgV Hkh iSnk djrk gSA blfy, igys Nk=ksa ,oa 
f'k{kdksa nksuksa dks gh vkWuykbu f'k{kk dh yfuZax fLdy dks lh[kuk gksxk vkSj nksuksa dks gh iw.kZ :i ls tkx:d gksuk 
iM+sxkA 

vkWuykbu f'k{kk dk Lo:ivkWuykbu f'k{kk dk Lo:ivkWuykbu f'k{kk dk Lo:ivkWuykbu f'k{kk dk Lo:i&&&&vf/kdka'k fo|ky; ,oa dkWyst lkekU;r% fu;fer d{kkvkas dh rjg gh vkWuykbu f'k{k.k pyk 
jgs gSaA NksVs&NksVs cPps vius ?kj ds vanj lqcg&lqcg mBdj ySiVkWi ;k eksckby ds le{k pkj&ik¡p ?kaVs jkstkuk f'k{k.k 
dk;Z dj jgs gS] ftlls 'kkjhfjd ,oa ekufld fLFkfr;ka Hkh izHkkfor gks jgh gSaA cPps yxkrkj vkWuLØhu dke dj jgs gSa] 
ftldh otg ls FkdkoV] Øks/k] fpM+fpM+kiu] bR;kfn muds vanj c<+us yxk gSA vk¡[k vkSj lj nnZ tSlh leL;k,a Hkh c<+ 
jgh gSaA fuf'pr :i ls vkWuykbu f'k{kk cPpksa ds 'kkjhfjd ,oa ekufld LokLF; ds fy, gkfudkjd gSA fuLlansg gh 
vkWuykbu f'k{kk laØe.k dky dh vko';drk gS ij ;g fu;fer :i ls pyus okyh f'k{kk&O;oLFkk dk LFkku ugha ys 
ldrh] D;skafd Ldwy esa cPps flQZ f'k{kk gh ugha izkIr djrs gS( cfYd vuq'kklu] lgHkkfxrk] ekuoh;rk] lg;ksx tSls 
ln~xq.kksa dks Hkh vftZr djrs gSaA vkWuykbu f'k{kk dk mís'; flQZ ikB~;Øe dks dEiyhV djuk ek= jg x;k gSA orZeku 
le; esa NksVs&NksVs cPps Hkh ruko] volkn vkSj vdsykiu ls xzLr gksrs tk jgs gSaA    

vkWuykbu mPp f'k{kk ek= vkSipkfjdrkvkWuykbu mPp f'k{kk ek= vkSipkfjdrkvkWuykbu mPp f'k{kk ek= vkSipkfjdrkvkWuykbu mPp f'k{kk ek= vkSipkfjdrk    &&&&dksjksuk dky esa mPp f'k{kk कुछ सरकार� सं6थाओं म. vkSipkfjdrk ek= 
jg xbZ gSA Nk=ksa ,oa f'k{kdksa dk lh/kk laokn [kRe gks x;k gS] D;ksafd Dykl:e f'k{kk ds LFkku ij f'k{kdksa ds O;k[;ku 
dks ohfM;ks ds rgr Nk=ksa rd igqpkbZ tk jgh gSa] ftlds dkj.k Nk=ksa ds lkFk ikjLifjd laokn [kRe gks x, gSaA lcls 

cM+h leL;k izSDVhdy ¼O;ogkfjd½ ,oa ,DlisfjesaVy ¼izk;ksfxd½ f'k{kk dh gks jgh gSA mPp से f'k{kk lacaf/kr lsesLVj] 
ijh{kk,a] 'kks/kdk;Z vkfn ek= [kkukiwfrZ jg xbZ gS( D;ksafd f'k{kd vkWuykbu f'k{kk esa vHkh iw.kZ :i ls n{krk izkIr ugha dj 
lds gSaA igys f'k{kdksa dks ^vkWuykbu f'k{k.k fLdy* dks lh[kuk gksxkA gekjs Nk= T;knk tkx:d gSa] mUgsa csodwQ ugha 
cuk;k tk ldrkA Nk=ksa ds lkFk laosnukRed Lrj ij tqM+dj f'k{k.k laca/kh leL;k;ksa dks tkuus dk iz;kl fd;k tk,a 
vkSj mldk lek/kku Hkh fudkyus dh dksf'k'k dh tk,Abl rjg ns[kk tk ldrk gS fd vkWuykbu f'k{k.k laca/kh dbZ 

pqukSfrय� से vkt ge tw> jgs gSa( ,sls esa ;fn vkWuykbu f'k{k.k dh pqukSfr;ksa esa gh laHkkoukvksa dks <w<+us dk iz;kl 
fd;k tk, rks dqN gn rd lQyrk fey ldrh gS] D;ksafd vkt ds le; dh ;gh ekax gSA lcls igys vkWuykbu 
'kSf{kd dkS'kyrk izkIr djuh gksxhA rduhdh midj.kksa dks pykus ds fy, n{krk gkfly djuh gksxhA ljdkj rFkk 

iz'kklu }kjk lHkh Nk=ksa ds fy, LekVZQksu] ySiVkWi] bysDVªhflVh] baVjusV] कनेि:ट�वट�bR;kfn dh mfpr O;oLFkk 
djuh gksxh] D;ksafd xjhc Nk= blds vHkko esa f'k{kk ls oafpr jg tk jgs gSaA f'k{kd dh ikBu&lkexzh ekSfyd ,oa 
xq.koRrkijd gksuh pkfg,A ,slk ugha xqxy ls dV&isLV dj ,d ohfM;ksa ;k vkWfM;ksa rS;kj dj cPpksa ds le{k izLrqr dj 
nsaA dqN f'k{kd rks uksV~l cukdj mldk QksVks [khap Nk=ksa esa ckWV nsrs gS( ,sls esa f'k{kd ,oa mlds ysDpj dh vgfe;r 
gh [kRe gks tk,axhA vkWuykbu f'k{k.k dh lcls cM+h leL;k gS& ^iz'u djus* ,oa ^iz'u lwuus* okyh phtsa [kRe gksrh tk 
jgh gSaA gesa ^e'khu* u cuuk gS vkSj u cukuk gSA ^ØkWl iz'u* djus ls Nk=ksa ,oa f'k{kdksa ds chp ikjLifjd rUe;rk cuh 
jgrh gS vkSj laosnukRed Lrj ij tqM+s jgrs gSaAvkWuykbu f'k{kk dk mís'; ek= dkslZ iwjk djkuk] ijh{kk fnyokuk vkSj 
cPpksa dks vxyh Dykl esa izeksV djuk gh ugha gksuk pkfg,A Nk=ksa ds fy, Dykl:e f'k{k.k O;oLFkk T;knk egRoiw.kZ gSA 
vkWuykbu f'k{kk ikB~;Øe dks iw.kZ :i ls O;k[;kf;r djus esa l{ke ugha gSA f'k{kk O;oLFkk dh rjg vkWuykbu osfcukj 
Hkh djk;s tk jgs gSaA vkWuykbu osfcukj ds Hkh dqN Qk;ns gSaA rks dqN uqdlku Hkh gSa ;g lp gS fd vkWuykbu osfcukj 
ds ek/;e ls ge jk"Vªh;&varjjk"Vªh; Lrj ij ,d lkFk twM+dj cM+s&cM+s fo}kuksa ds O;k[;kuksa ls Kkuof/kZr gks jgs gSaA 
igys vkus&tkus dh leL;k;ksa ds dkj.k lHkh yksx lsehukj ,oa laxskf"B;ksa esa Hkkx ugha ys ikrs Fks( ogha vc lHkh yksx 
osfcukj esa 'kkfey gks ik jgs gSaA vkt vkWuykbu osfcukj dh ck<+ lh vk xbZ gSA iz'u ;g gS fd] D;k bu osfcukj dh 
vgfe;r lsehukj ;k ØkWUÝsal dh rjg nh tk,axh\ oschukj esa lHkh izfrHkkfx;ksa dks isij izLrqrhdj.k dk ekSd+k ugha fey 
ik jgk gSA fnu&fnu Hkj izfrHkkxh ,oa oDrk fo}ku vkWuykbu LØhu ls tqM+s jgrs gSa] tks 'kkjhfjd ,oa ekufld :i ls 

lsgr ds fy, vPNk ugha gSAvr% ifjfLFkfruq:i vkWuykbu f'k{kk क<vko';drk le>rs gq, f'k{k.k i)fr dks ekSfyd ,oa 



Au-Fait Journal                                                                                                                                               ISSN 2395-5066 

 

Au-Fait Volume-9 Issue -3,2021 Page 34 

 

uohu cukus dh dksf'k'k djuh gksaxh rkfd Nk=ksa ds fy, ykHknk;d -स0gks ldsA dksjksuk dk ;g ladV tYnh lekIr 
gksus okyk ugha gSA ,sls le; esa /kS;Z ,oa Kku nksuksa dk ifjp; nsuk gksxk( ek= [kkukiwfrZ le>dj Nk=ksa ds Hkfo"; ls ugha 
[ksyk tk ldrkA dksjksuk ls Nk=ksa dks cpkuk Hkh ljdkj dk mRrjnkf;Ro gSa( tgka Ldwy&dkWyst can gS] ogha Nk=ksa dks 
izfr;ksxh ijh{kk,¡ nsuh iM+ jgh gSaA ,sls le; esa igys Nk=ksa ds thou dks ojh;rk nh tkuh pkfg,A izfr;ksxh ijh{kkvksa ds 
fy, ljdkj dks Nk=ksa] f'k{kdksa ,oa f'k{k.k laLFkkvksa ds lkFk cSBdj lek/kku <wa<+us pkfg, rkfd cPpksa dk thou T;knk 
izHkkoh u gksA    

fu"d"kZfu"d"kZfu"d"kZfu"d"kZ&&&&fu%lansg ^dksfoM&19* usआजस=पूण?मानवसमाजकोpqukSfr;ka nh gS rks dqN u;k lh[kus dk volj Hkh iznku 
fd;k gSA gesa bu pqukSfr;ksa esa gh lek/kku <w<+us gksaxsA tgka leL;k,a gksrh gS] ogka lek/kku Hkh uhfgr gksrs gSaA vkWuykbu 
f'k{k.k i)fr le; dh ekax gSA vkWuykbu f'k{k.k&i)fr;ksa es an{krk gkfly dj rduhdh ckjhfd;ksa dks lh[kk tk ldrk 
gSA iBu&ikBu dh izfØ;k dks lgt ,oa ljy cuk;k tk, rkfd T;knk ls T;knk Nk= ykHkkfUor gks ldsaA [kkldj mPp 
f'k{kk ds fy, u, L=ksr <wa<s+ ,oa fodflr fd, tk,a rkfd Nk=] 'kks/kkFkhZ ,oa f'k{kd Hkh ykHkkfUor gks ldsA laHkor% dqN 
ifjorZu dj vkWuykbu f'k{k.k i)fr esa u, fodYi <wa<+k tk ldrk gS vkSj Hkkjrh; f'k{k.k O;oLFkk dks fodkl dh vksj 
vxzlj fd;k tk ldrk gS( ij gesa ;g Hkh ugha Hkwyuk pkfg, fd Hkkjr tSls xjhc ns'k esa rFkk fiNM+s bykdksa esa jgus 

okys Nk=ksa dks tgk¡ HkjisV Hkkstu ulhc ugha gksrk( ogk¡ ds Nk= baVjusV] LekVZQksu] ySiVkWi] कनेि:ट�वट�vkfn dh 
O;oLFkk dSls dj ik,axsA ;fn vkWuykbu f'k{kk dks vkd"kZd ,oa ykHknk;h cukuk gS rks Hkkjrh; lekt ds fiNM+s ,oa xjhc 
Nk=ksa ds fy, fMthVy midj.kksa dh O;oLFkk djuh gksxhA orZeku le; esa vkWuykbu f'k{kk ,d izHkkoh f'k{k.k i)fr gks 
ldrh gS] ij ;g Dykl:e f'k{k.k i)fr dk LFkkukUrj.k ugha gks ldrkA bls oSdfYid f'k{kk ds :i esa gh fy;k tkuk 
pkfg,A Dykl:e f'k{k.k i)fr esa u flQZ fo|kfFkZ;ksa dks f'k{kk nh tkrh gS] cfYd ,d ,slk ifjos'k fn;k tkrk gS] tgk¡ 

Nk=ksa dk lokZaxh.k fodkl gks lds2क िजस देश के बAच े -श
ा म. कमजोर होते है व.देश कभी भी 

उCन�त नह�ं कर सकते है    
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